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PRESIDENT’S REPORT 


uring the week of August 23, myself, 
along with 16 other delegates from 
Local 222, attended CAW Council 
in Montreal. This Council was very 
well attended with approximately 
1,000 delegates from across Canada. On Aug 
28th, the day’s agenda included CAW Coun- 
cil Executive elections. I would like to thank 
Brother Charlie Peel for his nomination and 
all the delegates in attendance for their sup- 
port, as I was acclaimed to the position of 
Trustee on the CAW Council Executive, which 
automatically gives me a seat on the CAW Na- 
tional Executive Board (NEB). 


Retiree Delegates 
Congratulated 


On the same topic of elections, I would 
like to congratulate two of our retired mem- 
bers from Local 222 who were recently re- 
elected to their positions on the national CAW 
Retired Workers Council. The Retired Work- 
ers Conference was held in Port Elgin from 
Sept. 5-10, with the Council elections taking 
place on Sept. 9, 2004. I had the opportunity 
to attend the conference on this day and very 
proud to report that Brother Joe McCloskey 
was re-elected to the position of Member- 
at-Large; and Brother John Redko was re- 
elected to his position on the Credentials 
Committee. Congratulations to both of these 
hard-working brothers and all of the dele- 
gates who were elected that day. This was the 
first time that I have attended the Conference 


and was extremely impressed with the event 
as these delegates consist of retirees from 
across Canada who have spent a considerable 
amount of their lives fighting for the rights 
of workers within their workplaces and now, 
although retired, continue to play an active 
and progressive role within their communi- 
ties and the CAW. 

As a Union we must never forget the enor- 
mous contributions our retired members 
have made to our great organization. 


Labour Day Celebrations 

The annual Labour Day parade was held 
in Toronto on Monday, Sept. 6, 2004, which 
I attended along with three bus loads of Lo- 
cal 222 members. I would like to thank those 
members who attended and walked the pa- 
rade route under our Local 222 banner. 

As President of Local 222 and a person 
who was born and raised in a labour city such 
as Oshawa, my vision is to attempt to organize 
a Labour Day celebration right here in the City 
of Oshawa next year. I plan to lobby other la- 
bour leaders and City Council to get on board 
with this event. With the amount of strong la- 
bour history here in the region dating back to 
1937, and the hundreds of true labour actiy- 
ists past and present, I believe such an event 
within this city could truly be a success. 

Our bargaining in 2005 with the Big Three 
is just around the corner, and your GM Shop 
Committee have distributed their contract de- 
mand sheets. Please take the time to complete 


Chris Buckley Acclaimed To CAW Council 


Above left, Chris Buckley accepting 
position as CAW Council trustee after 
being nominated by Charlie Peel 
(above right). 

Right, CAW President Buzz Hargrove 
congratulates Chris. 
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these sheets as they 
are great indicators 
for your bargaining 
committee when they 
meet and formulate the 
Union demands, both 
locally and at the master level. 

I have had the opportunity to speak with 
numerous members from GM and to date un- 
derstand that pensions and benefits are top 
on the list heading into negotiations. If you 
were to take a look at the Big Three today 
in order to decide who will be the target it 
would most likely be GM, as Ford continues to 
struggle and DaimlerChrysler is just starting 
to experience improvement thanks to their 
new products being produced in the Brama- 
lea facility. In fact there is a very strong pos- 
sibility that facility will have their third shift 
back in and producing vehicles. 

The decision as to who will be the target 
and set the pattern is made by our National 
President, Buzz Hargrove, and traditionally 
that decision is made heading into the Labour 
Day weekend. Between now and then, a lot 
can happen throughout the auto industry. 


ACSYS Update 

Aug. 22, 2003 was a dark day for our Lo- 
cal Union and the City of Oshawa, as that was 
the day ACSYS made the announcement they 
would be closing the facility. As a result of 
this devastating event the parties negotiated 
a closure agreement that would see GM con- 
sider ACSYS employees for employment op- 
portunities as the need arises, once the GM 
preferential hire list had been exhausted. 
During the last few months a large number of 
ACSYS members have had the opportunity to 
be hired at GM, but unfortunately not all have 
had the same opportunity as of yet. As part 
of the closure agreement, GM retained the 
right to screen the ACSYS members and set 
their own criteria in regards to employment 
records. I have received numerous calls and 
visits to my office from members who have 
not yet been contacted. 

For those members who have yet to be 
called, please be as patient as you can be. 
Your Union is doing everything within our 
power to ensure that all members are treated 
fairly. If it were up to the Union, every ACSYS 
member would be hired immediately, but it’s 
important to remember GM is the employer, 
and they do the hiring. 


LOCAL 222 
PRESIDENT 


Discussions Within Union Create 


Ongoing Communication 


uring August and September, we had 
record numbers of members retire 
with the retirement incentives that 
were negotiated by our Union. It has 
been difficult to say farewell to so 
many of our long time co workers, friends and 
Union brothers and sisters. As they have left 
our workplaces, they have taken a great deal 
of knowledge and experience. However, we 
wish them all the best in their well deserved 
opportunity to enjoy time to themselves and 
with family. I would have liked to be able to 
personally congratulate each of these mem- 
bers at their retirement parties, but to those 
of you who I did not see, please accept my 
best wishes for health and happiness in your 
retirement years. I look forward to your con- 
tinued involvement in our Local Union with 
our strong chapter of retirees. 

These retirements have opened opportu- 
nities for additional preferential hires from 
other locations and for hires from the ranks 
of the laid off ACSYS employees, as well as GM 
employees returning from ACSYS. We wel- 
come all the new or returning members who 
have started at the Autoplex in the past couple 
of months. Make sure you contact your com- 
mitteeperson if you have any problems or just 
to introduce yourself, or stop by the Local 
222 Union Hall for assistance with benefits. 
All newly-hired employees should have had 
the opportunity to visit the Union Hall when 
you attended your New Member Orientation 
Training. I understand that the Employment 
Office neglected to schedule this training for 
approximately 200 of our most recent new 
members, so arrangements will be made to 
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ALL MEETINGS ARE HELD AT THE CAW LOCAL 222 HALL - 1425 PHILLIP MURRAY AVE. 


have you enrolled in this training soon to give 
you more information about the services pro- 
vided by our Union. 

For the information of the remaining laid 
off ACSYS employees, there were approxi- 
mately 300 on the list of members who were 
not going to be hired by GM locations. That 
has now been reduced to approximately 100, 
with all remaining members in a position to 
be hired at GM in the next few months. 

The huge movement of people over the 
past few months, as a result of the retire- 
ments, has highlighted the ongoing problems 
with the transfer system. It appears that these 
problems are mainly in the two Oshawa Car 
Plants, with 93 transfers still logjammed by 
Business Managers not moving people in a 
timely manner. We have met with the Area 
Managers and Assistant Plant Manager in the 
Car Plant to bring these problems to their at- 
tention, and they have promised to get those 
awaiting transfers to their new positions. 

In the Oshawa Metal Centre, 19 ACSYS 
members have been brought in temporar- 
ily for up to six weeks, by written agreement 
with Area Chairperson Larry Conboy. They 
will be doing temporary containment work, 
and if there is work still available at the end 
of the six weeks, these positions will be filled 
by seniority GM employees with back fill op- 
portunities for the ACSYS members. 

For the information of all our members, 
new and old, there are several information 
meetings each week and month for the elect- 
ed representatives as well as for all members 
to allow everyone to raise concerns, share 
ideas and to stay informed about what is 


happening within our 
Local Union. Member- 
ship meetings for all 
are held at the Local 
Union Hall on the first 
and third Thursdays of 
every month. They are 
advertised in the Osha- 
worker. Skilled Trades 
Chair Pat Blackwood, 
Car Plant Chair Steve Drinkwalter, and Truck 
Plant Chair Jim Beaudry all hold weekly meet- 
ings for all elected representatives. This is an 
excellent opportunity for your committee- 
people to bring issues from your area to the 
attention of the Shop Committee and to find 
out information that needs to be passed on 
to the membership. I hold a weekly meeting 
with the Oshawa Shop Committee, where we 
review all correspondence and discuss issues 
throughout Oshawa. As well, Chris Buckley, 
Charlie Peel and I felt that it was important 
to resume meetings for all committeepeople 
across Oshawa, so these meetings are held 
every second Friday at the Union Hall. 

As you can see, there are many opportuni- 
ties for concerns on the floor to be raised to 
all levels of the Union leadership. We have al- 
ready begun to discuss our demands for next 
year’s negotiations, and your concerns and 
ideas can also be directed to us by using the 
Contract Demand Sheets circulated in every 
area. I have always appreciated receiving the 
input of the workers on the floor on these de- 
mand sheets and read every one personally. 
They provide us with a clear understanding of 

see DISCUSSIONS - page 4 
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The General Membership meeting is held at 3:00 p.m. 


on the first Thursday of every month except July & August. 


The General Motors Unit meeting is held at 3:00 p.m. 


on the third Thursday of every month except July & August. 
The Oshawa Skilled Trades Council meeting is held at 4:00 p.m. 


on the fourth Thursday of every month except 
June, July, August & December. 


CAW Family Auxiliary meetings are held at 8:00 p.m. 
on the first & third Tuesday of every month except 
July & August. 


The Retirees’ Chapter meeting is held at 1:00 p.m. 
on the first Monday of every month except July & August. 
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tis very unfortunate that I have learned only recently that our toll- 
free phone line only works in Ontario. This is now being rectified, 
and by the time you read this the toll free number, 1-800-465- 
5458 should be Canada-wide, and believe it or not, the cost for 
long distance is half what we were paying per minute before. 

As you can see on the financial page five we are doing very well as 
far as finances go, with the Retirees Picnic and the Local’s CAW Picnic 
paid for. The staff at the Hall, members of CAW Local 1136 have been 
great; the services representatives have really been busy (due only in 
part to the unnecessary layoffs in the Battery Plant). 

President Chris Buckley is now the Chairperson of the CAW/Gen- 
eral Motors Master Bargaining Committee, and at the Joint Quebec 
and CAW Council received an acclamation to Trustee for CAW Council, 


Discussions Within Union 
Create Ongoing Communication 


— continued from page 3 
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Local’s Union Hall 
A Very Busy Place 


CHARLIE 
PEEL 
FINANCIAL 
SECRETARY 


which puts him on the National Executive Board of the CAW. 

Ken Lewenza, President of CAW Council, President of Local 444 in 
Windsor and head of the DaimlerChrysler Bargaining Committee, had 
some very high words of praise for Local 222 and our active participa- 
tion in the Union movement. It is amazing how things can be accom- 
plished when we do not have internal fighting and the respect we now 
have as a Local. I am now entering my 25th year in General Motors and 
find myself settling in on my new job quite well. The co-operation from 
our Executive Board and the various shop committees from the plants 
in the Local is great. It does seem as if everybody is after money: Chari- 
ties, conferences, lost time, committees, hall maintenance, but finances 
are more than covering this. With the closure of ACSYS and less revenue 
coming in, we will be monitoring our finances even more closely. 


GM Unit 


Election Results 
ACCLAIMED: 


the issues that are most important to you. 
We will soon be forming our Shop Com- 
mittee into subcommittees to research 
and write demands for different areas of 
the agreement. Your ideas on these de- 
mand sheets will help to direct those sub 
committees, so please make your voice 
heard by putting your ideas on paper and 
returning it to your committeeperson. 

In an effort to help improve the health 
and wellness of our members, Registered 
Nurse Darlene Kirtley will be holding a 


CAWSTCA 
LOCAL 222 


is an amalgamated Local 
made up of the following units: 


General Motors, Oshawa 
ACSYS Technologies, Oshawa 
Lear Corporation, Whitby 
TDS Automotive, Oshawa 
AGS Automotive, Oshawa 
PPG Canada, Oshawa 
Johnson Controls, Whitby 
Woodbridge Foam, Whitby 
Oshawa Transit, Oshawa 
St. Marys Cement, Bowmanville 
Whitby Transit, Whitby 
Mills Pontiac Buick GMC, Oshawa 
Minacs Worldwide, Oshawa 
Columbus McKinnon, Cobourg 
Kerr Industries, Oshawa 
Veolia Water, Oshawa 
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Charlie Peel 
Recording Secretary 
Garry Murphy 


Second Vice President 
Jim Hoy 


Local 222’s e-mail address is: local222@idirect.comay G 


Local 222’s web site is at: 
www.cawlocal.ca/222 


blood pressure clinic at the Union Hall on 
Nov. 1 from 8 a.m. to 2 p.m. I would like 
to thank brothers Paul Goggan and Chris 
Buckley for helping get this organized for 
the good of our members. Previous blood 
pressure clinics in the plants have helped 
a number of our members to identify blood 
pressure problems so they were able to get 
medical attention before something more 
serious happened. Let’s all stay healthy with 
a trip to the Union Hall on Nov. 1st. 
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FINANCIAL REPORT | 


CAW Local 222 Financial Report 
Covering The Month Of July, 2004 


ORAL OCG 1IUS: 5 ssscs es cadsaesicseev es cree deanded aris nsnepp attr onseoee tices $ 794,614.54 
MOURN PENSE: vinecrnhcomnitniniccoy erica aieGnconseeacoss 759,672.83 
Surplus (Deficit) ............cccccsccssssesrsssssscesssssesensessesseerensnsesees $ 34,941.71 
CAW Local 222 CAW Local 222: Income Statement 
Balance Sheet As At July 31, 2004 July 1-31, 2004 
ASSETS REVENUE 
CURRENT ASSETS INCOME 
Gaslissesisssdsssassssesiivionnasnesieste ravgetonna Gtarsnass a eitatiaa tiesto RRM 333,308.85 Membership: Dies jscccc.cccassessuassrasasensteveesvsavitesssvyosssuvadccdestesuestiszastinten 829,134.41 
774,482.61 Initiations ........... 475.00 
Total Bank .....cccccsscssecssssscssssssessssseesssssevsssssvsessssvessassivetssseeeesssveetsssveeeesse 1,107,791.46 S.U.B. Receipts ... 2,420.12 
Deposit — AW CU  sssssenreecsnisnwwaneiaanannuncenimnnannwnines 37,640.17 Hall Maintenance... 2,533.25 
Due from Dental Centre....... 62,654.89 Staff Wage Recoveries .... —48,350.60 
Dominion of Canada Bonds . : 12,000.00 Miscellaneous Collections.. é 20.00 
Short Term Investments .........cccccscssessessessessessessessesecsssnsssssssesssaneeeaneaness 772,185.48 Osh aWORK EL ss cacseeszezdsassascd sassacsessnssssssasssssrisisteannantenavabeensieenaianhins 1,168.75 
TOTAL CURRENT ASSETS ..ccccccscccosscssesesscsssssssssssecssossesssnscszen 1,992,272.00 eae 
Fixed Assets Sa rer 
Tiel casnssssvsvcenencesrtvavoienovaaneseascenseeveeetevassseunsesddieesearonoones 615,195.00 __ 794,614.54 
Buildin sss sescesssaviassvsvnvsevsvxvvvsssaveevessexsosassasscadceas aan  avscccecaeesacseseacenmeaass 2,829,533.00 794,614.54 
EQuipMenits.issssssossssesosvasoosssonsseosseaarsoussssadecanensssensvsnsersececetseaseseasensataniinas 92,627.61 ——____* 
Total: Fixed ASSEtS ..cccccscssessssssesstsssssssssssssesssseseessnsusteasseste 3,537,355.61 EXPENSE 
OFFICE AND BUILDING 
a a mee Employee Salaries ..........cescssssssssseeseeseeseesesseeseceseeseecuccueensesneesteneeseeseens 64,927.36 
LIABILITIES Ul Expense tenes 1,460. 14 
CPP Expense... 2,402.44 
seas WELOS ssssvsovvensonsveseevesasaareenseveenoensraeecsceeoescctcansssess : sisseesensie 2,122,758.60 EHT Expense .. nf 1,853.25 
UI Payable............ sore 324.19 Other Benefits....cccccccsssssssssssssssssssesssesssseeseeen 25,102.30 
UI Payable — Lost Time 296.54 —_ 
CPP Payable .....ssesssesten 653.20 Employee Benefits and Insurance w........c cee neeeeeeesesnees 31,347.82 
CPP Payable — Lost Time... 515.84 Hall EXPenses ......eesssrsrsrsees 2,086.69 
Income Tax Payable ........:s00 ; 3,887.80 Miscellaneous purchases ...........:sscsssssesesssseessssiesssseeessseeesssneeesnseeeeen 6,229.40 
Income Tax Payable — Lost Time.. 2,161 84 ear Mam tOManiCe 5. ssssssskesasivavsesarorncevessvs greciccassvasel nai ianaansuasiceee cise Leb 
F ee Telephone ii 7,067.38 
R General Payable... 839.41 
HT Payable = a paced : ae 37 Office Supplies and General Expense ...........cccececeeeeseeseeseeseessnees 10,714.67 
Union Dues Payable. 2,028.96 Officers EXPG0SE i. sscccsscssssittssvvisssssanseareansnanecssesranmeasaecssstiitasiiesian 1,193.53 
MWC ceccccccccccccsecosecseeeee 2,548.85 PEOLESSI OMA cs 5 fs ccccsiccccdccauetsasevsvasasvssesvuvesvansvvciavscsvsevsvscsacacsiaacsdesisveosssses ___ 14,477.88 
cole eae Pea Total Office and Building ...........ccccccccccccsssssssssssssssteesssesccssssssssneees 145,757.85 
WCB Payable... 16,175. 
Due Re:Duplate Council Fund... F —105.00 Seer arte LabourCounell 1,846.80 
Retired M S PU sssasaaacececeusaansevsnnnnnpunvenseaniweecededsiatinsaasaavanaseassass 4 : e mars 
eed vonbesind a eh a Per Capita — Northumberland Council .. oe 6.60 
TOTAL CURRENT LIABILITIES ..0.......0..0ccccccccccecceceeseeseteeseteeseneees 2,240,095.17 Per Capita — GM Intra Corp Council... 2,642.45 
TOTAL LUABUCUVURS. ssssssecsssssscssssasiscazisssaasseaeseasssciacessscassccessseseevnins: 2,240,095.17 Per Capita — CAW Assessment... cscs 442,708.80 
ae Per Capita — CAW Council 6,262.46 
EQUITY TOtal Pet Capita <scssssscsssscvesvsscesevesscasconsssonvsusv aversessazsasvnnsvenrwvonvesesnssssvente 453,467.11 
NET ASSETS Lost Time: Wages and Benefits ...........c.csscsssssesestecseseesseeeesesneeeeneeneenees 30,992.60 
INGE ASSCIS 315 iatsss1sescassvarsvatsrsteneseservron Goeveedssasaianonimednetenmmuarmnnte 3,517,237.63 Lost Time Expenses M&E&H .. vw. - 1,955.09 
SUL PUSS: sessarcayssansaesscsscevssyeeesssesctittissssesieeannsenareiessitisesisstneenseuaseaateann Ny 227,705.19 Lost Time Expenses — Hotels ........cccccsssessesseseeeeeeees 23,450.68 
TOTAL NET ASSETS ....ssssccssssssssssssscssssssessssssssesesssseessssssesssussseeeeanes 3,289,532.44 Lost Time Expemse.......sssessssssssssssstsenessetsenesssetsnnsseesnesseteneesstteny 21,495.59 
~ 3 980.532,44 Misc. Election Co . 85.60 
MO UAM BR OQUILY cassictsssscessviocevevsssveassusnevecesssaasstiacdeveisssvicisineiacanceemeaaen tags __3,289,532.44 ECUCATION cecccccsssscccccccccccccssssssesteseccececsssssesesieseceesesssisssesceccesessssssiseee 288.91 
ELABIEETIES AND EQUITY sissies ssseesovessesxevsecaacaatasians saacieeeeeserssraaaneseiaeis 5,529,627.61 Investors Grp Trust — Staff Pensions ........:.scsccesesesseseeseeseeeesteseesees 28,347.84 
Oshaworker — Printing w. - 34,267.92 
, Oshaworker — Postage 10,505.26 
ee Total Oshaworker .....ccccccccsccesessssesssessvesssesssesssecssecsssessvesssesssesssesssessseease 44,773.18 
. 4 Picnic . 33,270.99 
SSS PUI oa fsss+eeecezcavsssiscvevestsossortdesscvsssosstvees nnn aassaerrmmnenenecenanel 75.00 
al REGREAL OM sss sce cczssssesenesshheiuncsieccsusscacevscen siveabeen yaa labhobevounvonnaauecesceessneee 790.00 
—— Welfare and donations ... 3 100.00 
Skilled Trades ......c.c.cccsccscesessesssseseseesesesteseseeseseeueeeseesesteseeneneenseaeeneneenees 228.16 
Total Organizatioinall ssicsisscsccccsesssssssaveesiveivessssvsaastvarneanvineins conseeaasnaste 613,914.98 
TOTAL EXPENSE: ¢3jssssvssssssssassseasssvvessvavevvevvetensvniaaaatoveeronvnoasvesestoanants 759,672.83 
INET INGOMEE, igsccscceccczcecsuseszanessassssvsssiasssisiiitesnysvexexesneteavecivencsvcessesasianes 34,941.71 
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TRUCK PLANT AREA CHAIRPERSON’S REPORT 


Welcome To All Truck Plant 


Newcomers 


AW Council was held in Montreal 
from Aug. 27-29, 2004. During the 
proceedings of the Council meetings 
our Local Union President, Chris 
Buckley, was acclaimed as a Trust- 
ee. This is a very prestigious position, which 
enables Chris to become a member of the Na- 
tional Executive Board. The National Executive 
Board is comprised of 17 members. Between 
conventions and CAW Council meetings the Na- 
tional Executive Board is the highest authority 
in our Union. It’s great to see a Local 222 mem- 
ber hold this position. Congratulations Chris. 

I've had an opportunity to meet a number 
of ACSYS new hires who recently arrived in the 
Truck Plant. It was a pleasure to answer the 
many questions and concerns that they had. A 
handout was provided, which answers a num- 
ber of questions on eligibility dates for Benefit 
Coverage. For those interested in attaining this 
information just ask your Zone Committeeper- 
son for a copy. For new members to acquire se- 
niority rights you become a seniority employee 
after 90 calendar days from the day you start. 

In anticipating concerns such as qualify- 
ing for additional vacation time, SPA weeks, 
Special Payment, full wage entitlement etc. 
your District representatives and myself are 
in the process of putting together a document 
that will outline your contractual entitle- 
ments. Once complete we will have the Zone 
Committeepeople distribute this document to 
all of our new members. For those new mem- 
bers that I have not yet had an opportunity 
to meet I will endeavour to meet each of you 
while travelling on the Shop Floor. I look for- 
ward to this opportunity. 

Once again the Company is in the process 
of reviewing jobs for elimination by year’s 
end. They announced that included in this 
year’s jobs slated for reduction will be 18 jobs 
from the Spare U/R pool. They claimed that 
absenteeism in the plant has improved, so 
they don’t require as many Spare U/R people. 
We presented arguments that their statistics 
on excessive manpower within individual 
departments is not a true reflection of what 
is occurring on the shop floor. We have had 
numerous issues with members trying to get 
time off work but were unable. 

The District Representatives and myself 
have met with the Company and more meet- 
ings are presently scheduled to discuss this 
very important issue. 


Temporary Assignments 
There were 15 new hire members placed 
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in the Truck Plant and 19 new hire members 
were temporarily placed in the South Stamp- 
ing Plant to help accommodate the backlog 
of members waiting to be moved on transfers. 
A number of concerns have been raised that 
these new hire members would establish se- 
niority rights in South Stamping and senior 
members would be denied the ability to trans- 
fer to this preferred department. An agree- 
ment was reached by our Plant Chairperson 
Jim Hoy that these new members in South 
Stamping would only be temporarily assigned 
for a period not to exceed six weeks. Further- 
more, the bargaining committee during 2002 
negotiations established protective language 
pursuant to Letter 19 of the Local Agreement, 
which reflects that secondary openings will 
not be used to fill job openings in Service De- 
partments. In other words transfers must be 
used to fill these openings. South Stamping is 
considered a Service Department as well as 
Inspection, Material Handling, Maintenance 
Cleaning, Tri-Link, Control Arms and the Bat- 
tery Plant. With more Document 13 opportu- 
nities being offered in the October timeframe, 
it’s important that we alleviate this backlog as 
quickly as possible. 


Summer Vacation 
Replacements 

Our senior members who applied to work 
in the Maintenance Cleaning Departments 
this summer as Vacation Replacements were 
boldly stunned midway through their assign- 
ments to discover that the Company decided 
to act upon another cost-cutting blitz. The 
Company announced that anyone assigned 
within the WFG organization would be paid 
the rate of pay associated to the classification 
worked in. This impacted all members as- 
signed to maintenance cleaning departments 
throughout the entire Oshawa Complex. His- 
torically, our members that were temporar- 
ily assigned through an agreement between 
the parties would keep their normal rate of 
pay. This cost saving measure saved the Com- 
pany approximately 95 cents per hour off the 
backs of our workers. A policy grievance has 
been initiated to dispute this issue with the 
Company. You would almost think the Com- 
pany was attempting to create a few issues in 
preparing for negotiations. 


Vacation Entitlement 

This year we had a number of concerns 
from our members on how their vacation 
pay allowance is credited for time off. Most 
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JIM 
BEAUDRY 
of these issues have UE otiagt 
been generated from CHAIRPERSON 


Management's tracking 
system. If you ask for time off, your super- 
visor will either hand you a printout or tell 
you how many vacation and/or PAA hours you 
have remaining. 

First of all we must keep in mind that 
based on seniority and eligibility your vaca- 
tion entitlement includes both Vacation and 
PAA hours. For example, if you have over 20 
years’ seniority you are entitled to 188 hours 
vacation time and 52 hours of PAA entitlement 
for a total of 240 hours. Vacation hours can 
only be used from January to December in a 
particular year whereas your PAA hours can 
be used from July Ist one year until June 30th 
the next year. Even though you receive your 
full vacation pay just prior to the vacation 
shutdown you can still use unused vacation 
hours up until the end of December. If you 
were to take a week off in January it would 
then come out of next year’s vacation bank. 

I had a member who took a vacation week 
in January of this year as used vacation hours. 
When holidays came around he wanted four 
additional weeks above the two-week vaca- 
tion shutdown. The Company informed this 
individual that he did not have enough vaca- 
tion hours since he had the week off in Janu- 
ary. He told me that since he doesn’t normally 
use all his vacation hours he always assumed 
that the vacation hours and PAA hours ran 
during the same time frame from July Ist to 
June 30th. Had he known that the hours run 
differently he would have used PAA in January 
as opposed to using vacation hours. 


Union Awareness Training 

The next module of Union Awareness 
Training will be starting early into the Octo- 
ber time frame. Module 4 is a new training 
session that emphasizes the history of our 
Union. We have exceptional trainers who will 
make this learning experience very enjoyable. 
I encourage everyone to attend this training 
session. A few concerns have been brought 
to my attention where some members were 
bypassed and were never made aware of the 
previous Training Module. This issue is being 
corrected. Training for module 4 will pro- 
ceed until everyone has had an opportunity 
to attend. 


Contract Demand Sheets 
I would like to thank our members for 
see WELCOME - page 7 
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Negotiations Just 
Around The Corner 


would like to congratulate all of our Sis- 

ters and Brothers who made the decision 

to retire. We would like to thank you for 

your years of support and we sincerely 

wish you a long, healthy and happy re- 
tirement, all the very best! 

I would also like to welcome all of the pref- 
erential hires and all the new people from AC- 
SYS. In total there are about 450 of you. If you 
have any questions and/or concerns, do not 
hesitate to put in a call for your Union rep! 

Everyone should have received a 2005 
Contract Demand Sheet. Please take the time 
to put your demands on this sheet and hand 
it in so that we can formulate your demands. 
I will read and consider every single one 
of them. We will be handing more demand 
sheets out again as we get closer to negotia- 
tions. Each and every one of us must be pre- 
pared (financially or otherwise) for 2005 ne- 
gotiations as they are just around the corner. 
We will do everything in our power to get a 
fair and equitable contract without a strike, 
however, a strike is always possible but hope- 
fully not probable, please be prepared! The 
Collective Agreement expires at 11:59 p.m. on 
Sept. 20, 2005. 

I would like to congratulate our newest 
member to the Shop Committee, Brother 
Mike Munce as District #7 Committeeperson. 
The District position was vacated by Brother 
Chris Buckley, our Local 222 President. I also 
want to thank Gary Ainsworth for the very 
good job he did while performing the District 
#7 Committeeperson’s job. Congratulations 
also go out to all other Union members who 
were recently elected in the various elections 
throughout the plant. As I have stated before 
I will work tirelessly with every single Union 
rep to represent the best interests of our en- 


Welcome Plant 
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the incredible response in returning their 
contract proposals. Once the demands 
are formulated by District area, the Shop 
Committee will then hold review meetings 
to discuss and determine the appropriate 
committees’ that will deal with each de- 
mand. More contract demands sheets will 
be distributed in the spring. 

In closing, I would like to congratulate 
all those who have decided to retire and 
begin their new lives. I truly hope each 


tire membership on all three shifts, as we 
must all remember we work for the member- 
ship. The membership is the boss! 

By the time you read this article you will 
have already received your COLA and base 
rate increase on your pay, which we have in- 
formed you of the amount in our recent Car 
Plant Committee Update. We must all remem- 
ber the Company does not just hand over this 
money. This money is negotiated with your 
support by your Union! 

The Company will be canvassing so that 
you can select (in seniority order) for your 
next round of SPA weeks. The canvas should 
be this month and in November so please give 
consideration as to the weeks you want off. 
This is another negotiated paid vacation by 
your Union which you greatly deserve! 

We have had many meetings with various 
members of management on a multitude of 
issues such as manpower, authorized time 
off, transfer system, jobs, efficiency of man- 
agement and/or lack of it. Management must 
put the membership’s priorities on the top of 
their list, not on the bottom. Management now 
understands that we have these problems and 
quite frankly, this is the first step in resolving 
problems, to get management to understand 
there is a problem in the first place! 

Since last November there have been at 
least 450 people brought in as preferential 
hires and from ACSYS, placed throughout 
the various GM Oshawa plants, and literally 
hundreds of transfers have been honoured 
(more than anyone can remember in the last 
30 years). To say there has been manpower 
movement would be a gross understatement 
and I know we have our disagreements with 
the Hourly employment office, but I must say 
they are working very hard to address our 


Newcomers 


and every one of you enjoys many years of 
great health. 

If you require my assistance, I can be 
reached in my office at 905-644-5659 or 
through pager *97-5659 (in-plant). If you 
are outside the plant dial 1-800-361-6793 
enter the PIN 5659, followed by the num- 
ber you are calling from. Mike radio ac- 
cess code is also 5659. Email address jim. 
beaudry@gm.com. 

Until next time... In Solidarity. 


problems and con- 
cerns. We do appreci- 
ate their efforts. The 
problem of transferred people not getting to 
their destination lies squarely on the shoul- 
ders of the Business Managers! Will we have 
problems down the road? I am sure we will; 
will we work our way through the problems? 
I know we will! 

During our meetings with the Company we 
told them that the period of time that some of 
our members have to wait before they are re- 
leased to go to their requested transfer is ab- 
solutely unacceptable and must be addressed 
and will be addressed. Group Leaders (not 
“team leaders”) working on the line; the 
Company agrees with the Union that Group 
Leaders must not replace anyone on the line 
for a protracted period of time as it would be 
impossible for a Group Leader to then service 
the group. 

Insofar as more manpower, the Company 
committed that within the 30 days from Sept. 
17, 2004 they would do a study and show the 
Union the numbers. If the numbers dictate 
more manpower, they will bring in more 
people! In order to accommodate the mem- 
bership for time off during the weeks of Oct. 
18, Nov. 1, Nov. 8 and the four days before 
Christmas as well as the March break. We 
have reached an agreement to allow double 
shifters (first) and then TPTs to work for the 
above time frame in the hope of getting ev- 
eryone the time off that they want. However, 
there may be certain situations where one 
group may have huge numbers of people who 
want the same time off, and we will do our 
absolute best to try to have everyone accom- 
modated. 

We have been told by the Company that 
based on previous years and the projected 
sales there is a possibility of one week off 
during the months of January, February, 
March and April of 2005 in Plant #1 only. 
I must make this very clear that it is only a 
possibility, strictly based on sales and we do 
appreciate the Company sharing this infor- 
mation with us and this (if it does happen) 
pertains to Plant #1 only. 

On May 19, 2004 the Company told us they 
were eliminating the third shift final finish 
area (several jobs) and two third shift body 
shop jobs. As a result of the solidarity of the 
membership and the unity of your Union lead- 
ership, we were successful in convincing the 
Company to reinstate three members into final 

see NEGOTIATIONS - page 8 
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FEMALE EXECUTIVE BOARD MEMBER AT LARGE’S REPORT 


Cancer Prevention - 
A Woman’s Issue, A Family Issue, A Community Issue 


orkplace carcinogens are a 
critical issue, as Brother Dave 
Renaud points out in his col- 
umn, also printed in this issue 
of the Oshaworker. But plant 
gates are no barriers to work carcinogens, 
nor are women’s bodies that nurture our un- 
born children. So cancer is not just a worker 
issue; it is a woman’s issue, a family issue, a 
community issue. If we look at the extent to 
which cancer affects us all, then I would say 
it is even a public health scandal. 

We need only look inside ourselves to 
discover the full extent of this statement. Sci- 
entists tell us the toxic burden on our bod- 
ies has reached unacceptable levels. A 1976 
study concluded for instance, that 25 percent 
of all breast milk in the United States if sold 
as a food commodity, would be pulled from 
the shelves because it exceeds the legal limit 
for polychlorinated biphenyls (PCBs). (Doc- 
tors warn women to stop smoking when they 
are pregnant and breastfeeding, but they 
often don’t warn us about a whole range of 
chemicals that can affect our children and 
ability to reproduce them.) 

Meanwhile, much has been made of the 
relationship between our genetics and can- 
cer. Researchers and those who fund them 
seem almost fixated on it. But genes only ex- 
plain five to 10 percent of all cancers. The 
World Health Organization attributes the re- 
maining 70 to 90 percent of cancers to en- 


vironmental causes. Also consider human 
genes have not changed, but the world and 
cancer rates have. The American National 
Research Council reports there are 70,000 
industrial chemicals currently in use, most of 
which were introduced following World War 
II. Another 1,000 to 2,000 new chemicals are 
entering the economy each year. In the 1930s 
one in 10 Canadians contracted cancer; today 
one in three Canadians risks cancer. 

Sandra Steingraber, acclaimed author, 
biologist, cancer survivor and mother of two 
observes: “Animals are in some ways better to 
study when raising questions about cancer in 
the environment than humans because wild 
animals don’t drink, smoke or hold stressful 
jobs. They don’t have bad diets. So you can’t 
blame lifestyle factors on the ascendant rise 
of cancer among fish.” In her book Living 
Downstream, Steingraber makes the same 
claim for the significance of the rise in child- 
hood cancer. In the last 25 years, childhood 
cancer has risen by 25 percent. 

A British study published in 1997 in the 
Journal of Epidemiology and Community 
Health made the clear connection between 
industrial location and cancer in children. 
It found unusually high rates of leukeamia, 
between 85 and 94 percent higher than ex- 
pected, in children 15 years and under, who 
lived within a five-kilometre radius of some 
industries, including car, solvent, rubber and 
fibreglass manufacturers. 


Negotiations Just Around Corner 


finish (repair), one into mechanical repair, 
and one body shop member for a total of five 
jobs back onto the third shift. Your Union has 
also been successful in convincing the Com- 
pany to reinstate the work the Company tried 
to outsource for a year. Again we were suc- 
cessful in having this work reinstated to our 
CAW-represented drivers. I want to thank our 
3rd shift members and our drivers for their 
patience and their support! 

Management must understand, if they put 
the membership first then everything else 
will fall into placed! 

To the ACSYS people that GM blacklisted, 
we know that ACSYS management recorded 
on your employment records issues that even 
they condoned. In turn these issues sent up a 
red flag to GM. Less than one week after I was 
elected as Car Plant Chairperson, I told GM 
my position in this matter; my position is for 
GM to hire the ACSYS people in line of senior- 
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ity and just like any new hire, they have a 90- 
day probationary period to see if everything 
works out! 

The Ontario Health Care Tax (premium) 
is an unwelcome tax to everyone, especially 
to our retired sisters and brothers. I recently 
had a call from my Union mentor, Brother 
Keith Post, he was my very first District Com- 
mitteeperson (and one of the very best that 
I have had the privilege to work with over 
the years). Brother Post has been retired 
for some time now. I assure you Keith I have 
had several conversations with the Nation- 
al Union, the Company and various other 
Union reps and we are trying to get this is- 
sue resolved. They claim it is a “tax” and our 
Collective Agreements do not cover a tax. We 
all know in the past it was always negotiated 
that our health care benefits were negoti- 
ated to be paid in full by the Company. Just 
because the Government and the Company 
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Many people think the 
way to safeguard our envi- 
ronment is to put air 
scrubbers on the top of 
workplace smoke stacks 
or treatment systems on 
their outgoing water 
pipes. But these protec- 
tions don’t always work 
and they do nothing to 
protect the people in- 
side workplaces. Clearly 
we need a better way. Imagination and deter- 
mination have already created several green 
industries in Canada and around the world. 
Our union is dedicated to working for just 
these kinds of jobs--jobs that do no harm to 
workers, their children, or the environment. 

On Tuesday, Nov. 16 the CAW Durham Re- 
gional Environment Council and CAW Local 
222 Standing Committees will be hosting a 
Cancer Prevention Forum at our Local Union 
Hall. Doors will open at 6:30 p.m. Here, we 
will have an opportunity to learn about green 
job initiatives and the many ways we can work 
with others to build safe and healthy places 
in which to work and live. Also, we will hear 
firsthand from Liz Armstrong, the principle 
organizer of the Run, Walk and Roll for Can- 
cer Prevention! As the event poster says, “Plan 
now to attend. Bring your family and friends 
— for our children’s sake, for all our sake.” 

Thanks for reading. Until next time...% 


FOWLIE 
FEMALE 
EXECUTIVE BOARD 
MEMBER 
AT LARGE 
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are calling this a “tax” we will still do ev- 
erything we can, now and if necessary in 
negotiations, to get this rich corporation to 
pay, in full, for our health care! 

I want to close by saving, I have been 
elected to the position of your Car Plant Chair- 
person for six months now and I want to state 
to you the membership there is absolutely no 
doubt that we, as a united Car Plant Commit- 
tee, have resolved literally hundreds of issues 
because of the fact we are united. That is not 
to say we don’t disagree with one another from 
time to time, as we all have different ideas and 
different and unique ways of doing our jobs, 
but after the debate is over, we walk out of the 
room as one, to represent the best interests of 
you the membership. This is only possible with 
the strong leadership of our truly dedicated, 
hard working, honest, Oshawa-wide chairper- 
son Jim Hoy; I thank you Jim and I know the 
Membership thanks you! 


LETTERS TO THE EDITOR 


Thank You, CAW Local 222 


Canadian Red Cross 


Croix-Rouge canadienne 


August 19, 2004 
Mr. Chris Buckley, 
President, 

CAW Local 222 

Dear Mr. Buckley, 

Thank you for CAW Local 222’s most 
generous donation of $50,000 to the Red 
Cross Peterborough Flood Appeal. The 
Canadian Red Cross Society has been 
fortuante to have an excellent working re- 
lationship with Local 222 spanning more 
than a decade. 

In Peterborough, a total of three shel- 
ters were initially opened and 44 Red Cross 
volunteers and two staff personnel have 


worked more than 3,500 hours with more 
than 4,000 clean up kits distributed to 
homes and businesses! The emergency re- 
sponse has now transitioned into recovery. 
Red Cross volunteers from across the prov- 
ince are serving as case workers in order to 
assess the needs of those affected by plac- 
ing focus on long term requirements and 
concentrating on providing people with ba- 
sic necessities. To date, The Canadian Red 
Cross Society has raised over $44,000 in 
cash and over $170,000 in gifts-in-kind. 
Red Cross could not do the work we 
do without the support of caring donors. 
During a disaster, such as the one in Pe- 
terborough, time is of the essence and 
having qualified, trained personnel and 
volunteers at the ready is imperative as is 
having the funds to operate such an op- 


eration. CAW Local 222 was 
there when we needed help JOE 
— helping us help others. 
On behalf of the people 
in Peterborough who were 
affected by this disaster, thank you for 
your kindness and your continued sup- 
port of the Canadian Red Cross. 
Sincerely, 


(lbsewwl 


Diana Borowski 
Director, Fund Development 
Canadian Red Cross 


EDITOR 


PS. Our CAW supporters are tremen- 
dous. Thank you Local 222 for being 
the first to commit! All the Best. 


SARNOVSKY 
OSHAWORKER 


CAW Local 222’s Video Library 


The following list includes some of the films available to 
borrow from CAW Local 222’s Video Library at the Union Hall. 
There is no charge for this service, simply sign them out and 
enjoy. Take a little time to learn about UAW/CAW history, the 
labour movement and various social issues; you'll be glad you 
did. If you have any videos that you would like to donate to the 
library, please contact Joe Sarnovsky at 905-723-1187. 


MOVIES 
Cry Freedom — 1987 (157min) VHS 
¢ Story of South African activist Stephen Biko. Stars Denzel Washington, 
Kevin Kline, Directed by Richard Attenborough. 
Fields Of Endless Day — 1978 (60min) VHS 
¢ History of North America’s black population, their struggles and victories 
over 375 years. 
Harlan County USA — 1976 (103min) VHS 
¢ Chronicles the heroic fight of 180 coal mining families for dignity and 
fairness in Harlan County, Kentucky. 
Matewan — 1987 (100min) VHS 
e Bitter clash between union and Coal Company in 1920's West Virginia. 
Stars James Earl Jones. 
Norma Rae — 1979 (117min) VHS 
e Woman struggles to organize mill workers in Southern United States. Stars 
Sally Field and Beau Bridges. 
Roger & Me — 1989 (91min) VHS 
¢ Michael Moore’s documentary that chronicles his efforts to meet with 
GM Chairman Roger Smith and bring him to Flint, Michigan to show him 
the devastating results of closing a GM plant in Moore’s hometown, the 
birthplace of GM. 


LABOUR & OTHER 
VIDEOS /DOCUMENTARIES 
Call Me Sister, Call Me Brother — 1988 (20min) VHS 
e Anti-harassment video produced by the CAW. 
Final Offer — 1985 (79min) VHS 
¢ Documentary that records the historic 1984 contract negotiations between 
the United Auto Workers and General Motors Corporation. Because of 


tensions that developed between the American and Canadian sectors of the 
UAW during the contract talks, the film concludes with Bob White, the head 
of the Canadians, leading the membership out of the International Union. 
National Film Board of Canada. 
Kanehsatake (270 Years of Resistance) — 1995 (119min) VHS 
e 78-day standoff in Oka, Quebec between the Kanehsatake Mohawk people 
of First Nations, the Quebec Police, the community and the Canadian Army. 
National Film Board of Canada. 
Last Brother — Victor Reuther (1912-2004) — 2004 (20min) DVD & VHS 
¢ Documentary of Victor Reuther’s involvement in forming the UAW and also 
his supportive relationship with the CAW. 
Mobilizing For The New Millennium — 1999 (35min) VHS 
¢ Shows victories and struggles within the various sectors of the CAW 
including Fab Plant occupation, Fleck strike, Sarnia’s Holmes Asbestos 
Plant, Support for Quebec Ice Storm and Manitoba flood and CAW’s Social 
Justice Fund 
No Looking Back — 1988 (75min) VHS 
¢ Historical documentary of our Union from the 1937 sit-down strike in 
Oshawa to the split from the UAW. 
OMC — Tout Le Monde Regarde (15min) VHS 
e Lhistoire de l’Organisation Mondiale Du Commerce. 
Out At Work — 1996 (60min) VHS 
¢ Documentary showing the struggles that lesbian, gay, bisexual and 
transgendered workers face in the workplace. 
Prom Fight (The Marc Hall Story) — 2002 (60min) VHS 
¢ Documentary showing Oshawa teen Marc Hall’s fight to bring his boyfriend 
to his Catholic High School’s senior prom. Includes support from Mike 
Shields, Buzz Hargrove and the CAW. 
Prom Queen (The Marc Hall Story) — 2004 (91min) VHS 
¢ CTV made-for-tv movie that tells the Marc Hall story in a more artsy 
Hollywood-style. Stars Aaron Ashmore, Scott Thompson, David Foley. 
Stand By Me — The Story Of CAW Local 222 — 1999 (14min) VHS 
¢ Interviews with various members of Local 222 chronicling the great history 
of Local 222. 
WTO — The Whole World Is Watching — (15min) VHS 
© Documentary showing the history of, and various protests against, the 
World Trade Organization. 


OCTOBER 2004 THE OSHAWORKER « 9 


RECORDING SECRETARY, EXECUTIVE BOARD, AND SERVICE REPRESENTATIVE’S REPORT 


Appeal System Appears Broken 


ven though I’ve worked at the Union 

Hall since 1993, I didn’t start doing 

WSIB appeals for Local 222 until 

1995. In those days the appeal pro- 

cedure at the board was a two-tier 
system and at least one of them (called the de- 
cision review branch) was a complete waste 
of time. 

The WSIB revamped their own process 
and eliminated the decision review branch, 
which meant a speedier process for our in- 
jured workers. I had no problem with that. 

About seven years ago I was asked if Local 
222 wanted to enter a pilot program and do 
the GM appeal hearings in a different fash- 
ion. It would result in quicker hearings for 
workers and potentially find alternate ways of 


resolving the issues in everyone's favour. Of 
course, our interest is our members. 

To make a long story short, we agreed to 
participate in the Alternative Dispute Resolu- 
tion (ADR) process and because of the merits 
of the program, other locals followed. 

It worked for a few years but it doesn’t 
anymore. 

For about a year, I’ve noticed that where 
appeals were taking six months to be heard, 
they are now taking 12 months. Where there 
was a distinct effort made by the employer 
to resolve issues, it’s apparent that now their 
only interest is to ensure that our members’ 
claims remain denied. 

I’ve met with the appeals manager at the 
board and he agrees that appeals these days 


are taking too long. He 
further agrees since I’m 
the only original mem- 
ber ofthe program from 
the day of its inception, 
GM may benefit from 
a refresher course on 
the program’s original 
purpose. 

I don’t think they are going to change their 
ideology so we may have to withdraw from 
the program and go back to where we once 
were. 

That is, give us a hearing date, and the in- 
jured worker, the Board and the Company and 
Union representatives attend each and every 
hearing at 40 University Ave. in Toronto. 


RECORDING 
SECRETARY, 

EXECUTIVE BOARD & 
SERVICE 

REPRESENTATIVE 


System Seeing A Positive Future 


would like to take this opportunity to welcome our new employees 
at Oshawa Transit. With the proposed changes to our service we 
will be needing at least another 13 drivers hired before Christmas. 
This will be above the new positions to be filled in the upcoming 


weeks. 


I am hoping that the Commission and ultimately City Council en- 
dorse the proposed service expansion. The changes will service the 
city much more effectively as well as allow for longer run times, thus 
reducing the stress on our drivers and allowing the necessary time to 
meet transfer points and produce a more rider-friendly system. 

Another long-needed improvement for the public are added runs on 
Sundays. Another nine runs are proposed for Sunday service. 


From a Union standpoint it is great to see more people hired to good 
paying positions with health care benefits and a good pension plan. 


PPG CANADA PLANT CHAIRPERSON’S REPORT j 


PPG Facing Tight Competition 


hope everyone had a chance to attend 
the all-employee meetings and listen to 
the Company’s statements about Oshawa 
PPG, how we are doing now, and what 
our future holds. There was some infor- 
mation given that I think we all need to pay 
close attention to, such as our competition. 
We are now fighting for future contracts with 
more suppliers than there have ever been. 
Our customers (GM, Honda, Toyota, Ford, 
DaimlerChrysler) have been able to lower 
their costs for our products, which in turn 
decreases the profit PPG makes on the parts 
we sell. 
For us to remain competitive we have to 
make quality our best selling feature. We all 
know that from time to time mistakes will get 
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by. Somehow we need to utilize all our efforts 
to reduce those mistakes and ensure future 
contract opportunities. 

In addition to quality issues, we all know 
that we are coming into a contract year 
(March 31, 2005) and it would appear that 
we are at the bottom of a cycle. We have been 
in these positions before and have made it 
through with new contracts and increases 
in production. Our hope is to continue this 
trend into the future. 

We were informed mid-September that the 
RS rear window has been extended because 
of production difficulties in Evansville. We’re 
not sure how many more production runs we 
are getting, but any good news is welcome. 
We'll keep you posted. We are still waiting 
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At the time of writing this article, the expected 
date for amalgamation of Durham Region Transit sys- 
tems is still January 1, 2005. This could change 
by a few months, but that is the target. 

The consultants’ report to the Region was due 
in September. As of writing I had not yet received 
a copy, but have requested one. There are a lot 
of issues the Union has to work out before imple- 
mentation of a Regional Transit system, namely 
seniority rights, a possible certification vote, and 
the successor rights guaranteed in our collective 
agreement. I will keep all our members informed as we move forward. 


JOHN 


JOHNSON 
OSHAWA TRANSIT 


UNIT 
CHAIRPERSON 


for further information 
in regards to the lost 
Impala business. Our 
National Union started 
discussions which are 
still ongoing and we'll 
report as soon as we 
know. 

In regards to our negotiations, we are go- 
ing to have our all-plant amendment meet- 
ing at the Local Union Hall on Philip Murray 
Ave. in Oshawa on Sunday, Oct. 17, 2004, at 
11 a.m. for trades, 12 noon for production. 
I hope to see everyone come out and give us 
your ideas as to what you would like to see in 
the Collective Agreement. 

Until next issue. 


TONY 


MOFFAT 
PPG CANADA 
PLANT 
CHAIRPERSON 


AGS AUTOMOTIVE PLANT CHAIRPERSON’S REPORT 


AGS Information Meetings 


Could Be Useful 


he Company extended the temporary 

recall of the 13 laid-off employees to 

Oct. Ist. They have also stated they are 

looking to implement a labour pool 

on each shift to cover absenteeism, 

an idea which was originally suggested by 

the Union. With the recent retirements (con- 

gratulations and good luck to Carl Julal, Ray- 

mond Forgette and Fernando Silvestre) and a 

few others moving on (quitting) we should be 
able to avoid any layoffs in the future. 

We had a lot of people with concerns over 

the students this summer. I can assure you 

that the situation was closely monitored by 


the Union and there was one student in for 
each employee on vacation. The kids all end- 
ed up having as close to the same hours as 
one another as possible. We did have a few 
grievances filed when the Company brought 
in students on the statutory holidays without 
asking our people for 12-hour shifts. These 
grievances will be going to fourth step. 

We've had some success with help from 
our National Reps on the Company’s outdated 
Return to Work Policy (doctors’ notes). Al- 
though a new policy is not in writing yet we’ve 
seen some movement from AGS Corporate on 
the issue. 


Chid Care ee 


S ervi CG eS * Licensed Facilities * Qualified Staff 


* Early Childhood Educators * Parental Involvement 
* Extended Hours * High Quality Program * Nutritious Meals 


Available To CAW Families of 
General Motors, Local 222 


(including grandchildren of active members) 


905-438-1771 


1440 Ritson Rd. S., 


Oshawa 


CAWSESTCA 
LOCAL 222 


ED 
OCHEJ 
The Company has | Ags BO INE 
again started up infor- 
mation meetings with 
small groups of employees. Some of you don’t 
seem to like this idea. I see it as an opportu- 
nity to voice our concerns and give sugges- 
tions to make our jobs better and safer. We're 
all in this together and if we want to see wage 
increases and other benefits in May 2006 this 
plant needs to be successful. 

A few complaints have risen because of the 
cancellation of the cafeteria services on the 
midnight shift. Cindy cut back the hours after 
monitoring the situation for several months. 
She was taking in less than $20 most nights. 
Not even enough to cover wages; she could 
no longer operate at a loss. If you want her to 
stay open, use her services. 

On Sept. 2 Reg asked myself and Donny 
Palmer to help deliver to Simcoe Hall Settle- 
ment House all of the Back to School supplies 
that were purchased from the proceeds of the 
Social Committee and 50/50 draws. Sandra 
Sweet, the Director of Settlement House, says 
thanks to all who contributed and sends out 
an open invitation to all employees to come 
and tour the facility to see your donations at 
work. Call Sandra at 905-728-7525 if you are 
interested. 

In Solidarity, if you need me, 905-571- 
2121 Ext. 6402.9 


CHAIRPERSON 


Employees That Care Report 


ince our challenge has gone out 
there have been a lot of businesses 
interested in our Adopt A Cop pro- 
gram. Tom Campbell of Mug’s Bar 
& Grill has accepted our challenge. 
Tom has offered to hold meat rolls for the 
month of October beginning Oct. 2nd. All are 
invited to attend this worthy cause and maybe 
win a turkey. Thanks Tom for accepting our 
challenge. 

Doug Lawrence of Lear Seating has of- 
fered to get the employees of Lear to accept 
our challenge. Anyway I am confident our 
cop Chris Partridge will give all units and po- 
lice officers a run for their money. 

Christmas is also approaching fast and 
our 649 Encore draw and social committee 
will be hosting along with Mug’s Bar & Grill, 
a Santa day for the less fortunate, thanks once 
again to Tom and his staff. Our 50/50 draws 


have been down lately but I am confident you 
all will step up to the plate and show other 
units why we are employees that care. Don 
Palmer, myself and Eddie O had the privilege 
and honour to present 100 back-to-school 
packs fully loaded on behalf of all the em- 
ployees and management. Thanks Donnie 
and Ed but more thanks to all management 
and workers for supporting our efforts. A job 
well done. My efforts to assist the needy how- 
ever would not be possible without the help of 
some very special people. Thanks have to go 
out to Dave Jones, Kevin Barkwey, Gary Jack- 
son, Rick Anderson, as well as Ted Marshall 
and Sean McKinnon for selling tickets. 

Any employees who are interested in help- 
ing me with a float for the Oshawa Santa Claus 
parade contact Brenda or myself. 

Until next issue remember keep on car- 
ing. 


Don Palmer (left) shows he is an employee 
who cares, representing the employees of 
AGS by presenting Simcoe Hall Settlement 
with 100 backpacks, fully loaded with 
school supplies. Don volunteered to do 
this because he says when the children 
need help, we want to be there for them. 
He is shown here with Reg Pigeau. 
Sa es ee ee 
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JOHNSON CONTROLS INC. UNIT CHAIRPERSON’S REPORT 


JCI’s Lack Of Communication 


Frustrating 


he launch of the 365 program has been an extreme challenge 
for all of us, as many issues had to be addressed and still need 
to be. Your Plant Committee has been asking the Company to 
do a much better job of communicating to you the members the 
issues and the resolve to these problems, but we continue to see 
this lack of communication as a problem. The Door’s Processing in 
Plant #2 of the 367 parts has been going well and our members in that 
plant have done an excellent job getting that product up and running. 

We still have a lot of movement going on in regards to filling the 
outstanding job postings but things should settle down in the next few 
weeks. The latest word is that the 210/230 Sequencing may not be leav- 
ing as predicted in October, but in fact may be with us until February 
2005. We will have to wait until a final decision is made on that prod- 
uct, I would remind members from that area if you see a job posting 
that you may be interested in, it may be in your best interest to post 
out, giving you a better choice of your final destination if and when 
the 210/230 is done. Remember, if you accept a job posting you can- 
not repost for six months from the date of acceptance unless it is for a 
promotional job opportunity (increase in wage). 

At the time of this report we do not have any grievances in the sys- 
tem, the Plant Committee and Bill Powers from JCI Human Resources 
resolved the three outstanding grievances we had scheduled for media- 
tion. We have scheduled the Plant Committee for Collective Bargaining 
training; this will assist your committee when we head to bargaining 
next year. Sean Crandles and Dean Baumhauer were in Port Elgin the 
week of Sept. 20th with Kevin Zacs and Aurelio Natoli doing their train- 
ing the week of Nov. 8th. 


COACH CANADA = WHITBY TRANSIT UNIT CHAIRPERSON’S REPORT 


Transit Appreciation For 
Community Support 


From our recent election I want to congratu- 
late Rick Ward as our new Skilled Trades repre- 


LARRY 
sentative and Curtis Desrosiers as our new Health WILLIAMS 
& Safety Representative for Plant # 2. Local 222 JOHNSON 

CONTROLS INC. 


President Chris Buckley paid a visit to our plant 
on Sept. 14th; this was the first visit to our plant 
by Chris but not the last as he plans to try to get 
in more often in the future. Chris and I had a meeting with our Plant 
Manager Emile Godin, discussing the current and future contracts for 
our plant and to make this corporation aware of his support and the 
support of Local 222 for our members as we move towards bargaining 
next year. 

JCI corporate came in on Sept. 8 and made a surprising adjustment 
in our plant by announcing that Cathy Henry the Industrial Relations 
Manager and the Company had mutually agreed to part company. I 
find it hard to believe that this was a mutual agreement, but that is 
their story. The manner in which this was handled has shown not only 
our members but also the entire plant the true character of the JCI 
Corporation. Jan Herington, our Human Resources Manager, will be 
assuming the duties of that position and we, as a committee, will be 
dealing with Jan Herington on all Union/Company issues. Your Plant 
Committee will be attending a JCI Council meeting in Windsor on the 
October 28-29, 2004 and we will update you in the future with a report 
from that meeting. 

Once again if you have any issues or concerns please contact any 
of your Union Representatives. You can reach me in the union office at 
905-665-4269 or by cell phone 905-260-2631. 


UNIT 
CHAIRPERSON 


TIM 
THOMPSON 


attended the annual Labour Day parade in 

Toronto with my daughter Lacy; we had a 

good showing of numbers coming out this 

year. It’s always a good time getting togeth- 

er with all the other union brothers and 
sisters from the other CAW Locals and other 
union affiliations to march in solidarity down 
Queen Street and through the Dufferin Gates 
of the CNE grounds. We were greeted and ap- 
plauded by the supporters watching the parade 
along the curb and filing past the dignitaries 
at the podium as we walked through the gates. 
This year, like other years, the buses taking us 
to the start point of the parade had to travel past 
many of the parks and this year it seemed ap- 
parent there were many more homeless people 
sleeping on the benches and on the ground than 
in the past years. With the government closing 
more and more floors in mental health centres, 
these individuals are forced onto the streets, 
and because of cutbacks now there are fewer 
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hostels for shelter, food banks are in need and 
with winter fast approaching the need for blan- 
kets and warm clothing are needed. When we 
arrived at the parade site in front of City Hall my 
daughter like in other years sought out individ- 
uals in need and handed over our box lunches. 
If nothing else Lacy has learned the CAW is a 
socially active union and attends the marches 
and protests with me, and sees the injustice that 
greed has caused. 

We have received the contract demand 
forms we handed out and many are asking 
the committee to seek pay increases, benefit 
increases and pay equity for part-time em- 
ployees. Bargaining will commence in Octo- 
ber with a strike deadline scheduled for Dec. 
1, 2004. We have sent application to the Cana- 
dian Industrial Labour Relations Board for a 
mediator. With amalgamation looming in the 
forefront, bargaining this time around should 
be very interesting. We, as union members, 


OCTOBER 2004 


COACH CANADA - 
WHITBY TRANSIT 


need to never take for 
granted the opportuni- 
ty we have every three 
years to negotiate with 
our employers to achieve better working con- 
ditions, better wages, and benefit packages. 
Those without unions are left fighting to try to 
organize with many losing the battle because 
of unfair government legislation. 

In closing we need to hold the McGuinty 
government accountable to undo the damage 
of legislation from the Mike Harris era, which 
makes it easier to quash union drives. Com- 
panies often fire people against the law. They 
break laws constantly in order to stop their 
workers from organizing and there’s very little 
that happens to them as a result of that. Broth- 
ers and sisters that has to change. Together in 
solidarity we can take on this fight for these in- 
dividuals with our lobbying and political might 

see TRANSIT - page 13 


UNIT 
CHAIRPERSON 


rogress continues with respect to the movement of our mem- 
bers to General Motors. As of time of writing there have been 
420 people moved and assigned to their new employer. This 
continues to be very positive. As well, all the remaining people 
have been contacted and medicals scheduled and they will 
then be waiting for their assignments. 

Most recently discussions with GM continued to take place in regards 
to members they (at this point) were not prepared to offer employment 
opportunities to as a result of their determination of employment histo- 
ry. National Union assistant secretary treasurer Peter Kennedy, National 
Union rep John Scanlan, GM Plant Chairperson Jim Hoy and myself had 
lengthy discussions on this outstanding issue although at time of writing 
GM had not agreed to move from their position. 

During this same meeting continued emphasis was put on the re- 
maining ACSYS Skilled Trades and the importance and need to create 


50-50 Draw For Peterborough 


Local 222’s 
Training Depart- 
ment ran a 50/50 
draw to support 
Peterborough’s 
flood victims. 
They collected 
$672. Half went 
to the flood fund 
and generated 
over $1,000 when 
matched 2 to 1 by 
the government. 
Local 222 Presi- 
dent Chris Buckley and GM Shop Committee Chairperson 
Jim Hoy made the draw. The prize went to Bill McDonald. 


Union Persistence 
Continues On ACSYS Issues 


opportunities for them as well within the skilled 
trades. These are very important discussions. 
Plant Chairperson Jim Hoy had clearly outlined 
this to GM and I was pleased with the support from Jim, John and Peter 
on this issue. The canvas for the Document 13 for the skilled trades had 
to be returned by the end of September, so this along with a number of 
other suggestions that were discussed as well as previous discussions 
will continue to be followed up. As difficult as this issue has been and 
a known concern from the beginning, the important part is there is a 
genuine effort to try to find a solution to this issue. 

The closure announcement, which took place more than 13 months 
ago, has certainly been trying on everyone, but as you can see the agree- 
ments and understandings reached have shown all-in-all some very good 
results under the circumstances. We will continue to be persistent on all 
issues until we see the same type of results for the remaining concerns. 

The E.I. appeals hopefully will be dealt with by the next issue of the 
Oshaworker and we will report on this as soon as it is available. ACSYS 
is also appealing the E.I. decisions and has chosen to be represented by 
a lawyer. This is definitely a very large issue with a very large amount of 
money involved. We will keep you posted. 

The next Document 13 canvas as a result of the closure agreement 
was delayed as result of updating potentially eligible members’ credited 
service to be certain the right information was sent out. Letters initially 
intended for the end of August will now be sent out in October. Once 
again the Doc.13 openings created will continue to make openings for 
the remaining ACSYS members. 

On behalf of all the members at ACSYS we thank Liz Scougal, the Plant 
Representative Coordinator for our Action Centre for all her commitment and 
dedication to making the Action Centre work as effectively as it has. Liz was 
there from the get-go, determined to make things work and to have all infor- 
mation available that was possible. Liz spent an enormous amount of her own 
time without hesitation and was always there for everyone. Good Luck Liz, who 
is now part of the Car Plant and all the best. Rick Adkins and myself personally 
want to thank you Liz because we couldn’t have done it without you. 

As always any issues or concerns don’t hesitate to call. The in-plant 
lines and pager numbers are no longer in operation so I can now be 
reached at 905-260-2172. 


CHAIRPERSON 


Transit Appreciation For Support - continued trom page 12 


and remembering never to stop fighting back! 


By Nelson Saumur 
Full-Time Committeeperson 

Thank you for your support, I will execute 
the promises I made to you. You have elected 
a strong committee to deal with upcoming 
issues. Holidays caused me to miss the last 
month's article. The turnout of 98 percent 
voting has to be a first at Whitby Transit, and 
I enjoyed seeing the passion out there. 

Prior to the vote I mentioned the poor 
showing at our membership meeting to Tim 
Thompson our Chair. He laid my fears to rest 
when he said and I quote ‘they have total re- 
spect in our confidence of leadership” and I 
believe it, please know we will do ourvery best. 


Exciting things are just around the corner, 
hoping to enlighten you further as time goes 
on. The company has allocated our driver ap- 
preciation fund, details forthcoming. 

For some time now there was a misconcep- 
tion about time over eight hours work. Allow 
me to quote from our (CBA) 28.3 “overtime 
shall be paid at the rate of time and one half 
the regular rate of pay for all hours worked 
in excess of eight hours a day.” Please check 
your sign-ups carefully and get back to us. 

Over the years our drivers have served this 
community well in conjunction with police 
and Bell Taxi, such as assisting in the search 
of lost individuals, robbery in progress, as 
well as dealing with passengers who spit and 
swear. There have been occasions when driv- 


ers’ and passengers’ safety were at risk such 
as being shot at with a paint ball gun, snow- 
balls, eggs, intoxication and the list goes on. 

Recently one of our drivers needed help 
with an individual whose conduct necessi- 
tated calling the police. Management rushed 
to the scene and dispatch at Bell Cab was 
instrumental in having this individual appre- 
hended by police. This is not the first time 
Bell Taxi drivers have come to our aid and a 
lot of times these things go unrecognized. On 
behalf of this local our heartfelt thanks. 

We have a strong and united workforce 
serving this community and for it to remain so 
it will take a bit of effort on everyone's part. 

In closing a Swedish proverb: “Shared joy is 
double joy and shared sorrow is half sorrow.’ 
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The CAW Retired 


Workers Advisory 
Executive leading 
the Labour Day 
parade in Port 
Elgin, including 
Local 222’s Joe 
McCloskey, third 
from the right. 
SaaS 


hi Pay eT RS 


PTR ig ke Vy 
‘EY 


7" ae eee 
tt 1 hTT! 


Doug Cameron, 
National 
Secretary of 
the Australian 
Manufacturing 
Workers Union, 
| and his partner 
Elaine, joined 
in the parade. 
Photos by Dean 
Lindsay. 


Retirees’ Korner 


ur fall and winter season is now 
started. Brother Sym Gill of the na- 
tional Union was in attendance at 
our September membership meet- 
ing, and gave a short general report 
on pensions and benefits in the upcoming ne- 
gotiations, and answered questions from the 
floor. We will receive a one percent raise in 
pensions in October. 

Oshawa City Councillor Cathy Clarke made 
a presentation on the renovations to the Re- 
gent Theatre, with several drawings to show 
what they will be doing with the building, to 


CAW LOCAL 222 RETIREES’ REPORT 


bring it up to specifications. The Board has 
set up fundraising for $5 million. A motion 
was made to refer to the Executive to come up 
with a recommendation. 

Port Elgin Annual Retirees Conference: 
Our chapter had two busloads for an over- 
night stay and participation in the Labour 
Day Parade. Our brothers and sisters were 
very impressed with the facilities on campus. 
Apparently about 1,100 were involved in the 
parade, followed by a lunch of hot dogs, ham- 
burgers and corn. Buses returned to Oshawa 
beginning at 3 p.m. 


Simcoe Hall Food 
Bank: We now make 


JOHN 


a $150 monthly dona- REDKO 
tion. If food is brought RETIREES’ 
CHAPTER 


to the hall, it will be 
delivered. Thank you. 

Our sympathy goes 
out to the families of our brothers and sisters 
who have passed on since our June meeting, 
35 retirees and three active. 

Attend our membership meetings. Our ac- 
tivities have started. Hope to see more com- 
ing to the Hall. 


PRESIDENT 


CAW LOCAL 222 RETIREES’ SGT. AT ARMS REPORT 


Plenty To Do For Active Retirees 


here has the year gone? The Exhibition is now history, the 
kids are back in school, cottages are being closed and 
life goes on. 

Our retirees filled two buses and went to Port Elgin 
for our annual Labour Day Parade. It was a resounding 
success. It was 12 years ago when we had our first official parade and 
there were 150 marchers. This Labour Day parade there were a thou- 
sand marchers with clowns and floats. The retirees with their spouses 
who attended for the first time were in awe when they saw the CAW 
Family Education Centre. By the way a big thank you to sister Bev Mc- 
Closkey and brother Bill Stacey, job well done. 

The elected delegates and honorary delegates attended daily a well- 
planned conference. Thank you brother Gary Lilley and brother Dean 
Lindsay. 

We have a busy schedule for the balance of our year. The dance 
dates are published and hung up in the retirees clubroom and printed 
in this Oshaworker. Horseshoe tournament coming. Surfing seniors 
computer training is ongoing. Pool tournaments will be starting. The 
Tai-Chi program will be starting in October. This is a program for a 
healthier, flexible and vibrant lifestyle. Contact sister Bev McCloskey 
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for more info and check her out, Bev is a great 
role model for this program. 

For you new retirees, come on down for a 
coffee or a game of pool, see what your Chapter 
has to offer. Don’t be a retiree dropout. You just 
retired from a job not life. 


DURHAM AREA CAW RETIREE COUNCIL REPORT 


Branson 
Christmas Trip 


GORD “CHIEF” 
LINDSAY 


Branson Missouri 
Christmas Shows 
8 Days Nov. 20-27, 2004 
$1099 double/pp 
Call Bart 905-728-9041 


BART 


MACNEILL 
DURHAM AREA 
CAW RETIREE COUNCIL 
PRESIDENT 


CAW LOCAL 222 RETIREES’ MUNICIPAL REPORT 


GORD 
VICKERS 


ECs 
Making Sure Taxpayers Are Not Ripped Off 


To Oshawa’s Mayor Gray and all members of 
Council and CAW Local 222 members 
he CAW Municipal Affairs Committee 
of the CAW Local 222 Retirees Chapter 
would like it known, the CAW has a role 
to play in the building of Oshawa’s New 
Downtown Sports and Entertainment 
Complex. First of all, we will strive to ensure 
the project is union built and union operated. 

To ensure our members and taxpayers get 
the best value for their dollar we will conduct 
our own Public Sector Comparator study. A lot 
of numbers are being thrown around right now 
and your Union believes a P3 study can be a rip- 
off for taxpayers so we have asked the CAW’s 
National office to prepare our own Public Sec- 
tor Comparator which will show us the truth! 

It will also be compared to a similar docu- 
ment to be completed by the City’s consultants. 

We are concerned the Union and public 
are being left out of the process and not given 
the sufficient and necessary time to digest the 
City reports before they are voted on at Os- 
hawa Council e.g: one day's notice to preview 
200 page public reports! 

Union support may eventually evaporate if 
this continues. For now we're asking Oshawa 
Council to strike a sub-committee of business 
and labour to help drive the process. 

Our Union was successful in ensuring the 
Oshawa PUC stayed in public hands and be- 
lieves we can play a vital role here to ensure 
taxpayers are not ripped off on the S&E com- 
plex as well. For the Hydro issue we must ap- 
plaud the efforts of the members who signed 
our petition and Councillor Joe Kolodzie, a 
key motivator and leader. 

We will remain just as committed to a new 
S&E complex in downtown Oshawa through 
to its completion. 

As an update, recently our committee has 
been liaising with CAW’s Jim Stanford and we 
presented him with pertinent information on 
arenas and P3 projects. Jim suggested financ- 
ing options which might include funding for 
Oshawa’s arena project through OMERS, the 
Ontario Teachers Pension Fund and we are 
including an option with which Don Nichols 


has had preliminary discussions with the 
Auto Workers Community Credit Union. 

Our committee is very concerned with the 
City’s rationale which does not include the sup- 
ply of land for the S&E downtown location in 


City-owned property eg: the downtown defunct 
Courthouse project which represents ongoing 
costs sitting empty. Council members and CAW 
members are invited to respond back to Gord 
Vickers, Bruce Wood and or Don Nichols. 


CAW Surfing Seniors 


Computer Training For GM Retirees 
October 2004 Registration Form 


DROP OFF OR MAIL TO: 
CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, ON L1J 8L4 
OR CAW Local 1090, 140 Hunt Street, Ajax, ON L1S 1P5 


TRAINING LOCATION: DTS Oshawa: Suite 155, Office Galleria — Oshawa Centre (by Sears) 


Local #: 222 or 


Last 
Name: 


1090 


(please check one) 


Home 
Phone: 


Apt. No.: 


Postal 


Prov: Code: 


PLEASE CHECK YOUR CHOICE(S) 


Introduction To Computers 


Introduction To The Internet 


MORNING 


Monday & Wednesday 8:30 a.m. — 11:30 a.m. 
October 25, 27, November 1, 3 
Tuesday & Thursday 8:30 a.m.— 11:30 a.m. 
October 26, 28, November 2, 4 


AFTERNOON 


Monday & Wednesday 12:00 noon — 3:00 p.m. 
October 25, 27, November 1, 3 
Tuesday & Thursday 12:00 noon — 3:00 p.m. 
October 26, 28, November 2, 4 


[_] Tuesday & Thursday 6:00 p.m. — 9:00 p.m. 
October 26, 28, November 2, 4 


Available to GM Retirees of CAW Local 222 & Chrysler Retirees of CAW Local 1090 
Spouses and Surviving Spouses now eligible for the program! ¢ 
For more information please call 
Dean Lindsay (CAW National Coordinator, Retired Workers Department) 
1-800-268-5763, ext. 791 
or Darlene Woodward (Coordinator, Durham Training Solutions) 


@ 905-440-4505 


Program funded by the Big Three, Retired Workers Fund. 
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MORNING 


Monday & Wednesday 8:30 a.m. — 11:30 a.m. 
__ November 8, 10, 15, 17 
Tuesday & Thursday 

November 9, 11, 16, 18 


AFTERNOON 


Monday & Wednesday 
__ November 8, 10, 15, 17 

Tuesday & Thursday 
November 9, 11, 16, 18 


8:30 a.m.- 11:30 a.m. 


12:00 noon — 3:00 p.m. 


12:00 noon — 3:00 p.m. 


[_] Tuesday & Thursday 
November 9, 11, 16, 18 


6:00 p.m. — 9:00 p.m 


We SHALL REMEMBER 


Retired 
Retired 
Retired 
Retired 


Robert B. Bird 
Paul E. Dallaire 
Peter Dzikewicz 
Robert N. Hall 
Michael B. Howard 
John E. Kewin 
Ronald S. Lace 


Retired 
Retired 


August 19, 2004 


August 20, 2004 
August 29, 2004 
June 4, 2004 
September 12, 2004 ACSYS 
September 7, 2004 
August 27, 2004 


GM 
GM 
PPG-Duplate 
GM 


Harold S. Parks 
Hubert C. Rip 
Robert K. Taylor 
Albert R. Walker 
GM Judith D. Ward 


GM 


Edward H. Limkildge Retired 


Aug. 16, 2004 


Retired 
Retired 
Retired 
Retired 
Retired 
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August 31, 2004 
July 19, 2004 

August 26, 2004 
August 31, 2004 
August 19, 2004 


PPG-Duplate 
GM 
GM 
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CAW FAMILY AUXILIARY #27 REPORT 


CAW Family Auxiliary #27 Report 


ell I am sure everyone enjoyed September’s unbelievable 
warm weather, hope it continues. On the other hand we 
can only feel compassion and sympathy for the people in 
all countries who have personally suffered the devasta- 
tion of hurricanes Charley, Frances, Ivan and Jeanne. The 
Canadian Red Cross has already come to the aid of these countries. 

Recent 50/50 winners have been sisters Fannie Estabrooks and 
Lynn Gowans. 

In my last article of the Oshaworker | extended an invitation to 
join our very progressive auxiliary, hoping for a positive receptive re- 
sponse. 

At our last meeting I presented sister Marilyn Souter with a token 
gift of appreciation for serving as trustee for the past three years, job 
well done Marilyn, looking forward to you coming back one day. Warm 
welcome to sisters Marian Ross and Abby Kiberd who have joined the 
executive this year. 

The following are donations made at our last meeting: 
Save-A-Family Sponsorship, our family in India $180; Dis- 
tress Centre re: wish list contribution for new facility $100; 
Windreach Farms re: therapeutic riding lessons $200; Lung 
Association $200. 

Auxiliary 27 wholeheartedly express their thanks to the 
following sisters who volunteered their time this past summer 
at the Tuck Shop at Hillsdale Manor and they were Marian 
Ross, Helen Rotterman, Dorothy McEachern, Peggy Cobb and 
last but not least sister Alice Boneham who organizes our vol- 
unteers. 


Upcoming Events 

Tuesday, November 2, 2004 Auxiliary 27 will host its an- 
nual Penny Sale and card bingo. We want to make every effort 
to start at 7:15 sharp, refreshments served after. Mark it on 
your calendar. See sister Amanda Grant, ticket convener, tick- 
ets 50 cents/sheet, available at the door that evening. 

Congratulations to the following sisters who celebrated 
their 80th birthdays recently: Claire Lucier May 3, 2004; Lill 
McEachern June 11, 2004; Betty Rutherford June 14, 2004; 
Vi Pilkey Aug. 2, 2004; Stella McKinley Aug. 7, 2004 and Jen 
Carey Sept. 4, 2004. 

Anniversary congratulations to sister Lynn Rak and brother Russ 
on their 35th wedding anniversary, sister Sharon and brother Dave 
Broadbent on their 40th wedding anniversary, happy 91st birthday to 
sister Pearl Gavel on Aug. 21, 2004. 


Our condolences go out to sister Pearl Gavel, Ross 
and Helen on the recent death of Roland. Despite the 
courageous battle with MS for a number of years, 
Roland remained a very gentle, caring, loving 
person. He'll be missed. Sympathy also goes out 
to sister Lynn Ross and Keith McCartney on the 
loss of Keith’s mother Agnes McCartney. 

Next meetings are Oct. 19th at 8 p.m., and 
note the special start time, Nov. 16 at 6 p.m., CAW 
Local 222 Union Hall, see you there. 


JACKIE 
FINN 


CAW 
FAMILY AUXILIARY 
#27 PRESIDENT 


Family Auxiliary members 
celebrating their 80th 
birthdays: Top, from left to right: Claire Lucier on 
May 3, Lill McEachern on June 11 and 

Betty Rutherford on June 14. Bottom, from left to 
right: Vi Pilkey on August 2, Stella McKinley on 
August 7, and Jen Carey on September 4. 


CAW Family Auxiliary #27 
Penny Sale & Card Bingo 


Tuesday, November 2, 2004 — Start time: 7:15 pm sharp 
CAW Local 222 Union Hall 


Everyone welcome — Adults only please 
Refreshments - Tickets available at the door 
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Pheasants Bring Back 


UNION ROD & GUN CLUB REPORT 


Fond Memories 


knew they would come back in the Os- 

hawa Creek. I mean the salmon migrat- 

ing upstream to spawn and die. How is 

your memory? I wrote about the salmon 

in the Oshawa Creek, and how you could 
travel by city bus, “coach,” to any place on the 
Oshawa Creek (some fishermen laughed at 
my thought) downstream from Simcoe Street 
South to a few miles upstream, to see these 
magnificent fish struggling upstream, so fast, 
when they start upstream. They are of many 
hues of dark almost blue to a faded red. The 
smaller male comes first, chooses a gravel 
bed where there is a constant flow of clean 
water. The male with his nose and larger tail 
makes a bed in the smaller stones on the bot- 
tom. A large female may weigh up to 30 lbs. 
She starts to lay eggs, with the assistance of a 
male on either side of her. She lays many eggs 
that are made fertile by the milt of the males. 
The female salmon turns red in body, dies. 
The flesh is the food for the newly-hatched 
salmon “smolts.” The male fish soon dies 
also and the flesh is also food for the salmon 
that will be soon born. The spawning salmon 
have many enemies, poison that is dropped 
in the creek from pesticide spray, dirty water 
from careless dumping. The raccoons will 
take the salmon off the nest as they spawn. 
Now the coyotes have also found a food sup- 
ply as the salmon nests are in shallow water, 
and as they lay their eggs, they are on the last 
days of life as the salmon can be picked up 
so easy. Man is the biggest enemy of spawn- 
ing salmon, snagging them to be slit open and 
the eggs used for roe bags, which I think is a 
crime and should be stopped. Most of the roe 
bags are sold or traded. 

The young salmon stay upstream for about 
four years to return to a large lake, like Lake 
Ontario. I have stream fishermen telling me 
how they are catching brook trout where 
there have been none for years in spots like 
the Oshawa Creek. I think these small spot- 
ted, vivid-coloured fish are small salmon. I 
do not know for I haven't fished in the up- 
per sections of the Oshawa Creek for over 
50 years, before there were no salmon. It is 
sickening as you look over any bridge on the 
Oshawa Creek to see salmon snagged with 
treble hooks, stout pole and a very heavy line. 
In four years salmon return to Lake Ontario 
for another four or five years to grow and re- 
turn to the same stream they were born in, 
so we must keep the local streams and lake 
clean. 

The history of these salmon is a short span 


of time, only Atlantic salmon are a native fish 
that are very scarce now. 

When Bill Wilmot had his hatchery on the 
Wilmot Creek just north of #2 Highway, this 
was the salmon he raised. As people moved 
into the area dried mud dams were built on 
the creek and as there were no fish ladders 
the salmon could not migrate upstream to 
spawn, so the cycle was finished. Now most 
creek dams have fallen down, and the migrat- 
ing fish can spawn and we have the return 
of salmon. This fall's season of salmon run 
should be the best, high water in the creek, 
so I will see you looking over a bridge on the 
Oshawa Creek. 

I hope you have noticed the lack of or 
no creek suckers migrating upstream in the 
spring. 

The fishing for salmon in Lake Ontario is 
now an industry using a cannon ball to get 
the very large baits down near the bottom of 
the lake. Whitby, Newcastle and Bowmanville 
are the harbours the fishermen have to use, 
Oshawa Harbour is sacred, not to be used by 
fishermen. I find salmon fishing hard work 
and sometimes not that exciting until you 
catch a big salmon. 

I love to be retired 35 years just to sit 
on the verandah and dream of past pheas- 
ant hunting. The pheasants were stocked 
in this area by the late Bill Scattergood and 
Gord Gifford in the year about 1925. From a 
few eggs they hatched the first pheasants. I 
remember when I went to Harmony Public 
School, placards with pictures of pheasants 
“do not shoot” these birds. They did wonder- 
ful, no fox, coyotes and a very few raccoons 
to eat eggs and kill small birds. The first time 
I went to Markham to shoot pheasant, flocks 
of 30 or 40 birds were common. You took 
only the cock birds, with those long colour- 
ful tails. Many of these birds were from the 
year before. The fox came first, fewer birds, 
then the coyotes finished any birds that tried 
to make it over winter. The season has been 
extended, for the birds are put and take, you 
do not get those large birds as they are this 
season’s. I started shooting with an English 
setter, then short-haired pointers, finished 
with Labrador retrievers. As more and more 
corn is grown now I just dream of a day of 
pheasant hunting. 

I have said this before, why cut grass. All 
lawns, no place for birds or small animals, so 
I let my backyard grow over with wild small 
bushes, and the song birds returned and to 
hear them sing is wonderful. The house cats 


are their enemies, 
creeping around as I do not have a dog now 
to chase the cats I have to do it. I do not get 
flycatchers or warblers, but I am happy to see 
another mourning dove with that mournful 
song. Squirrels will take the eggs of these 
doves. These bushes are protection and a rest- 
ing spot for fall migrating birds. I also have 
375-year-old spruce trees that are a home for 
other birds. The pileated woodpeckers that 
make that elongated hole in a softwood tree 
is a nest site for wood ducks, blue bills. The 
raccoons are the biggest enemy of these nest- 
ing birds. They rob the nest of the eggs. 

The latest I have heard in decoys to fetch 
a duck to land on the water in front of you is 
a new decoy that flaps its wings in the wind, 
these decoys are so good you can set up near 
water and if the ducks sees the flapping de- 
coys, they will land in front of you, they say!? 
I gave away all my good hand-carved cedar 
decoys. 

I loved to hear the phone ring with a call 
from a retired brother, who had too many 
barn swallows that he did not want to de- 
stroy as they flew through the open barn door 
scooping up horseflies and any other insects 
that flew. You know how they build their 
nests of clay on the walls of the inside of the 
barn. He asked how he could get rid of some 
of these barn swallows, without killing them 
or destroying their nests. I suggested a high- 
pitched sound, maybe an old gramophone 
record, or I could send a neighbour lady 
who hollers at the kids “to keep ‘offer’ her 
lawn.” The barn swallow is a very fast flyer, 
grabbing insects midair. Most swallows look 
blue or purple to me and have a deeply forked 
tail. There are a few other swallows common 
to this area, cliff swallows, bank swallows, 
rough winged swallows, tree swallows. The 
chimney swift and the purple martins all look 
and act like swallows. As these birds fly over 
your head you will notice the light or white 
features. Barn cats are their worst enemy as 
they pass close to the ground to fly into the 
barn. 

It is October, so lots of the best fishing, 
but stream fishing has closed. Pheasant hunt- 
ing started, deer hunting in some areas, pre- 
paring to moose hunt. Coyote hunting with 
hounds. 

At the Newcastle property, trap shooting 
on a good day, indoor target if you have paid 
to do so. 

Union Rod and Gun Club property, 3796 
Con. #3, north of Newcastle. 
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LETTER OF CANADIAN AUTO WORKERS LOCAL 222 _ _ 


"HE NEWS! 


U/SESERESDITARVANDIERS: 


SKILLED TRADES AREA CHAIRPERSON’S REPORT 


GM Has To Stop Trying To 


Hire Rocket Scientists! 


have been writing in the Oshaworker 

for the past 20 years, and never have I 

had such a positive response to an ar- 

ticle that I have written as with the article 

in the September Oshaworker titled 
“General Motors is fighting to survive and 
can succeed if they listen.” 

Of course not everyone agrees with what 
you write, everyone has their own opinion, and 
there were a couple of comments I heard that 
“we don’t want to know the truth.” Well, when 
you're in a leadership role you can’t afford 
to put your head in the sand and pretend 
everything is okay. You need to know how 
stable the Company is you work for, what are 
the Company's strengths, what are the weak- 
nesses, and what are the threats we face, so 
we as a Union can make informed decisions 
that will benefit our membership. 

We need to plan our bargaining strate- 
gies for 2005 negotiations and have started 
the process by putting out demand sheets. We 
are looking for your input, and have asked the 
tradespeople to prioritize the top seven issues 
as you see them for the upcoming contract. 
We will share what the priorities are from the 
Skilled Trades, and you will know what we 
are going to negotiations to try to obtain. 

The bottom line for any Union is, we want 
to make gains at the bargaining table for our 
members, and we want these gains protected. 
Unfortunately, even though we are stakehold- 
ers in how well GM does as a Corporation, 
the Union doesn’t get to call the shots. When 
the Company makes poor decisions we all 
pay, either by plant closures, layoffs, or just 
uncertainty. Who wants to work for a com- 
pany that is going bankrupt? Who wants to 
work for a company that is losing money? The 
answer should be no one. 

We as a Union are doing everything in 
our power to alleviate the concerns we have 
been hearing from the shop floor, and what 
has to happen to make GM a success. GM’s 
own policy is that their strength is in their 
people. The problem lies in that this may be 
the Company policy, but we still have some 
management types out there who are having 
a hard time swallowing this. 


Car Plant 


In our most recent “Tool Talk” we report- 
ed there were several issues brewing in the 
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Body Shop, and that issues coming from the 
shop floor were not being addressed. We as 
a Union had elevated these concerns to man- 
agement on a regular basis, yet things were 
not changing, and the issues seemed to fall 
on deaf ears. 

After meeting with your Union leadership, 
the Car Plant management is now taking the 
time to hold meetings with shop floor work- 
ers, with your Union reps present, to listen 
first hand to the tradespeople as to what the 


We can’t expect 
to see total change 
overnight, but 
we should be seeing 
things improving 


problems are in the Body Shop where we 
seem to have a real poor morale problem. 

If management want to change the morale 
on the floor, and I really believe they do, then 
we should see some positive changes come 
out of these meetings, and there should be a 
whole new respect out there on the shop floor 
for the tradespeople. 

We can’t expect to see total change over- 
night, but we should be seeing things improv- 
ing, and from there, a continual improvement. 
We need to keep the communication chan- 
nels open, with your committeepeople, and 
your immediate supervisor. We as a Union 
will continue to work on the issues with man- 
agement, and try to address theses concerns 
that we have been raising on your behalf, but 
until now, have seemed to fall on deaf ears. 
Time will only tell, and actions speak louder 
than words. The Company has committed to 
meet with tradespeople from all three shifts 
to give everyone an opportunity to express 
your feelings as to what you feel needs to be 
addressed, to make the Car Plant Body Shop 
a better place to work. So far we have had 
excellent feedback from the tradespeople. 
There seem to be common issues that keep 
getting raised that really need addressing. 


New Electricians 
This is a sore spot with me, since we as a 
Union have been pushing to get people hired 
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for the past two years. 
Management put pre- 
sentations on to the 
bosses in Detroit and 
after continual pres- 
sure from the Union, 
finally received and got 
the approval from De- 
troit to hire up to 50 electricians since August 
2004. At the time of writing this article, we 
have still not seen the whites of the eyes of any 
new electricians. My concern is manage- 
ment is looking for rocket scientists who 
have all the current requirements to work 
on the latest technology. If these people 
are out there, what is taking the Company 
so long to hire them? Management has all 
kinds of excuses, but none of them hold 
water. I really don’t believe the Company 
realizes how deep the problem is; if they 
did we would have had electricians in here 
the day they got the approval. 

GM needs to hire qualified electricians 
who are trainable, because it doesn’t matter 
who they hire, there is a learning curve in 
the Body Shop. GM has set the bar too high, 
and the Company is having a problem finding 
electricians who can get through the hands- 
on testing procedure. 

The Company's under some delusion that 
there are a multitude of these people out there 
and they are all lined up to get into GM. If this 
is the case then why haven’t we hired any of 
these people? The fact is, we needed these 
tradespeople one year ago and at the rate the 
Company is hiring, we will still be hiring these 
Electricians six months from now! 

We have new models coming out, new pro- 
cesses coming on line, and we have not had 
the opportunity to put our people on these 
projects from line repair due to this electri- 
cal shortage. We are therefore not properly 
trained, we are understaffed, and contractors 
are doing the work we would normally do. We 
as a Union are not happy about this, but it all 
goes to a shortage of electricians. 

The Union has raised our concerns with 
the hiring process being used, and appar- 
ently as arrogant as GM is, they need to learn 
their mistakes for themselves. They refuse to 
listen to our concerns, and are not using our 
talented electrical trainers from Rotech in 

see GM - page 19 


PAT 
BLACKWOOD 
SKILLED TRADES 


CHAIRPERSON 


DISTRICT #10 COMMITTEEPERSON’S REPORT 


Car Plant Meetings 
A Positive Sign For Morale| 


he writing of this article catches me just before a vacation 
and a week out on Union business. The volume of informa- 
tion will be lower as we have just put out a Tool Talk. 

The lack of news is sometimes good as it means no bad 
news! 


Car Plant Line Repair 

Car Plant Management has stepped up and recognized there are 
problems in the Body Shop following our Tool Talk. There are a 
number of meetings scheduled between our Trades and Ian Sout- 
ter and Jeff Bantam. Management is starting to hear first-hand the 
problems the Union has been telling 
them for months. The response has 
been loud and clear that we need some 
change in management attitudes. We 
are encouraged by the effort put forth 
by management to listen to our mem- 
bers and we will see if they are able 
to improve the morale and work envi- 
ronment. 


Department 39 Tooling 

We have been working with the Company to get Department 39 
Tooling on the UAW overflow list. This would allow Department 39 to 
bid on work that was beyond what the UAW could produce for the new 
models in all GM plants. The paperwork has been completed and we 
will continue to push to have more work directed to Tooling. 


Project Names And Numbers 
I would like to apologize for the confusion I caused by using 


Management is starting 
to hear first-hand 
the problems the Union 
has been telling them 
for months 


SVAJLENKO 
SKILLED TRADES 
DISTRICT #10 
COMMITTEEPERSON 


the project number on the upcoming work in- 
stead of identifying the models. 211 project in 
Car is the new Impala. 365 project is the new 
Buick Allure/LaCrosse. 

The CUC is short for the Central Utilities Complex that GM is try- 
ing to outsource and we are opposing. GMT-900 is the next genera- 
tion of Truck Plant product. 


Construction 

Work remains steady in WFG with the only change being the 
addition of a new eightth level Supervisor in Truck. If we can get 
them to open the door to adding some 
Trades in WEG, it might be easier to 
justify the new Manager! 


Demand Sheets 

I would like to thank the commit- 
teepeople for doing a great job of get- 
ting the Demand sheets into the hands 
of our members. 

Please take the time to fill one out, 
if you have not already done so. We need your input to prioritize 
the demands for the membership. If you have not received a sheet 
please contact myself or another Union rep and we will see you get 
one. 


Transfers 

The flow in the plant will give the membership the opportunity 
to move around the complex. The anniversary bump will freeze on 
Dec. Ist so if you wait, you might not move. 


GM Has To Stop Trying To Hire Rocket Scientists! 


— continued from page 18 


the testing procedure as we have done in 
the past. The Company has more excuses 
than Carter has liver pills. 


IMM Retraining 

On a happier note we did start the re- 
maining 24 IMM apprentices who are Tool 
and Die tradespeople who have opted to go 
into this three-year apprentice program. So 
far, we have had nothing but positive feed- 
back from the IMM apprentices. Our train- 
ers in the Apprentice training area, the Ap- 
prentice reps, and the Union trainers who 
put on the Health and Safety training are all 
doing a great job. 

Our Rotech training centre in the Car 


Plant continues to be a beehive of activity 
as the Company struggles to train trades- 
people for the latest technology in the Body 
Shop. Again, it is the CAW trainers who 
make our tradespeople capable of working 
on the equipment in the Body Shop. They 
are involved many times in writing and for- 
matting the training programs that are of- 
fered. Both myself and Ron Svajlenko sit on 
the Training Committee for the Car Plant. 


Busy Schedule Ahead 

As we approach the fall of 2005, the 
bargaining committee’s schedule will in- 
tensify, which will take us away from the 
Plant more and more. When we are out 


of the plant we do put in capable replace- 
ments to perform our jobs. If you phone my 
voice mail, the message will tell you who is 
replacing me, and that you can leave me a 
message if you need a response from me. 
If you leave your home phone number I 
will contact you no matter where we might 
be meeting. We do need the membership’s 
support as we get closer to bargaining, and 
we will try to keep you fully informed. 

In closing if you have a problem, see 
your supervisor, then call your commit- 
teeperson, if you still need assistance call 
your District, and if you still are not sat- 
isfied call me, 905-644-3780 voice mail 
available, mike radio 3780.% 
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hat is wrong in the Battery Plant? 
This question has continued to 
be asked about this plant for 
some time. We were informed 
shortly before the Labour Day 
weekend we would be losing production on 
the third shift. We were not impacted by this 
move, as we were able to convince the Com- 
pany they should be using this time to catch 
up on some of the much-needed repairs to 
the equipment and overdue pm’s. The plan is 
to now produce batteries on two shifts from 
Monday to Friday. This plant has had a long 
history of building quality batteries and con- 
tinuously meeting targeted counts. We have to 
go back to a time when an individual named 
Ed Northern, a representative from Delphi 
came to the plant and made a lot of changes 
to the plant’s then processes. The plant has 
struggled to meet its target ever since. Some- 
times the old adage “if it’s not broke don’t fix 
it” certainly should have been applied. Many 
of the production and skilled employees 
who had worked in the plant for many years 
warned management that this was a recipe for 
disaster and they shouldn’t make the changes. 
But as it is in most cases they wouldn’t listen 
to the workers. So here we are today limping 
along trying to keep our head above water, 
and trying to keep the plant open. 

We have put a new maintenance overtime 
agreement in the plant. The agreement was 
brought to all three shifts and was ratified. 
We will monitor this agreement to make sure 
it is being properly administered. 


Truck Plant 

We recently attended a special meeting to 
discuss the upcoming work for the new GMT 
900 platform. We will start producing non- 
saleable trucks in August 2006 and saleable 
trucks will begin in October 2006. The plant 
will start production in January 2007. The 
Body Shop will see a new 34 bay extension for 
which they have already started to ready the 
ground. A new 15 bay e-zone without the MIG 
welders will start seeing equipment in June 
2005. A 12 bay x-zone will begin December 
2005, as well as S and P zones for the same 
time frame. The Paint Shop will see 300 elpo 
carriers reworked and the paint side will see 
the 780 inverted carriers reworked for the 
GMT 900 project. With DaimlerChrysler and 
Ford already having completed their respec- 
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DISTRICT #12 COMMITTEEPERSON’S REPORT 


Trades Impacted In A 
Number Of Ways And Areas 


tive changeovers, GM are already well behind. 
This is a part of the reason we have seen sales 
slipping. We can only hope they are aggres- 
sive with their styling change because this is 
what the customer seemingly wants. We will 
also see an expansion at the front of the plant 
which will provide new office space as well as 
a new cafeteria. 

Talks have continued with the Body Shop 
management to enter into discussion on a 
new overtime agreement for Department 38 
tool & die. We shall not let this issue die un- 
til we are successful in getting an agreement 
for this group of tradespeople. We continue 
to hound the Company to pay out the 2002 
Christmas overtime grievances. This has 
been very frustrating, as they have agreed to 
pay the grievances. It’s a funny thing when we 
owe them money for an overpayment they are 
not long taking the money of our cheques. 
We need to fix this problem at negotiations. 
The Company should be given a deadline for 
grievance payout once the grievance has been 
resolved and forced to stick by it. 


South Stamping Plant 

With the recent failure of the Bay 10 press 
just prior to the Labour Day long weekend 
it is evident this press has seen better days. 
This press failure saw the Car Plants being 
impacted hugely to the point where people 
were sent home and there were many lost 
units. We were able to convince the Company 
to offer all our South Stamping Plant IMMs 
12-hour shifts on the long weekend prior to 
the contractor working. The Union would 
prefer to have our people on these jobs but 
we sometimes struggle getting enough people 
to man these jobs. Unfortunately the only way 
to keep the contractors out of our plants is to 
take on the work ourselves and sometimes we 
can’t provide enough manpower to do the job. 
I have talked about bringing a new overtime 
agreement to the maintenance trades in South 
Stamping for some time now and it looks as 
if we are finally ready to do so. Hopefully 
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M°DONALD 
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this agreement will be 
strongly endorsed and 
it will provide to our 
membership what it is intended to do. The 
on-again off-again 10-hour shifts for the tool- 
makers is now on again. We are not certain 
for how long because the 365 work is coming 
to an end. The new dies for the next major 
project have yet to start arriving and it looks 
as if there may be a bit of a lull in between the 
projects. Larry Paine believes we should be 
okay during this period. 

We will continue to monitor the situation 
closely. A new heavy duty milling machine 
will help us take on more die machining 
work. The plan is to have this piece of equip- 
ment installed in the November time frame. 


Department 36 
(Tooling Body Shop) 


Our workload continues to be very strong 
in this area. With the 365 work starting to 
wind down we are now starting to get into 
some of the 211 and 231 project work. The 
candidates included in these postings was a 
posting for the Gap and Flush project work. 

We have now started discussions with the 
Company on an overtime agreement. This 
will replace the one which was cancelled by 
the Company some time ago. We have told the 
Company we are not interested in the sign-up 
sheets and I strongly believe we can get there 
without it. 


Tooling To IMM 

The second class of Tool Makers to be re- 
trained as IMMs have started. The response 
from those already in the program has been 
most positive and having met with the second 
class it is evident that this class will be no dif- 
ferent. We had one of the first class toolmak- 
ers in the retraining come in and speak to 
the second class and he had nothing but good 
to say about his experience. We now have 46 
toolmakers going through this program and 
we have 107 total apprentices in the system. 
Our apprentice coordinators and trainers 
have done an outstanding job with these pro- 
grams and they should be commended for a 
job well done. 

If you need me I may be reached at 
644-2262 or 744-2262 or mike radio 2262 
or by paging *97-2262 or by e-mail terry. 
mcdonald@gm.com. Until the next issue. 


APPRENTICESHIP COMMITTEE REPORT 


GM Apprenticeship Continues 
To Be Active Program 


ongratulations to the five recently graduated electrical 
apprentices. The other five fourth-year electrical ap- 
prentices will graduate between now and early 2005. 
We will be having a graduation luncheon and certificate 
presentation in the very near future. 

It has been a very busy summer and fall for us with the hiring 
of 21 electrical apprentices and 46 IMM apprentices. At the time 
of writing this article, we currently have 107 apprentices in the 
program. This includes 61 construction and maintenance elec- 
trical apprentices and 46 IMM apprentices. 

We have also been extremely busy with follow-up interviews 
for those people who didn’t make the apprenticeship this year, 
but want to upgrade to improve their chances for next year’s in- 
take. 

GM will be taking applications for additional electrical ap- 
prentices in March 2005. We are expecting the number to be 
25-30, depending on other locations’ hiring. 

In the 2002 contract, 100 apprentices were negotiated for GM 
Canada. We have filled 56 of those openings in Oshawa. Windsor 


has hired about 15. St. 
Catharines may hire 
a few next year. It is 
very important that we 
keep negotiating ap- 
prenticeship opportu- 
nities for our brothers 
and sisters on produc- 
tion, and the youth in our community. 

The first annual “Apprentice Golf Day” was held September 
24. It was intended to be a fun day and hopefully the event will 
grow in future years. We played at Pebblestone golf course with a 
barbecue after. 

We wish Peter Robertson the very best in his upcoming retire- 
ment. Peter has always been a huge supporter of the apprentice- 
ship program through his time spent on the UAW apprenticeship 
committee and the numerous health and safety programs he has 
taught the apprentices. 

Any questions? 905-644-3976. 


KEITH 
GIBSON 
APPRENTICESHIP 
COMMITTEE 
VICE-CHAIRPERSON, 


JACK 
M°EACHERN 


APPRENTICESHIP 
COMMITTEE 
CHAIRPERSON 


ZONE 1 COMMITTEEPERSON’S REPORT 


Trades Issues May 
Finally Be Heard 


s most of the tradespeople have 
already read our September is- 
sue of Tool Talk, so have a number 
of management. It seems to have 
struck a nerve in the Car Plant. The 
quote “Why can’t we get the parts, tools and 
supplies to do our jobs?” has been heard by 
just about every elected representative on the 
floor from the tradespeople we represent. As 
it seems it’s all right to hear about it but now 
that management has read it, they are forced 
to act on it. This issue alone has created 
quite a change in some management person- 
nel. This resulted in the Company agreeing 
to meet with every line repair tradesperson 
in the Car Body Shop to hear everyone's con- 
cerns. I just hope that they are listening! 

I was involved in a number of demarcation 
issues within the Car Body on Sept. 10, 2004 
with the Demarcation Committee, which con- 
sists of the Skilled Trades Chairperson, Pat 
Blackwood, and the two Districts, Terry Mc- 
Donald and Ron Svajlenko. This committee 


has done an excellent job on cleaning up the 
tremendous backlog. This is not an easy job 
because it’s tough to make everyone happy, 
but they're certainly going about it in the right 
direction by having one of each line repair 
trade being called to as many breakdowns 
as possible. This not only benefits all line re- 
pair trades but also minimizes the length of 
downtime. Demarcation is an issue that will 
always be with us, as technology changes and 
improves the historical scope of each trades- 
person changes slightly. The new expansion 
of the Truck Plant Body Shop to accommo- 
date future GMT900 truck product as well as 
the rumoured Car Plant Body Shop expansion 
for future product beyond 2006 will ensure 
a new round of demarcation issues due to 
the high tech C-flex tooling to be installed in 
these new plants. This will allow us to build a 
number of different models within the same 
plant. 

At the time of writing this article there 
would have been a number of jobs posted, 


TODD 


COTTON 
21 in all, for employees | SKILLED TRADES 
in Dept. 36. These are tues alata 


temporary steady day 
jobs going to the highest seniority toolmaker 
who files an AVO request for these jobs, which 
have been generated by the new future prod- 
ucts 211 (Impala) and 231 (Monte Carlo) 
which are both 2006 model year. 

The Stamping Plant continues to be a bee- 
hive of activity with the ramp up of the all-new 
Buick Allure (Canadian model), marketed as 
the LaCrosse in the United States. There have 
been a number of challenges facing this plant 
at such a crucial time such as changes within 
the dies themselves, and the steel needed to 
make the parts, and also press problems, but 
the membership, as always, pulled together 
to get the job done even if it meant working 
extra hours. 

The North Plant heavy milling machine 
purchased by the Stamping Plant will begin 
being installed within the next couple of 

see TRADES - page 22 
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HEALTH & SAFETY REPORT 


Poor Communication... Again 


Battery 

eekly walking tours continue 
and are documented. The Minis- 
try of the Environment has been 
in to investigate the recent “non- 
explosion/fire.” The report will 
be interesting when it surfaces! 

The Ministry of Labour inspector has 
been in once and will return at his discretion 
to check on the progress from the directives 
given. I wonder if the cafeteria will be clean 
that day? 

Industrial Hygiene has been in to map the 
X-met area to have a baseline done, charting 
the changing levels of lead oxide. Exhaust 
ductwork is being worked on in the Encaps 
area to improve airflow. 


WFG 

Last month we talked of a new grinder to 
be installed in Tooling; seems it was received 
and signed for but never made it to the tooling 
crib: an APB has been issued (just shake your 
head)! Seems that WFG management is “not 
interested” in improving the PPE presently is- 
sued to some of its tradespeople. I don’t sup- 
pose the Company has reviewed the cost of a 
WSIB claim recently. 


Car Body And Trim 

Car Plant management decided to use a 
new type of “laminate steel” or “quiet metal” 
to produce the firewall and other body piec- 


es in the new model. In September 2003, a 
temporary MSDS was approved to evaluate 
the product and renewed every 90 days since 
then. In January 2004, after local in-plant 
sample testing the areas where laminate steel 
was proposed to be used, management was 
encouraged to share some information with 
the workers on the shop floor. 

At that time, a “one-pager” of information 
is rumoured to have been prepared that has 
since never surfaced. 

As time went on the questions from the 
floor continued as the ventilation equipment 
was being readied for installation. A request 
was made for MSDS sheets to be distributed 
to the floor. Once again a request for informa- 
tion! Nothing came for some time and when it 
did, was sporadic at best. I asked for an en- 
gineering progress report from Joe Valdron 
which he quickly provided and sent out on 
July 29. That didn’t make it to the shop floor 
in a big way either. August rolled around and 
a list of questions was given to management 
to answer. They answered the questions and 
wrote a “two-pager” information package 
that was specifically ordered by Bruce Munro 
to be signed off as a safety talk by August 
24th. 

The dayshift rolled out the information 
package and the other shifts did not! 

Labour Day weekend passed and then we 
have everyone, including the personnel di- 
rector, on the shop floor wondering what the 


Trades Issues May Finally Be Heard 


— continued from page 21 


months. This is good news for stamping as 
it allows us the capability of doubling the 
amount of heavy machining done in this 
plant. The electrical discharge machine 
(EDM) purchased as well will replace our 
existing machine. 

The last group of tool and die makers 
have entered into the Industrial Mechan- 
ic-Millwright retraining apprenticeship as 
of Sept. 13. This impacted the Stamping 
Plant once again because of the numbers 
this plant has lost and with the amount 
of work to be done, the optional 10-hour 
days have been offered once again. For 
how long, no one knows at this time. 

The Maintenance 42 Department 
Overtime Agreement is in its final draft. 
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It’s been a long time coming, with a lot of 
tough negotiating with numerous issues 
but you, the membership, will have the 
final say on whether or not you want to 
work with it. 

I would like to congratulate the latest 
retirees and especially the ones within my 
zone out of 36 Dept. Robert Van Hooft, 
Barry Allwood, Vincent Williams and 
Frank Dixon, and out of 18 Department 
Klaus Mayer, once again all the best. 

If you need my assistance, my office 
phone number is 905-644-1903, pager 
number from inside the plant is *97-8000, 
from outside 1-800-361-6793 PIN 8000. 

In Solidarity. 


OCTOBER 2004 


CERTIFIED 
CAW SKILLED 
TRADES 
HEALTH & SAFETY 
REPRESENTATIVE 


ALTERNATE 
CERTIFIED CAW 
SKILLED TRADES 

HEALTH & SAFETY 
REPRESENTATIVE 


problem was... No communication — Period! 

We believed management would do as they 
said they would; how naive on our part! 

Thanks to the committeepeople, Keith, 
Bill and Rory for making sure that the work- 
ers received the information they deserve. It’s 
their right to know! 

On the positive side of things, the weekly 
Body & Trim meetings are a good forum to 
have items documented and tracked com- 
bined with lively discussion till a resolve is 
found. Oddly enough, some items disappear 
from the minutes, but that’s why we keep last 
week’s copy dated in pen. 


Truck 

We received a call from a concerned elec- 
trician in late July of a Fluke 88 meter that 
had given him some incorrect 600 volt read- 
ings that were verified by another meter and 
other meter leads known not to be faulty. The 
display on the faulty meter did not “fail safe” 
showing a filled in, blank, or flashing screen 
but in effect read zero volts when 600 volts 
was present. The meter was immediately re- 
moved from service and sent out for repair. 
The path of the instrument was tracked and 
has been returned with a repair report in a 
timely manner. 

The “heads up” action of all involved here 
was instrumental in the proper resolve. Al- 
ways test, test, and test again! 


Hockey, Or Lack Thereof 

Mixed feelings abound with the recent sit- 
uation in the NHL. On one hand we hope par- 
ties come to a resolve to restore the Saturday 
night and popcorn ritual, but this can also be 
seen as an opportunity for “less publicized 
leagues” to broaden their fan base and en- 
able fans to see some “no red line” hockey 
with less of “the trap” played at a decent pace 
and a decent price! 

Till next month... 

Play Safe! s 


DISTRICT #4 COMMITTEEPERSON’S REPORT 


GM's Priorities Continue 


To Be Out Of Whack 


irst off I would like to thank the 

members who took time to fill out the 

contract demand sheets. All that were 

returned will be tabulated with the 

entire Shop Committee; this will help 
us formulate our demands come September 
2005. There will be follow-up demand sheets 
at a later date if anyone has other sugges- 
tions. 


New West Paint Shop 

Finally management has agreed to put a 
full-time nurse as requested by your Union in 
the new west paint shop. Unfortunately that’s 
about all the good news since phase one has 
opened in this new facility. The Company has 
clearly demonstrated the order of business in 
the new west paint shop as follows. 

First their fancy new building, second 
the throughput of cars, third and lastly the 
people who build their precious products. 


Family 
Support 
Committee 


Information, 
Resources, 
Education 


Confidentiality 


Assured 


Ron Dave 
CHAIRPERSON 


Gregg Valentine 


RECORDING SECRETARY 


Pat Mc Wade 


TREASURER 


For information, 
please call 


905-697-1940 


or e-mail ironic@rogers.com 


Paint shop management has failed miserably 
by not adhering to our working conditions we 
bargained before the new paint shop was to 
be populated. Such things as proper amounts 
of washrooms, pay phones, TVs, lockers, 
showers, free flow hours etc, etc; were all not 
done when Generous Motors started to build 
product in the new facility. It sickens me how 
many times (as a Union) that we met with the 
Company who assured us that all our work- 
ing demands would be adhered to before pro- 
duction work would start. You know the old 
scenario, if we had a dollar for every broken 
promise GM made we would all have no need 
to buy lottery tickets. Again this just shows us 
that dignity and respect is non-existent in the 
paint shop. 

Another instance of bad paint shop man- 
agement occurred some four months ago 
when an hourly employee from Plant #2 was 
given a quality award. The award was a food 
coupon for a local restaurant. However, when 
the employee attempted to use it he realized 
the voucher was out of date. It took manage- 
ment (count it) 16 weeks and constant re- 
minders from the Union reps to correct this 
silly injustice. 

Here’s another slap in the face for our 
paint shop management, this time on third 
shift in Plant #1. The Union was attempt- 
ing to negotiate as many of our members 
to supplement work in 43P (non trade) for 
the summer. When we made this agreement 
the students who were brought in for sum- 
mer vacation replacement were supposed to 
go and work on the production line jobs to 
compensate for the production workers who 
wanted to work in 43P. However the Com- 
pany in their weird wisdom decided that one 
particular student was to be allowed to work 
the two-week shutdown instead of the hourly 
members who put in to work the shutdown. 
When the Union approached management 
about this; their reply was they promised the 
student she could work. Imagine, screw the 
fulltime hourly worker but do the part-time 
student a favour. Management wonders why 
grievances are generated and the over all mo- 
rale is poor. Again buildings and throughout 
first, people last! Anyhow I could write the 
whole Oshaworker about the mismanage- 
ment of the paint shops, but space is limited. 


Women Need Not Apply? 

I had an argument with management 
about certain job postings for our members 
that only men could do. I strongly reminded 


RON 
CARLYLE 
DISTRICT #4 

COMMITTEEPERSON 


management that all 
District #4 posting 
agreements are wide open for all our mem- 
bers no matter what their gender. Apparently 
the Company feels (while downsizing) they 
can make heavy jobs (lifting etc.) so only 
men can do them because the Company er- 
gonomics supports this. We the Union in Dis- 
trict #4 will not tolerate this BS; we will use 
seniority when a job is posted in our area. 
The Company stated in other areas there are 
some cases this is happening, again let me 
make this crystal clear; this will not happen 
in District #4. All assembly jobs will be ergo- 
nomically correct for both men and women. 


25-Year Rings 

Anyone who has attained 25 years of ser- 
vice receives a Company ring. The problem is 
the Company is tardy on handing them out. 
On many occasions it’s the Union who has to 
continually remind management to do their 
jobs and get these 25-year members their 
rings. Just another Company program that the 
Union has to chase management on. 


Labour Front 

Some good news on the labour front, Wal- 
Mart, the king of the retail world, may have 
no choice now but to listen to members of the 
United Food and Commercial Workers Union 
in a few of their stores. No doubt it is welcome 
news for those who must work under (some- 
times) arbitrary conditions in Wal-Mart 
stores. It’s about time this corporate giant 
learned about workers’ rights, equity, fair- 
ness and what's best for the people who work 
for them; instead of focusing almost solely on 
profit margins. 


Final Finish 

Some good work by your Car Plant Com- 
mittee, which was successful in reinstating 
four jobs in department 771. These jobs were 
cut by management months ago only to find 
out their float of bad cars was mounting. The 
Company then ran overtime on the swing 
shifts to compensate for their untimely re- 
duction. Anyhow this third shift repopulation 
is welcome news. 

In closing, I would like to welcome all new 
employees from the preferential hire list and 
ACSYS who have joined our membership. If 
we can help in any way please call your reps. 
[also would like to wish all our senior mem- 
bers well who recently retired. 

Until later have a great day. 
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emand sheets are slowly trickling 
back to me. I would urge everyone 
in District #5 to fill them out and re- 
turn them to your Committeeperson 
as soon as possible. If you haven’t 
received one, ask your Committeeperson. It is 
very important to find out what demands are 
being submitted for 2005 bargaining. 

We were successful in negotiating a pilot 
agreement back in January 2004. At this time, 
there were five group leaders canvassed by 
seniority. There will be an additional 13 or 
more pilot people required around the first 
week of October. These jobs will be filled by 
seniority within the Group Leaders and then 
the V/Rs if needed. One line repair person 
will be canvassed by seniority from all three 
shifts. All of the high seniority people who 
selected these pilot jobs will return to their 
previous job. 


DISTRICT #5 COMMITTEEPERSON’S REPORT 


Contract Demand Sheets 
An Important Resource 


Early in 2005 management are predicting 
slower car sales for Plant #1. If they are cor- 
rect, we will possibly see some weeks taken 
out of the system. It is very important to note 
that it is always pending on car sales. 

We recently had a person from Shift #1 
who was disadvantaged because his Super- 
visor denied his vacation leave on the very 
last day. This is totally unacceptable. There 
is a problem in some areas of the plant where 
Management hang onto these leaves or set 
them aside. This problem has been addressed 
and will be fixed. 

On Thursday, Sept. 16, 2004 our Plant 
Chairperson Jim Hoy, Car Plant Chair Steve 
Drinkwalter and the rest of the Car Plant 
Committee met with the Assistant Plant 
Manager and other Area Managers of the 
Car Plant. This meeting was about the lack 
of manpower, group leaders working on the 


DISTRICT #5 


line and the broken 
COMMITTEEPERSON 


transfer system, etc. I 
would hope these Area Managers will take 
our issues seriously and get back to us with 
some positive results. 

Many of our high seniority reject people 
have recently retired. Some jobs are not be- 
ing replaced. We, as the Union, will be keep- 
ing a very close eye on the number of people 
the Company are utilizing in this department. 
I hope Management learned from a lesson 
when recently they reduced people from final 
car and paint on the third shift. The Car Plant 
Chair and Committee were successful in hav- 
ing the Company repopulate these jobs. 

In closing, I want to welcome all the re- 
cent new members to District #5. I also want 
to wish all of our past and present seniority 
members a very happy retirement. 


e have had some changes in representation in District #6 

over the last few months. Ron Vandewalker has been ac- 

claimed as Zone 16 Committeeperson and James Parker 

has been elected as the new Alternate. After many years 

as Zone 16 Committeeperson, Ron Beacock decided to 
give it up and transferred to South Stamping. Ken Swailes has been ac- 
claimed as Zone 47 Alternate given that Dan Chambo also decided to 
give up the job for personal reasons and transferred to South Stamp- 
ing. Tim Corrigan has been acclaimed as Zone 31 Alternate Commit- 
teeperson in view of the fact that Bruce Walker had resigned to run for 
Committeeperson. That election had not been held as of the deadline 
for the Oshaworker, so 1 will touch on those results in the next is- 
sue. 

On behalf of District #6 and the respective zones I would like to 
thank Ron and Dan for all their contributions to the CAW membership 
and wish them all the best in their future endeavours. I also want to 
welcome Ron, James, Ken and Tim to the District #6 Committee. I am 
looking forward to working with them. 

Some good news for Department 771, management has seen their 
mistake to eliminate that department and are repopulating three re- 
pair jobs. After lengthy efforts by Steve Drinkwalter, the Shop Com- 
mittee and the Committeepeople, the Company has agreed to replace 
these jobs. A job well done by all. 

On the bad news side, discipline has increased for our membership 
on workmanship issues. We all know we need to build a quality vehicle 
for the customer but management continues to believe we should be 
perfect. Mistakes are made and they definitely should know that. Just 
look at the mess they make of the overtime books, our pays, postings, 
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DISTRICT #6 COMMITTEEPERSON’S REPORT 


Management Needs To 
Look At Its Own Mistakes 


DAVE 


MCWHIRTER 
DISTRICT #6 


transfers and the list goes on. They shouldn't 
COMMITTEEPERSON 


be throwing rocks when they live in a big glass 
house. We watch them make mistakes daily but when our overworked 
members make a mistake they are all over them. It is time for manage- 
ment to step back and reassess their position. 

West paint shop issues are now affecting District #6. We have De- 
partment 51 material handlers who work in the existing paint shop 
on all three shifts and as the transition to the new west paint shop is 
under way we are wrestling with the Company to maintain our rights to 
those jobs. We will continue to fight for these jobs and I am confident 
that with the Car Plant Committee united we will be successful. 

The Car Plant Committee met recently with the Assistant Plant Man- 
ager and Area Managers to discuss manpower. We presented all of our 
issues, including group leaders working on the line, lack of URs, the 
slow movement of transfers and the lack of accommodation for our 
members’ contractual time off. For now, we will wait and see if they 
were listening to us and if they are prepared to do something about 
it. 

Outside venders working in our plant has been and still is a prob- 
lem that we must get control of. When I see so many outside workers 
doing work that our membership could do, it drives me crazy. We must 
step up to the plate at negotiations and take back our jobs. 

In closing I want to say that there has been a lot of good work done 
by this united Shop Committee and with the continued support of the 
membership I feel confident that we will get the job done. I can be 
reached in-plant at 4694, pager *97-4694, out of plant 1-800-361-6793 
pin 4694 

In solidarity. 


DISTRICT #13 COMMITTEEPERSON’S REPORT 


Management Tactics Never Change 


he month of September has proven to 

very eventful once again. The Compa- 

ny has announced their intentions re- 

garding job eliminations for this year. 

They have created much havoc with 
our members through job rearrangement 
and they have also stepped up the amount of 
discipline they are issuing, to name just a few 
of the ways they’re creating tension. This is 
not something new from this Company as it 
is the last year of our three-year agreement 
and they are actively looking to create issues 
for the upcoming set of negotiations. This is 
a game that they have played for many years 
and quite frankly it is a stone-age tactic they 
should abandon. 

During the Labour Day weekend manage- 
ment in Department 4B made several changes 
to jobs in group 47. These changes were quite 
drastic and created a lot of confusion and 
concern for our members. I am pleased to 
report that by working together and through 


the combined efforts of the three Committee- 
people, Robbie Craig, Phil Masson and Erik 
Hansink, we were able to assist Dave Espie, 
our time study representative, in having all 
of these changes reversed. We all spent many 
hours working on this issue, and although we 
were successful in having much of this move- 
ment stopped, these moves were unneces- 
sary. It is another example of management's 
inability to manage as well as their arrogant 
attitude toward our workforce. 

Currently, I have received a large num- 
ber of Contract Demand Sheets back from 
our members. This amount of membership 
response ensures that the Company is aware 
that we not only have many issues that need 
addressing, but also that we, your bargaining 
committee, have your support going forward. 
During the next few months leading into bar- 
gaining I will be categorizing and document- 
ing these concerns that you have raised not 
only through these sheets but as well as the 


DISTRICT #1 COMMITTEEPERSON’S REPORT 


Truck Expansion 


Good Sign For Members 


would like to welcome all those new 

members who have come to our facility 

from ACSYS or through transfers from 

different locations within the Oshawa 

complex. I would like to wish the best 
to all our members who have retired. Con- 
gratulations, I hope you all enjoy many years 
of great health. 

Our Area Chairperson, Jim Beaudry, and 
District Committeepersons Dan Henderson, 
Keith Osborne and myself are preparing a 
document to answer the many questions that 
our new members will have on their contrac- 
tual entitlement. We are hoping to complete 
and distribute this document in the very near 
future. 

The Company has informed us they do not 
anticipate any Saturdays being scheduled for 
the rest of the calendar year. However they 
have decided to release the overtime schedule 
on a month to month basis in case demand 
for our product changes or make up shifts 
are required as a result of lost product. 

At the time of writing this article, the Shop 
Committee is presently meeting with upper 
management concerning the numerous is- 
sues associated to the launch of the GMT 
900 project, which introduces a brand new 
product for the January 2007 timeframe. Al- 


though this seems like a long time away our 
plant is presently in construction mode. At 
the beginning of October an 18-bay addition 
will be added in the southwest corner of the 
Paint Mix area of the Paint Shop. The esti- 
mated completion date of this project is May 
2005. Once completed the next phase will 
start, which is an addition to the Body Shop 
also in the southwest area of the plant; with 
a completion date estimated for November 
2005. These buildings will eventually be con- 
nected and used to store material as internal 
zones are constructed. 

In early fall construction will also com- 
mence at the front of the plant. This will en- 
tail the construction of a two-bay, two-level 
expansion to accommodate the relocation of 
the Cafeteria and office complex. This new 
addition is required to facilitate the expan- 
sion of the Hardware department. The Com- 
pany has indicated that some of our parking 
facilities may temporarily be restructured as 
a result of this construction. Although model 
changes can create a lot of havoc within our 
workplace, we are attempting to work through 
the many issues that will arise to prevent as 
much inconvenience to our members as pos- 
sible. However, it’s great to see investment op- 
portunities within our plant as this can only 


issues you raise to me on the 
shop floor. 

In closing I would 
like to wish all those 
who chose to retire all 
of the best in a long, 
well-deserved _ retire- 
ment. For those who 
are new to our areas, 
if I have not already, I 
will be around to meet each of you person- 
ally. I would also like to thank Tony Pren- 
tice for doing such a remarkable job while 
replacing me during my vacation and SPA 
week last month. It is essential to all of you 
to have someone capable of performing at the 
District level during absences, and Tony has 
proven his worth. 

If you need to reach me, I can be con- 
tacted at extension 644-4646 or mike radio 
4646. Until next month. 


DAN 
HENDERSON 
DISTRICT #13 
COMMITTEEPERSON 


MOFFATT 
DISTRICT #4 


result in job security Penta 


for our members. Un- 
fortunately, this is not the norm in the Auto 
Industry at the present time. Our Truck Plant 
committee will give periodic updates as in- 
formation becomes available. 

The Company recently added 36 new jobs 
to the production departments as a result of 
a one job per hour increase. No sooner did 
they add these new jobs than the Company 
announced that they were reviewing jobs 
for reductions for the end-of-calendar-year 
targets. This included jobs within the Spare 
U/R pool. As a Union we have continual is- 
sues with accommodating our members for 
time off. We challenged the Company on the 
information they provided to support their 
position. They claimed that the absentee im- 
provement could support these reductions. 
However, we presented arguments which dis- 
puted their claim. At the present time we will 
continue to meet with the Company, as this is 
avery important issue to our members. 

As always I can reached in my office at ex- 
tension 905-644-2480 or pager *97-2480 or 
if you’re outside the plant at 1-800-361-6793 
PIN 2480. I now have a mike radio and can be 
reached through access code 2480. Until next 
time, in solidarity... 
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Affect Everyone 


would like to start off by thanking all the members who took the 
time to fill out the Contract Demand Sheets. These will be helpful 
as we prepare for the 2005 set of negotiations. I believe this will 
be one of the toughest sets of negotiations we will ever face. Se- 
niority rights, pensions, retirement incentives, job security, time 
off, work overload, improvements to our health care benefits, wage 
increase are just a few of the issues that need to be addressed. 

The Company on the other hand is creating issues in the plant as we 
speak. They will be devoting all of their energy into finding out where 
the membership is on issues. They will be selling job rotation, reduc- 
tion of URs, increased TPTs , restrictions on your overtime rights, high 
pension costs, attendance policies. They will try to tell you they need 
flexibility on these issues because of loss of market share and qual- 
ity concerns. Once you buy into the Company’s agenda of job security 
through concessions you will never get these hard-fought gains back. 
We owe it to our predecessors and to the next generation to protect our 
seniority rights and working conditions. 

The UAW has taken a different approach and is negotiating longer 
contracts and given the Company flexibility on how they run the busi- 
ness. We broke away from the UAW in 1986 when they took the direc- 
tion of profit sharing. They were wrong then and are wrong today. I 
don’t believe that all of the UAW leadership agrees with this direction. 


DISTRICT #11 COMMITTEEPERSON’S REPORT 


Be Aware Of How Issues 


KEITH 


OSBORNE 
DISTRICT #14 


Globalization, Free Trade and the loss of the Auto 
COMMITTEEPERSON 


Pact are all partially to blame for the situation we 
are in today. Governments are giving corporations major tax incentives 
to remain or invest in communities within their respective countries. 
These corporations are investing in countries such as China where Hu- 
man Rights and Labour Laws are nonexistent. Our preferential hires 
from places such as Scarborough, Ste. Therese, London, Windsor, St. 
Catharines, Woodstock all came from plants that were making this 
corporation money but at the blink of an eye were downsized, sold or 
closed down. Concessions would not have saved one of these plants. 

I am optimistic that we can go into this set of bargaining united 
and come back with a contract that addresses all of your concerns. We 
must also be prepared financially for a strike if it is deemed necessary. 
Debate the issues on the shop floor and be aware of inquisitive supervi- 
sors. They are not on our side. 

Requesting time off continues to be a problem. You should ask for 
the time off as far in advance as possible. Once you put in your request 
you should get it in writing. Put in a call if your request is denied. If 
you have any questions or concerns don’t hesitate to put in a call. I can 
be reached by pager *97 3376 inside the plant or outside the plant at 1 
800 361 6793 ID# 3376. Until next time... 


Looking Forward To New Challenges 


his is my first article since the Dis- 

trict #7 Committeeperson elections, I 

would like to thank the membership 

for voting and electing me as the new 

District #7 Committeeperson. I am 
looking forward to the new challenges we 
will face together and with our strong mem- 
bership I am certain we will be successful in 
resolving issues. 


Time Off 

Authorized time off continues to be a 
problem because of the lack of manpower in 
Hardware. It is unacceptable that a member 
requests a day off weeks and in some cases 
months in advance and is not given the au- 
thorization. The Company tries to run the 
plant with the minimum amount of people 
but needs to realize that people get sick, fam- 
ily crises occur or they need contractual time 
off. How can individuals make plans with 
their families under these conditions? This is 
a real problem that Management can control. 
Upper management tells us they do not want 
to run with group leaders on the line, but 
someone needs to relay this to the shop floor 
management, as they are using the group 
leader as URs for absentee replacement. I 
will continue to make an issue of this with 
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management until they resolve this problem. 
Hopefully logic will prevail. 


Transfers And Lay Offs 

In another instance of the left hand not 
knowing what the right hand is doing, the 
company caused major grief to some of our 
members. Only a few days after calling out 12 
transfers to Battery Plant (four of them from 
District #7), the Company announced that there 
would be a reduction to the Third Shift in Bat- 
tery Plant. Members were told that they must 
accept since it is a service department and 
were not told until a couple of days later that 
the transfer would not proceed because of the 
pending layoff. I wonder if any one in manage- 
ment is willing to sit down with our members 
and explain to them how this could happen? 

Trying to get the Company to move trans- 
fers once they have been called is very frus- 
trating for everyone involved. Management 
tells us they cannot release people to other 
areas due to a shortage of manpower. This 
creates a huge problem for our members that 
have to wait months to move to their new jobs 
once their transfer has been called out. We 
have one member that has been waiting since 
April 19, 2004 to move on his transfer. I have 
been demanding an explanation regarding 
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the situation and have found 
out that the requisition did 
not go to employment 
till August 16. How can 
management wait over 
four months to put this 
request in? And at the 
same time telling the 
member that he will 
be moved as soon as 
his replacement arrives, when they know full 
well the requisition had not been put in. On 
September 13, 2004 they finally moved this 
member. 


MUNCE 
DISTRICT #7 
COMMITTEEPERSON 


Union Dues 

We have had some members inquiring 
about their monthly union dues. The mini- 
mum monthly dues are equivalent to two 
hours and 20 minutes straight-time pay for 
all members who work 40 hours or more 
in a month. For those members who work 
less than 40 hours in a month the minimum 
monthly dues will be equivalent to one hour 
and 10 minutes straight time pay. 

A member is entitled to out-of-work credits 
and does not have to pay dues if during a calen- 
dar month they did not work and did not receive 
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Cleaning Up Some Car Plant Issues 


irst of all, I would like to welcome all 

the new members to the Body Shop. 

There is a lot of movement in the plants 

right now with people coming and go- 

ing due to a lot of our senior members 
retiring. The Shop Committee has a very busy 
schedule right now but I will get around to meet 
you and if you need to see me, ask your respec- 
tive committeeperson to let me know. 


Transfers 

In my last article I talked about the bro- 
ken transfer system, and the one issue I talked 
about was the material controller on the third 
shift who had a transfer into Department 50 
and cancelled it on May 14, 2004. Then there 
was a transfer called out for him on May 18, 
2004 and Randy Giroux insisted he still had to 
go. Well I told you all the facts last time and we 
met with everybody in the plant, we could, they 
all listened but did not do anything about it. So 
myself and Car Plant Chairperson Steve Drink- 
walter made some phone calls to the Swamp, as 
the GM headquarters is known. We finally got 
somebody to listen and we had Randy Giroux’s 
decision turned around after further discus- 
sion with the Car Plant Manager, and the third 
shift material controller will be staying in the 
Car Plant Body Shop. I would like to thank Pe- 
ter Rupert for his patience and a big thanks for 
Steve Drinkwalter’s help in this case. It goes to 
show you hard work and unity will pay off. 

The transfer system is still very slow, being 
a domino effect, each department waiting for 
an employee to show up. In my opinion and 
a lot of the other Shop Committee members’ 
opinions it is the Business Managers’ tardi- 
ness and lack of knowledge of their manpower 
that is slowing this process down. When your 
transfer has been called out and you have ac- 
cepted the transfer and not heard anything in 
two weeks, let your committeeperson know 


and they can get onto the Business Manager 
to see what the hold-up is, and I will also be 
on their case. Like I said before, there is a lot 
of movement right now so let us know so we 
can get this process speeded up for you. 


Battery Plant 

As I mentioned before about Business 
Managers not knowing their manpower, you 
probably all heard by now the Battery Plant 
has taken off the third shift. But at the same 
time somebody in the Battery Plant put in 12 
requisitions and the Employment Office called 
out 12 transfers that had to be cancelled be- 
cause they were laying off approximately 37 
people at the same time. 


Third Shift Repair 

Approximately around May 19, 2004 the 
Company decided with no dialogue or commu- 
nication with the Union to just wipe out several 
jobs in the chassis repair area, which also af- 
fected two body shop dingman jobs on the third 
shift. We immediately requested a meeting with 
Gerry Meek, the Assistant Plant Manager. We 
told Meek that we were very disappointed that 
there was no dialogue with the Car Plant Shop 
Committee. At that meeting we also told him we 
were opposed to their decision of eliminating 
these preferred jobs. We also told them they 
have the right to manage or mismanage their 
business. In this case it was our position and 
opinion they were mismanaging, and we would 
continue to fight their agenda of job cuts. With 
several meetings and a lot of hard work from 
everybody, the Company has decided to put 
many of these jobs back, and we will continue 
to fight for the rest of these jobs. 


New West Paint Shop 
On Sept. 14, 2004 the Car Plant Shop Com- 
mittee had a meeting with the Superintendent of 
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benefits in lieu of work. Benefits in lieu of 
work include vacation pay, lay-off benefit, 
holiday pay, jury duty pay, bereavement pay 
or paid absence allowance. It does not in- 
clude pension benefits, sickness and acci- 
dent benefits or Workers’ Compensation. 


Retirement 

Congratulations to Tom Mumby of De- 
partment 551. Tom moved on after 31.2 
years of service. All the best Tom. 


Will Be Missed 


On a very sad note, I'd like to offer my 


deepest condolences to the family of Bob 
Whalen, who passed away suddenly in 
August. Bob will be missed by his friends 
and coworkers. 

My pager changed from 9425 to 3310. 
This new pager number coincides with 
my office extension. If you require my as- 
sistance, I can be reached in the office at 
905-644-3310 or through pager *97-3310 
(in plant). If you are outside the plant dial 
1-800-361-6793 enter Pin 3310, followed 
by the number you are calling from. If you 
have any questions or concerns, please 
call me. 


the Paint Shop, Jim Reid, with 
our concerns on Department 
51 material handling 
production employees 
doing these jobs; Paint 
Shop employees load- 
ing and unloading of the 
flintstone, which is body 
shop work. The other 
main issue we had, 
General Motors was using an outside trucking 
company to transport parts from “B” dock to 
the Paint Shop, which is Department 52 work. 
At the time of writing this article we have the 
issue of the parts being transported to the paint 
shop resolved. The members of Department 52 
van drivers are now hauling these parts. Good 
work Brother Drinkwalter. We will keep you 
updated on the other issues. 


KEVIN 
GRAY 


DISTRICT #2 
COMMITTEEPERSON 


Contract Demand Sheets 

We have started to get some of your con- 
tract demand sheets back with a lot of good 
demands and ideas. They are very slow com- 
ing in at the time of writing this article. If you 
lost yours or need more, let your committee- 
people or myself know and we will get you 
some more, because your demands and ideas 
are a very important part of our process for 
our working condition letters and demands 
for 2005 negotiations. Also remember to stay 
united, as our battles are with the Company, 
not each other. We will also be handing these 
demand sheets out again early in 2005. 


Scheduling Meeting 

The Company has told us there is a possi- 
bility of some weeks out of the system in Plant 
#1 in the New Year. They also expressed that 
they hope this does not happen. It all depends 
on car sales, but there could be a week out of 
the system in January, February, March and 
April. We will have to wait and see. In Plant 
#2, sales seem pretty good. 


Retirements 

With a lot of our senior members retiring, 
it’s almost impossible for me to get around 
and see each one of you off to your new chap- 
ter in life. For you people who retired as of 
Oct. Ist, I was unable to be there to say good- 
bye as the Shop Committee was in Niagara 
Falls attending CAW/GM Intra-Corporation 
Council, so I would like to wish you all a long 
and happy retirement. To you and your fami- 
lies, good luck. 

Until next time, have a great day. If you 
need to reach me for any reason, in plant the 
phone is 905-644-3172, or pager *97-1831, or 
at home 905-433-4040. 
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PENSION REPRESENTATIVE’S REPORT 


Explanation Of October’s PCOLA 


s of Oct. 1, 2004 you will notice a slight increase to your 
pension as I think the PCOLA stands for “Pretty Cheap Only 
a Little Amount.” We definitely need to take a look at this 
PCOLA in 2005 bargaining. During this six-year agreement 
(1999-2005) there were some increases which exceeded the 
contract raise so they were capped. This year’s amount came in way 
under the contract raise. We need to find a way to re-coup in years 
where we fell behind. I will list the increases in the Oshaworker. 
Keep in mind your increase is affected if you have a spouse benefit. If 
you take the amount of the increase, multiply by your years of service 
(subtract spouse benefit cost — norm is five percent), you'll get your 
monthly increase. Please remember don’t shoot the messenger! 

Speaking of the contract, our retired workers’ chapter set out nu- 
merous pension demands in the form of a resolution to the 2005 bar- 
gaining conference. There are too many demands to list here, however 
our retired workers chapter meets every month on the first Monday. 
If you have any demands you want to give, get out to a meeting. One of 
their main concerns is past retirees’ increases. These past retirees are 
the brothers and sisters who bargained all the benefits and pensions 
and wages that we all take for granted today. We owe them a great debt 
of gratitude and we will do our utmost to see we get increases for past 
retirees. 

The buzz in the plant is better pensions, stacked, no spouse claw 
out, indexed and an incentive for everyone when they go regardless of 
lay-off. Our plate is more than full with demands, but keep your sug- 
gestions coming we'll do our best. 


Mandatory Retirement At 65 

It seems our provincial government thinks raising the age past 65 
is a good thing. You see, the longer you work the more taxes they can 
collect. Corporations would love you to keep plugging away after 65. If 


you keep working you're not drawing on your pension 
also they don’t need to retrain anyone either, saving 
money. 

The real discussion that needs to be held 
with the Government is we need to improve our 
CPP and OAS. If these benefits were paying a liv- 
ing wage our older members wouldn’t need to 
work past 65. Alas, due to low income, some are 
forced to return to the workforce. This, broth- 
ers and sisters is what needs to be addressed, 
not making people work past age 65 (CPP at 65 $814.17 month/OAS 
$467.62 month = $1,281.00 month total). 


Hewitt & Ass 

We are still getting nothing but headaches working with this “sup- 
plier” that GM outsourced its benefits administration to. If this com- 
pany supplied parts instead of service to our members GM would have 
canned them long ago. Our President, Chris Buckley, fired a letter off 
to GM, got no response. He has since sent a second letter and finally he 
got their attention. We may be setting up a meeting soon; I'll keep you 
posted. 

In closing as you can see we have had a huge number retire in 
the past few months. This requires mounds of paperwork and the two 
Company reps who handle this have done an admirable job keeping 
up. Without their assistance none of this would have been possible. 
Hewitt may be a pain in the ass but thanks to these two individuals 
things went pretty smoothly. So to Brian Jacula and Jodi Porter a great 
big thank you from Chris Smith and I and from these past retirees, 
keep up the good work. 

Until next issue... 


PENSION 
REPRESENTATIVE 


ALTERNATE PENSION REPRESENTATIVE’S REPORT 


Next Set Of GM Retirements 


Begin Soon 


our retirement may be just around 
the corner, for 300 of our members 
will be given an opportunity to re- 
tire with a retirement incentive of 
$60,000. By the time you read this 
article, letters will have been sent out to hun- 
dreds of brothers and sisters asking them if 
they are interested in going. All persons in- 
terested must retire no later than September 
2005 and for production employees, they may 
retire as early as January. For some trades 
they may retire even earlier than January. 

Remember though, in order to have your 
pension money on time you must have the 
application in at least 60 days prior to your 
actual retirement date. These Document 13 
incentives are the last that were attached to 
the closing of the “North Plant.” 

This opportunity and the decision to retire 
is a huge one, it will affect the way you live the 
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rest of your life. For those who chose to re- 
tire under the provisions of Document 13 and 
signed the application indicating “yes” be 
assured you will retire. Please be certain of 
your decision, as there is no changing your 
mind after you have been assigned a date. 
We've had a few employees call us with a 
request to cancel after the application was 
submitted and a retirement date assigned. 
It could not be done. Understand the finality 
and importance of what you're signing. 
Looking toward the next year at contract 
negotiations, your Shop Committee has dis- 
tributed demand sheets. I hope everyone 
has taken the time to forward their thoughts 
so that what’s near and dear to them is rec- 
ognized. Contract negotiations are always 
tough, this set will be no exception: check 
out the recent sales figures. I am confident 
though, we have experienced leadership such 


OCTOBER 2004 


as Chris Buckley and 
Jim Hoy, our respective 
area chairpersons and 
Districts to bring home 
a contract we can be 
proud of. 

At no time in the 
history of this Local has 
there been so many retirees. Life is busy on 
the retirement side of things as you can imag- 
ine. Bill Mutimer and myself have worked 
very hard to answer all calls on all shifts in a 
reasonable amount of time. If for some rea- 
son you've had your supervisor fax your call 
in to us and you have not seen us within a 
week or so, have your supervisor submit the 
call again. We will get to you, please be pa- 
tient with us! 


CHRIS 
SMITH 
ALTERNATE 
PENSION 
REPRESENTATIVE 


LOCAL 222 RETIREES 


Our Best Wishes go out to the latest group of Local 222 retirees. 
Good luck to each and every one of you. 


We wish ll th i fi ; BILL CHRIS 
e wish you all the best in your future endeavours MUTIMER SMITH 
PENSION ALTERNATE 


Unit And Years of Retirement ReaeeEN Ne SEPRESO MVE 


Name Department Service Date 

Barry C. Allwood GM-36 23.6 Oct, 2004 i Years of Retirement 
Vernon M. Ball M-26 30.6 Oct, 2004 Name Service Date 
David G. Bentley 32.0 Oct, 2004 Angelo Laporta 30.2 Oct, 2004 
Roy W. Bradburn 30.5 Oct, 2004 Michael J. Leska 31.4 Oct, 2004 
Kenneth E. Brillinger 39.5 Oct, 2004 Allen M. Lyons 30.6 May, 2004 
Derek L. Cameron 30.4 Oct, 2004 Laura E. MacDonald 30.0 Aug, 2004 
Hamilton A. Campbell 32.0 Oct, 2004 Klaus D. Mayer M-18 25.0 Oct, 2004 
Wayne K. Clark 31.4 Aug, 2004 Glen C. McArthur M-8 30.7 Aug, 2004 
Newton Cole 19.9 Oct, 2004 Bernard V. McGuinness M-4C 31.4 Oct, 2004 
Robert B. Collins 31.4 Oct, 2004 Kathryn A. McLellan M-68B 31.1 Oct, 2004 
Robert C. Como 31.9 June, 2004 Richard W. Mitchell M-49 32.3 Oct, 2004 
Patrick J. Corkery 32.0 Oct, 2004 John W. Monro M-52 43.0 Oct, 2004 
Michael W. Cotter 20.6 Oct, 2004 Donald E. Moxam M-50 31.2 Aug, 2004 
Diane N. Daigle 31.2 Oct, 2004 George W. Mullen M-4C 31.4 Oct, 2004 
Peter T. Dehaas 30.7 Oct, 2004 Robert G. Nelson M-50 40.0 Oct, 2004 
Frank R. Dixon 24.3 Oct, 2004 John Pallo M-25 29.4 Oct, 2004 
Jean Ferland 18.7 Sept, 2004 Ivan Pucic M-8 31.4 Oct, 2004 
George K. Fisher 31.6 Oct, 2004 Ronald J. Reid M-88 31.5 Oct, 2004 
Barry M. Fitzgerald 32.0 Oct, 2004 Jacob H. Ridder M-50 31.6 Oct, 2004 
Raymond Forgette 22.2 Sept, 2004 Wendy L. Rolfe M-30 31.2 Oct, 2004 
Edward J. Gallant 30.9 Oct, 2004 Frank Rott M-50 32.4 Oct, 2004 
Jack R. Gawley Oct, 2004 Betty M. Russell M-94 25.3 Oct, 2004 
Arthur L. Gill Oct, 2004 Joe W. Sasseville M-50 30.5 Oct, 2004 
Steven G. Goldiuk Oct, 2004 Keith W. Saunders M-50 31.4 Oct, 2004 
Frank Grant Oct, 2004 Michael L. Saunders ACSYS/GM 30.6 May, 2004 
Charles D. Griffiths Oct, 2004 Douglas J. Sawdon 31.5 Aug, 2004 
Frederick J. Gulka Oct, 2004 Donald M. Schriver 30.7 Oct, 2004 
Murray B. Henderson Oct, 2004 Richard W. Scott 32.2 Aug, 2004 
Douglas E. Hickey Sept, 2004 Ronald P. Short 32.0 Oct, 2004 
Randolph Hughes Oct, 2004 Omar E. Somers 31.4 Oct, 2004 
Bryan D. Huzar Aug, 2004 Malcolm M. Vanderby 32.2 Oct, 2004 
Richard M. Jaynes Sept, 2004 Lorraine D. Van Hemmen 31.1 Oct, 2004 
C. “Dan” Jopling Oct, 2004 Robert Van Hooft Oct, 2004 
Randall P. Jordan Oct, 2004 Wendy L. Vent Oct, 2004 
George R. Kirtley Jr. Oct, 2004 David B. Webster Oct, 2004 
William F. Kitchen Oct, 2004 Randy L. Welsh Oct, 2004 
John W. Koene Oct, 2004 Conrad Westerink Sept, 2004 
Kenneth W. Lambert Oct, 2004 Vincent A. Williams Oct, 2004 
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Located at 
850 Wentworth Street West, 


Union Counsellors work in confidence to assist you and your family to solve 
any type of problem. This program is also available to spouses and retirees. 


Your Union Counsellors 


Terry Wilson Sharron Kehler 
905-644-4283 905-644-4282 
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Story by Unit Chairperson 
Mike Wry (right) 
es 
’d like start by thanking Joe Sarnovsky and 
the Local for spotlighting our membership 
here at Woodbridge Foam. It is a great way 
of introducing our local membership to 

all the units that are part of Local 222. 

Woodbridge Foam opened its Whitby Plant 
in early spring of 1987. It was opened with 
the intention of it being used as a research 
and development plant with limited sales to 
Lear Whitby. 

That didn’t last long. Within a short time we 
where supplying Lear Whitby, Lear Ajax and at that 
time St. Jerome with Automotive Foam. That was 
then, this is now. Presently Woodbridge strictly sup- 
plies foam to Lear Whitby exclusively for both Car 
plants at the GM AutoPlex in Oshawa. Woodbridge 
Foam makes approximately 16,000 to 18,000 poly- 
urethane seats per day on a three shift operation. 

Lear and Woodbridge plants as you know 
are unique in design. Woodbridge ships to Lear 
through what we call the “Hole in the Wall,” thus 
eliminating the need for transportation. 

The Plant was opened with a team concept as 
a driving force. Within 18 months we applied for certification 
and in April of 1990 we were negotiating our first collective 
agreement. Since then we have negotiated four agreements and 
endured a 16-day strike during the 1993 talks. 

The Woodbridge Unit has 151 CAW members including six 
Skilled Trades. Through Collective Bargaining we have negotiated 
a full time Plant Chairperson along with a full time Health and 
Safety Co-Chair of the JHSC. Each shift is represented by an elect- 
ed Committeeperson, who is also a member of the negotiating 
committee. Each shift also has an elected Health and Safety Rep 
who has been certified through the WHSC. All elected positions 


= 


Derek Axhorn inserting Velcro components into the 
mold before the foam is poured. 
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visit for a first hand look at Woodbridge Foam. 


Mike Castilloux and Mark Ward removing the foam 
seats from the mold 
eee eT 


within our membership have al- Woodbridge Foam 
ternates who are elected by their — Whitby Facility 
shifts. In our last set of negotia-§ LZ 
tions we bargained a Women’s Advocate position which is elected 
by the membership. In addition to our elected positions we also 
have a harassment committee and a Substance Abuse Rep. 

I hope this gives a short but informative introduction to our 
Local Membership about the Woodbridge Foam Unit. 

In closing I'd like to extend an open invitation to all our 
Sisters and Brothers within our Union to stop by and pay us a 


GPOTLIGHT ON 


Part of a continuing series highlighting t 


Mike Boyd triming excess foam 0, 


| Loca, 222 


he different units within our Local Union 


bridge 
aim 


Every piece of foam produced at this facility is proudly stamped 
Union Made. 


Skilled Trades worker | 
Mike Ruta 


_ 
Craig Barton loading seats into the “Hole in the Wall” that leads to 
Lear Whitby 


f of the seats Barb Hogarth at an inspection station Judy Fleming repairing a seat 
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SUB REPRESENTATIVES’ REPORT 


Third Shift E.I. 
And SUB Calls 


e would like to remind all the third shift employees that if 
they have an E.I. or SUB problem, question or would like 
to make application for an E.I. waiting period upon re- 
turning to work from an illness or injury, put a call in for 
us through your supervisor. If you haven’t seen us within 
a couple of days after you have put in the call through your supervisor, 
your supervisor has not put your call in as you asked. Ask your com- 
mitteeperson to contact us for you. 

Some employees or union politicians, for their own benefit have 
been saying that there is no benefit representation on the third shift. 
We would like to assure our brothers and sisters who work the third 
shift that your SUB representatives are in early almost every day to 
ensure that our members on the third shift have the same E.I. and SUB 
representation as the Shift #1 and #2 employees enjoy. 


Problems At HRDC 
Our ELI. liaison, Bill Graham, has been off work since July. In his ab- 
sence the HRDC office has been filling his position temporarily. We have 


SERVICE REPRESENTATIVE’S REPORT 


GM Members’ 


Massage Therapy Coverage | 


DALE 


DOUG 

MILLSON BRYANT 
SUB SUB ALTERNATE SUB 
REPRESENTATIVE REPRESENTATIVE REPRESENTATIVE 


dealt with three different employees since Bill's absence. All three employ- 
ees have been very willing to assist us. The problem is that none of these 
employees have the same experience or knowledge as Bill. In the past two 
months we have had many claims done incorrectly at the HRDC office 
which we have had to have corrected. Claims that used to be completed in 
two days are now taking over four weeks to be completed. With the delay 
in processing our members’ E.L. claims, many of our members have had to 
wait for E.I. or SUB monies. Hopefully Bill will be returning to work soon. 


In Plant Phone Numbers 

Dave’s office number is 905-644-1541, inside plant pager *97-8525, 
out of plant 1-800-361-6793, pin 8525. 

Dale’s office number is 905-644-7839, inside plant pager “97-8099, 
out of the plant 1-800-361-6793, pin 8099. 

Doug’s pager “97-0070, out of plant 1-800-361-6793, pin 0070. 

Until next time, take care. 


he coverage for massage therapy is 

$45 per visit, to an annual maximum 

of $200 per benefit year. This includes 

eligible employee, retired employee, 

eligible surviving spouse and their eli- 
gible dependents. 

A prescription for massage therapy is 
required from your family doctor. The pre- 
scription will be good as long as your gap in 
visits isn’t more than 12 months. 


If it’s more, you'll be required to get an- 
other prescription. 

You must go to a Registered Massage 
Therapist who is accredited and registered 
with the provincial licensing board for mas- 
sage therapists, and is also a graduate of a 
recognized school of massage therapy. 

Green Shield (1-888-711-1119) is the car- 
rier for massage therapy reimbursement. 
Your prescription and bills are to be sent to 


MCPHEE 
SERVICE 
REPRESENTATIVE & 
EXECUTIVE BOARD 


them. We have claim 
forms for reimburse- 
ment down here at the 
Union Hall. Also the in- 
plant insurance reps have them, or call Green 
Shield and they will mail them to you. 

Any further questions, please give us a call 
at the Union Hall. 

Until next time. 


INSURANCE AND SERVICE REPRESENTATIVES’ REPORT 


Annual Dependent 
Certification Forms 


he deadline for the annual dependent certification forms is 


October 15, 2004. 


Anyone in General Motors who has a dependent child be- 
tween the ages of 18 and 24 was sent a dependent certifica- 


tion form. If the form is not received by October 15, 2004 


at the General Motors Canada Benefit Centre, then the dependents 
named on such form will be removed from all coverages effective 


November 1, 2004. 


It is important to note that for children between the ages of 18 
and the end of the year they turn 21 years old, they do not have 
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to be going to school to 
be eligible for benefits. 
If they meet the eligible criteria as per dependent children codes, 
then they are still eligible for benefits. 


DouG 
CROUGH 


SERVICE 
REPRESENTATIVE 


THOMPSON 
GM INSURANCE 
REPRESENTATIVE 


Dental Benefits 
The maximum benefit payable for all covered dental expenses 


incurred during any 12 month period commencing October 1, and 


vidual. 


OCTOBER 2004 


ending the following September 30, shall be $2,500 for each indi- 


ALTERNATE INSURANCE REPRESENTATIVE’S REPORT 


Insulin Infusion Pump Benefit 


include the number of injections per day, diagno- 
sis, blood sugar levels, and haemoglobin count. In- 
sulin pump supplies are an eligible benefit to 
a maximum of $250 per month. These bene- 
fits are limited to eligible dependent children 
age 18 and under. Individuals approved for 
the $5,500 benefit will not be eligible for the 


or those 19 years and older: At the last set of negotiations 
our Union was successful in negotiating an increase in the 
benefit for pressure injection devices for insulin infusion 


pumps once every five years. This is when such a pressure 
injection device or insulin pump is used in lieu of needles 
and syringes. The total benefit is now up to $1,000. A prescription 


is required and you must be a Type 1 diabetic. BARRY 


For eligible dependents 18 and under: Also effective October 1, 
2002 insulin infusion pumps became an eligible benefit, once every 


five years, to a maximum of $5,500, when prescribed by a physician 
and a diagnosis of Type 1 diabetes. Physician’s prescription should 


e are now into October and the 
Truck Plant’s heat stress pro- 
gram for 2004 ended on the 
agreed-upon date of September 
30. The summer of 2004 was not 
one of the hottest summers on record, never- 
theless there were around 80,000 drink to- 
kens distributed in the Truck Plant this year. 

On third shift outside temperatures can 
be 10 or more degrees lower than during the 
day. Consequently, even during the summer 
months I get calls about cold temperatures 
in some areas of the plant. One of the areas 
affected by cold temperatures during this 
past summer was the end of final line includ- 
ing the area where the road and roll testers 
work. One of the air supplies in this area is 
penthouse number 7 which does not have re- 
circulated air. Without recirculated air there 
is no warm plant air to mix with cold outside 
air to warm the temperature of the air be- 
ing pumped into the plant during the months 
when there is no steam available in the pent- 
houses. The result is that during times when 
we have warm days and cold evenings large 
amounts of cold air were being pumped into 
this area and maintenance would be called to 
shut off the air supply at penthouse number 
7. 

The issue with having to call maintenance 
to shut down the air supply was that they were 
often tied up on breakdowns elsewhere in the 
plant, leaving the workers in this area cold, 
sometimes for as long as two or three hours 
into the shift. After several emails and some 
discussion between the facilities people, a 
temperature fault was installed in this pent- 
house so now when we have the above situ- 
ation the air supply in this penthouse auto- 
matically shuts down. 

Another area where there were cold con- 
cerns during the past summer was the M1 


THIRD SHIFT TRUCK/BATTERY WEST END HEALTH & SAFETY REPORT 


Addressing Cold Concerns 


deck in the body shop when even during cold 
nights the chillers would continue to pump 
out cold air at full blast. After talking to 
Truck Plant Maintenance and WEG (formerly 
Central Maintenance) it was found they had 
no way of turning down the chillers on third 
shift nor did anyone on third have training 
on how to operate the chillers. After some 
discussion with Facilities, thermostatic con- 
trols were installed on the chiller system and 
training on the system was to be arranged for 
3rd shift Maintenance to alleviate the prob- 
lem. 


Preparing For Winter 

As we get ready for the quickly approach- 
ing winter months the CAW members of the 
Joint Health & Safety Committee (JHSC) 
will be asking the Company to prepare key 
areas in the plant for the upcoming winter. 
Draft barrier curtains need to be readied 
for different areas of the plant. Discussions 
on what doors to close during production 
hours will soon take place. In accordance 
with the working condition letters negotiated 
by our District Committeepersons, “Manage- 
ment will check, clean and repair all heat- 
ers prior to the first day of October of each 
year.” The Joint Health & Safety Committee 
again this year will be requesting that Facili- 
ties do an audit of all heaters in the presence 


$1,000 benefit I mentioned above. 
Until next issue I remain in solidarity... 


GRILLS 
ALTERNATE 
GM INSURANCE 
REPRESENTATIVE 


of the JHSC as soon as 
possible after the Ist of 


BOB 


October. THOMPSON 
CAW CERTIFIED 
IRC Station HEALTH & SAFETY 


REPRESENTATIVE 


To Be Moved 
An independent repair care (IRC) station 
was set up in reject. IRC was a new job ne- 
gotiated by Dan Henderson in Department 8 
where all trucks having repairs done to them 
would have the repairs by the IRC inspector 
prior to being placed onto the care line. The 
Company determined the location for this job 
and it was placed in the area immediately 
across from where trucks exit the roll test. 
There was a metal rail placed between the 
trucks coming out of roll test and the worksta- 
tion for safety reasons, but several other safe- 
ty issues such as pinch points, noise and air 
quality had been overlooked in the location 
of this workstation. After a lot of discussions 
with the Company and the help of the Shop 
Committee, the Company has now decided to 
move the IRC workstation to another location. 
I want to thank District #13 Committeeperson 
Dan Henderson and third shift Committeep- 
erson Dana Thomas for their support on this 
issue. Quite simply the Company would never 
have moved the location of the IRC worksta- 
tion without Dan and Dana’s persistence. 
Until Next Time Work Safe. 


% www.cawlocal.ca/222 
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Criminal Charge Laid 


Under New 


he following article was sent to me 

from the National Union. It is believed 

to be the first case where the police 

have charged a supervisor with crimi- 

nal charges under Bill C-45. Under 
Canada’s Criminal Code individuals and or- 
ganizations can now be held criminally neg- 
ligent for harm caused at work. I will keep a 
close watch on this case and report back to 
you in the Oshaworker what happens. Here 
are the facts in this case. 

York Regional Police have charged a New- 
market man with one count of criminal neg- 
ligence causing death in connection with a 
trench collapse in King Township on April 19, 
2004, that claimed the life of a 38-year-old 
Toronto man. The man was supervising the 
deceased and another man as they repaired 
a drainage problem with the foundation at a 
10th Concession residence in the Township. 

The men had been using a mini-excava- 


Law 


tor to dig a 12-foot trench at the front of the 
garage. Mr. Garrido was working inside the 
excavation when the ground gave way and he 
became trapped by heavy dirt. 

When emergency services arrived on 
scene, Mr. Garrido had already succumbed 
to his injuries. The Ontario Ministry of La- 
bour also initiated an investigation into this 
incident. 

The accused was scheduled to appear in 
the Ontario Court of Justice in Newmarket on 
September 28, 2004. 


New Paint Shop 

General Motors had planned to have 
nurses in the west paint shop sometime af- 
ter Phase #2 opened in late 2005 or earlier 
2006. 

But, after a lot of discussion with Jim 
Reid, Project Manager of the West Paint Shop 
and Car Plant Personal Director Tony Costa 


Complimentary Hearing Aid 
Fall Cleaning 


CAW Local 222 Union Hall, 
1425 Phillip Murray Ave., Oshawa 


Tuesday, October 19, 2004 e 9 a.m. to 3:30 p.m. 


Clean, check & minor repair clinic 
Free pack of batteries for every client 
Audiologist will be available for consultation 
Appointments for complete diagnostic testing can be made at that time 


PAUL 
GOGGAN 


CAW CERTIFIED 
REGIONAL 
HEALTH & SAFETY 
COORDINATOR 
CAR ASSEMBLY PLANT! 
AND 
CAW LOCAL 222 
EXECUTIVE BOARD 
MEMBER 
(TRUSTEE) 


and Medical Services 
Supervisor Carole 
Daubney, we have been 
successful in getting 
nurses into the new 
paint shop earlier. 

As per our discus- 
sions, the Car Assembly 
Plant is now able to staff the nurse’s station 
on all three shifts in the west paint shop as 
follows. The first nurse arrived on Sept. 27, 
2004. The second nurse will arrive on Octo- 
ber 4, 2004. The third nurse will arrive on 
October 11, 2004. 

I would like to thank the following people 
for their help with this issue: Plant Chairperson 
Jim Hoy, Car Plant Chairperson Steve Drink- 
walter, District Committeeperson Ron Carlyle, 
and all members of the Joint Health & Safety 
Committee at the West Paint Shop. Again, this 
was the right thing to do and I would like to 
thank everyone involved in this issue. 

Always remember: “There is no job so 
important or so urgent that it cannot be per- 
formed safely.” Remember work shouldn't 
hurt. 


Telephone Numbers 

Until next issue, remember fighting back 
does make a difference. You can reach me at 
home 905-435-0900 or work 905-644-1044. 
My pager number is 1-800-361-6793 pager 
1044. My radio number is also 1044. My e- 
mail address is paul.goggan@gm.com. Please 
remember that the Union cannot help you un- 
less we know what your concerns are. 


Your Human Rights/Employment Equity 
And Female Advocates 


Truck And Battery 


Plants 


Howard can be contacted 


at 905-644-1411 


or pager *97-8685. 


Sharon can be contacted 
at 905-644-4175 
or pager *97-4175. 


Howard 
Piggott 
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Car Plant, South Stamping 
And Tri-Link 
Christiaan can be contacted 


at 905-644-1114 


or pager *97-1114. 
Tina can be contacted 


at 905-644-4330 


or pager *97-4330. 


eGM 


ZONE 35 REPORT 


Sitaram’s Report 


he start of September has not been a good one for a num- 

ber of our brothers and sisters in Battery, a total of 37 were 

laid off to the street, “temporarily” as the Company would 

tell you. The fact of the matter is, Delphi has no intention 

of bringing these brothers back, they use the term “tem- 
porary” as a way to keep these guys out while GM brings in new 
workers into the plant. 


I am hoping by the time you read this article these brothers will 
be working and be compensated for all lost money. Brother Jim 
Hoy, along with Brother Larry Conboy and the entire Shop Commit- 
tee has been working on this issue, hoping for a speedy conclusion 
to this situation. 

In Tri-Link and Control Arms, management has increased the 
targets in most of the areas. They informed the Union there is an ad- 
ditional 65 new jobs coming to this facility by the end of the year. 


South Stamping Plant 
A number of transfers and material handlers are scheduled to 
come into this plant, right now there is a log jam. I am hoping with 


the new people in the plant, these brothers 
and sisters will be coming shortly. 

At the end of September Brother Art Gill 
and Sister Wendy Rolfe left us to join the retire- 
ment club, we all wish you and your families 
the very best. In my last article I mentioned 
in error that Paul Reid retired, it was in fact 
Peter Reid. My apology to these two brothers. 


AWCCU 

Our Credit Union continues to grow, and the success of our 
credit union is the direct result of the service, the personal touch of 
the staff, and the competitive products the AWCCU offers. Our credit 
union is a member of Eastern Alliance whose members are made 
up of the majority of Credit Unions stretching from Durham to the 
Quebec border. AWCCU members can go to any one of these credit 
unions and be looked after as if they are in their own credit union. 

Did you know all your accounts are insured for a maximum 
$100,000 per account? It’s the only way, the Credit Union Way. 


DAVE 


SITARAM 
ZONE 35 
COMMITTEEPERSON 
TRELINK - BATTERY - 
SOUTH STAMPING - 
CONTROL ARMS 


Truck Management 


ZONE 56 REPORT 


Not Doing Their Job 


ow that the students are gone and 
everyone is back from their much- 
deserved vacation, the Company is 
starting to once again look at line 
speed and job elimination. 

This year the focus seems to be on the UR 
absentee replacements. The Company has 
sent out notice to all department Superinten- 
dents to reduce the UR pool. The Company 
is saying absenteeism is down so they do not 
need as many replacements. The only reason 
absenteeism is down is because management 
is refusing requested time off. In Zone 56 one 
of our biggest problems is getting time off 
work. With 95 percent of Zone 56 having over 
25 years of seniority, plus the average age be- 
ing 48 years, we want and need as much time 
off the job as we can possibly get. 

I cannot count the number of times I have 
received calls from members needing Union 
representation due to management refusing 
their request for time off. I suggest, where 
possible, notify your supervisor as far in 
advance as possible so they cannot use the 
excuse of late notification. At present, we are 
meeting with management to persuade the 
Company we need more, not fewer absentee 
replacements in our zone. 


Paint Shop 


Over the past several months there have 


been many job postings within the paint shop. 
With such a large number of postings comes a 
lot of job movement. I know how frustrating it 
is for members to have to wait several weeks 
to get to their new job. I am continuously 
meeting with paint shop management to get 
them to move everyone to their new assign- 
ments without undue delay. 

One major problem we have had to deal 
with on a daily basis is excessive supervi- 
sion in finesse. Not only does the Company 
have two floor supervisors for one group, 
but also at any given time there could be all 
paint shop management in finesse trying to 
fix quality problems that should have been 
addressed earlier in their system. This sim- 
ply causes confusion, as all these managers 
seem to have their own ideas on how finesse 
operations should be performed. This has 
created a very stressful working environment 
for our members in this area. If management 
would let our experienced finessers do their 
own work without interference, and concen- 
trate on solving their quality issues at the root 
cause; they would have far less containment 
issues in the finesse group. 

Another problem we are experiencing in 
the paint shop is getting our members time 
off the line to donate blood to the Company- 
sponsored blood donor clinics. I’ve had nu- 
merous calls from people who for one reason 


POTTER 
ZONE 56 


or another were refused 
COMMITTEEPERSON 


by their supervisor the 
ability to attend these clinics. Many members 
have expressed their frustration as they have 
had family members who have been in need 
of blood during a crisis. Management excus- 
es range from the employee did not inform 
me in advance, to the Company won't allow 
double shifters for blood clinics. I take this 
issue very seriously. If management is claim- 
ing to sponsor these events, then they should 
make every effort possible to accommodate 
our members who are willing to donate this 
gift of life. I have met with upper management 
to address this issue. I would suggest that you 
notify your supervisor as far in advance as 
possible if you wish to donate blood. This way 
management will not have this excuse to re- 
fuse you in the future. 


Department 44F 
Robinson management seems to be get- 
ting a real pleasure out of disciplining Gen- 
eral Motors’ employees. These contract man- 
agers seem to be going out of their way to 
get discipline on the record of each person 
as a means of control. This management-by- 
intimidation might work for the short term 
but as history has proven, oppressed people 
never stay down for long. The sooner these 
see TRUCK - page 36 
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ZONE 55 REPORT 


Contract Demand Sheets 


Important 


s we all know negotiations are one year from now and it 

is imperative we fill out our contact demand sheets issued 

by our respective Districts Oshawa-wide. I always remind 

the people I represent to be safe rather than sorry “save 

your money.” This is not to alarm the membership, but 
to remind all of us that our Shop Committee will do their best to 
reach a fair and equitable settlement without a strike next year. It’s 
good to have a nest egg just in case GM forces our resolve in get- 
ting a fair and equitable settlement to be able to support families 
and ourselves in case we do go on strike. Please take time to think 
about issues we need to improve on, add to our language, or ben- 
efits, pensions etc. I believe there is always room for improvement 
in every area, but it is much easier to 
have my eyes bigger than my stomach 
when it comes to extracting gains for 
our membership. 

Our position in Oshawa is enviable 
with the new Paint Shop investment 
and subsequent construction that 
has taken place. I mean enviable as 
the Ontario Truck Center (Ford Local 
707), and the Pillette Road plant in Windsor (Chrysler Local 444), 
taking significant job losses through the plant closures. We need to 
be alarmed as the advent of Free Trade, NAFTA, MAPA and the dis- 
solution of our Auto pact has left the Auto Industry in a quandary 
here in Canada. We're vulnerable as auto manufacturers look for 
the common denominator, Government loans and investment and 
cheap labour. 

Our productivity in various Harbour Reports, J.D Power awards 
and our cost vs. American Plants have earned Oshawa the right to 


Quite frankly we are the best 
and we should remember 
when purchasing a new vehicle 
look at Oshawa-built first, 
buy what your neighbours build 


STEVE 
BULLOCK 


ZONE 55 
COMMITTEEPERSON 


deserve further investment in the Truck and 
Car Plants as we do bring in over 33 percent 
of General Motors profit in North America. Our cost per vehicle 
and labour hours per vehicle are some of the lowest in the world 
earning us the right for future investments. Quite frankly we are the 
best and we should remember when purchasing a new vehicle look 
at Oshawa-built first. Buy what your neighbours build and support 
not only us, but all the feeder plants in the community with jobs by 
buying our vehicles. 

On the same note as the contract is looming in 2005 I've always 
noticed a year or so before contract management is, shall we say, 
more heavy handed in dealing with our shop floor issues. Maybe not 
so quick to reach resolve grievances, 
or treating us with the respect and 
dignity we deserve and have earned. 
What I do know is the Shop Commit- 
tee is united to make sure that even 
the top of the GM chain are aware of 
what needs to be resolved, fixed and 
improved on. The more solidarity that 
is shown by our membership when we 
hold a strike vote, which is 90 percent or better, strengthens our 
resolve when going toward 2005 bargaining. Please take the time 
when the vote is called that we show up and send a message to GM 
that we are serious about bargaining a fair and equitable agreement 
for all of our members, past and present. 

I can be reached in plant @644-3175, pager *97-8240 or out of- 
plant 1-800-361-6793 ID 8240 or email Steve.Bullock@sympatico. 
ca. 

In Solidarity. 


Truck Management Not Doing Their Job 


— continued from page 35 


managers realize that contented workers are 
more productive when treated with dignity 
and respect as opposed to intimidation and 
apprehension, the more successful they will 
be. 


50/50 Draw 

I would like to thank everyone for their 
tremendous support in purchasing tickets 
for the 50/50 draw for Ben Hartwick. Once 
again the people of the Truck Plant have 
come through to assist someone in need. I 


would also like to thank Jack Julicher, inven- 
tor of the Easy Hitch, for donating the second 
prize. Ben, all your friends in the Truck Plant 
want you to know we are thinking of you. Our 
prayers and best wishes go out to you and 
your family. 


Zone 56 Committeeperson 
Calls 

I would like to apologize for any members 
that had to wait up to two days for me to take 
their calls. During September, I received an 


Support The 


y 
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United Way 
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average of 11 calls per day from members 
needing Union representation, primarily as 
a result of management failing to do their 
jobs. 

I would also like to thank my Alternate 
Committeeperson Royce Carson, for the tre- 
mendous job he did while replacing me while 
I was on vacation. It’s reassuring to have an 
alternate who works closely with me and can 
competently handle all issues that arise when 
Iam absent. 

In closing, if you require Union repre- 
sentation for any reason please put in a call 
through your supervisor, or if you need my 
immediate assistance you can reach me 
through pager, *97-8305 or Royce Carson 
can be reached through pager 97-0060. If 
you have not received any response to your 
call by the next shift ask your supervisor if 
he/she has sent the request for the commit- 
teeperson and get a copy of that request. 

In Solidarity... 


ZONE 6 REPORT 


GM Puts Quality In By-Pass Mode 


CSYS: Welcome to all the new ar- 
rivals from ACSYS. If you have any 
inquiries, don’t hesitate to request 
our assistance. The Union office 
is located by the Caprice Cafeteria 
near the Gate 6 entrance, and the phone num- 
ber is 3662. We would be glad to help in any 
way we can. 


Quality 

A vision station is a precision instrument 
which takes micro measurements of the ve- 
hicle at strategic points of the build to ensure 
proper fit during the build process. It is an 
extremely expensive and accurate piece of 
equipment. Too bad management thinks so 
little of it they use it for nothing more than 
a last-chance failsafe. I’ll explain. The fol- 
lowing is complicated, but I’ll try to simplify 
it as much as I can. Years ago, each vision 
station had an attendant who monitored the 
station and, when a vehicle was measured 
and failed to meet the standard, production 
stopped and the vision worker would manu- 
ally inspect the job and make the decision to 
either let the vehicle pass, or order correc- 


tive action. Then came cutbacks. The vision 
workers were among the first to go since 
management could simply increase the toler- 
ance of the measurement at the station (past 
what was engineered as acceptable) and the 
job would just sail through with no interrup- 
tion in throughput. Besides that, they didn’t 
feel they were getting their money’s worth out 
of these workers anyway. But then the vision 
station would stop production constantly with 
no attendant. So they increased the tolerance. 
And still it would stop production. So they in- 
creased the tolerance so much that a truck 
could be driven through it before it would 
stop production. 

But then came the quality problems. So 
they masterminded a plan called containment 
whereby they would try to find the first defec- 
tive vehicle, After a defect was discovered and 
then work their way back to where they felt 
the defect would be corrected. Ten years ago 
containment was something that happened 
when a supplier screwed up. Nowadays, it is 
so commonplace that in any one shift there 
could be as many as 10 defects attempting to 
be repaired. This takes manpower, which we 
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are in very short supply BOB 
AMBROSE 


of and usually a group 
leader is utilized re- 
ducing the support they 
can dedicate to you, the 
worker. Remember the past plant manager 
who preached “build the job right, in station 
without defects?” 

Many repair people had this cut out of 
the Auto Info, and taped at their station. 
Many of those stations are now empty which 
compounds the problem more because they 
aren't there to spot a defect as it happens. GM 
should realize that quality is our livelihood. 
Without it, they won’t have a job either. 


ZONE 6 
ALTERNATE 
COMMITTEEPERSON 


Department 81 

We had a few problems with how overtime 
was being offered. Some managers felt that 
if they needed production on a Sunday, they 
could ask whoever they wanted. So bring- 
ing in six or more group leaders shouldn't 
be a problem. Except that they weren’t doing 
group leaders’ work. After this was brought 
to our attention it was quickly explained that 
this was a clear violation because group lead- 
ers were performing production work, and 
that would not be tolerated. As of writing this 
practice had ceased. If you witness any more 
of these violations please inform us. It’s high 
time we put an end to the Red Green and Har- 
old type managing that we have seen. 


Hewitt And Ass 

Have you had to call for benefit info lately? 
Hewitt (the GM Canada Benefit Centre) has us 
jumping through hoops to get anything from 
them. There is absolutely no excuse for this. 
The Shop Committee and the Local Executive 
have become involved in this issue and will 
be working hard on your behalf. If you are 
experiencing problems, let us know. We'll do 
our best to bring a quick resolve to your in- 
quiry. 


Health & Safety 

Fall seminars should be offered soon. 
Please check the Education Committee re- 
port. We have updated the Health & Safety 
course. It now has valuable information on 
Ergonomics, Toxic Substances, and Stress in 
the workplace. Barry Arseneau, and I would 
personally like to invite all past attendees to 
come back, as well as new members. We of- 
fer information that you can use everyday, as 
well as the best roast beef dinner you can get 
away from Mom's house, courtesy of Sister 
Jackie Finn and the Family Auxiliary. 

Until next time I can be reached at 1-800- 
361-6793 PIN 8672, or in plant at *97-8672. 9% 
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Parade photos, including cover pictures, 
by Joe Sarnovsky and Fred Taylor ‘ > 
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Prime Minister And Premiers 


Silent On Privatization 


his being my first article since holidays I hope everyone had a 
safe and enjoyable one. I'd like to start by thanking everyone 
who took the time to participate in this year’s annual Metro 
Toronto Labour Day Parade, and a special thank you to our re- 
tirees and everyone else for donating food to the Simcoe Settle- 
ment House Food Bank. I can tell you it was very much appreciated. 
It was also great to see our former President Mike Shields and our 
current President Chris Buckley leading the Local 222 delegation into 
the CNE. I'd also like to thank Charlie Peel for arranging for the shirts 
and the lunches for everyone. And finally on behalf of the Political 
Education Committee I’d like to thank brother Mike Shields for all the 
support and guidance he gave both the entire committee and myself 
over the years. Mike was always willing to take on a fight no matter 
how unpopular because it was the fair and just thing to do. Mike truly 
practices social unionism. Mike, I want to wish you good luck in your 
new role and I can’t think of a better spokesperson than you for getting 
new people excited about joining the CAW. 
Recently the Provincial Premiers and 
the Prime Minister met in Ottawa to talk 
about fixing our health care system. There 
was 4 lot of talk about money and it appears 
that Ottawa has filled the so-called “Ro- 
manow” gap. I want to mention, a couple 
of the worst things in this agreement are 
the things our Premier Dalton McGuinty 
and the other First Ministers didn’t do. 


Privatization 

The fact that the First Ministers dodged 
the question of privatization was likely the 
worst feature of the negotiations. It means 
they did nothing to stop it. Over the two 
days of public negotiations Mr. McGuinty 
did not once mention stopping privatiza- 
tion or support for public delivery. There 
is nothing in the final agreement that will 
protect Ontarians from privatized P3 hos- 
pitals, private for-profit diagnostic clin- 
ics, privatized homecare and competitive 
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bidding, or any other form of privatization. In 
Brampton we are already seeing that the private 
hospital will cost hundreds of millions more 
than a non-profit hospital would. The sustain- JIM 
ability of the health system depends on defini- FREEMAN 
tive action to restore public non-profit hospital La rtled 
infrastructure and public non-profit delivery of COMMITTEE 
health services. CHAIRPERSON 

We need to remind our Liberal MPPs that in 
their election campaign Mr. McGuinty clearly campaigned for a change. 
In fact, it was the central slogan of his campaign. He regularly rejected 
the privatization agenda of the Conservatives and pledged to support 
restored standards and public funding and delivery of healthcare. We 
expect improved leadership from him on this. 


Canada Health Act, Two Tier Services 
And Delisting 


The lack of discussion about the en- 
forcement of the Canada Health Act rein- 
forces the federal government’s current 
lack of protection for the universality, 
comprehensiveness, portability, and ac- 
cessibility of the health system. There was 
no progress on prohibiting the two-tier ac- 
cess promoted by the for-profit clinics in 
Ontario and other provinces — notably B.C. 
This deal will not restore the services that 
have been taken off the OHIP list, includ- 
ing the audiology, physiotherapy, optom- 
etry and chiropractic services. There is a 
one-sentence note at the end of the deal 
reached by the First Ministers that formal- 
izes a “disputes resolution” process as per 
letters exchanged by the provincial and 
federal governments. We should be very 
concerned about replacing enforcement of 
these principles with negotiation. 

Next month I will be highlighting a couple 
more areas of concern. Until next time. 


POLITICAL EDUCATION REPORT N 


My Métis Roots 


ife is a very interesting journey of 
discovery. We never really know just 
where life will take us, no matter 
how much we plan. Some interesting 
discoveries I have made in my life re- 
cently are about my family heritage. With a 
family name like O’Connor, I know that I have 
Irish heritage. I was told that I also had some 
native blood. That native blood is found in 
both my maternal and paternal family tree. 
Recently, I managed to make the connec- 
tion to my native heritage on my paternal side 
and found that I have Métis blood. My Grand- 
mother on my Dad’s side had a blood connec- 
tion to Louis Riel. Louis Riel is credited for 
the terms found in the Manitoba Act of 1870; 
which created the province of Manitoba. This 
is the same Louis Riel who was elected as a 
Member of the House of Commons, but was 
never able to take his seat for fear of his life. In 
the spring of 1885, Louis Riel created a move- 
ment to have the Métis and Native peoples’ 
rights recognized by governments, which the 


government called a “rebellion.” Louis Riel 
had a bounty of $5,000 placed on his head 
by the Government of Canada. On September 
18, 1885 he was hung after being found guilty 
of High Treason. Less than one year later, the 
Government of Canada declared a general 
amnesty for those Métis who had participated 
in Riel’s Saskatchewan Rebellion. 

I found this part of my heritage very in- 
teresting and read a bit more. The paternal 
ancestors of Métis were the former employees 
of the Hudson’s Bay and Northwest Fur Com- 
panies and their maternal ancestors were In- 
dian women from various tribes. The French 
word Métis expresses the idea of this mixture 
of the bloodlines of Indian blood and Euro- 
pean blood, which certainly sounded better 
than “half-breed” does. 

The Métis people share the homelands of 
the many Aboriginal peoples of the Americas. 
As Métis people, we joined together long ago 
to form a new distinct nation, which Louis 
Riel called the “Métis Nation.” 


This summer, I 
read with interest that 
a Liberal Senator from 
Alberta introduced a 
Private Members Bill, 
the Louis Riel Act, in 
the Senate. This Act 
honours Louis Riel as a Métis patriot and 
Canadian hero; with May 12 as “Louis Riel 
Day.” After 132 years of discrimination, ra- 
cial prejudice and denial of the Métis people 
in the Province of Ontario; on July 7, 2004 
the Province of Ontario signed an agreement 
that recognized the Métis Nation of Ontario. It 
takes a while for some governments to catch 
on, since the Métis are recognized in the Ca- 
nadian Constitution. 

I am proud of my connection to the Métis 
Nation of Ontario and after filing my genea- 
logical documentation; I was given my identi- 
fication card as a member of the Métis Nation 
of Ontario. 


LARRY 
O’CONNOR 
POLITICAL 
EDUCATION 
COMMITTEE 
MEMBER 


Blood Pressure Clinic At Union Hall 


lease think about attending! The free 
clinic will be Monday, Nov. 1, 2004, from 


8 a.m. to 2 p.m. 


With high blood pressure being linked 
as a cause or contributing factor of more 
and more health problems, affecting your heart, 
kidneys and even your brain, knowing your blood 
pressure has never been so important. 
It’s true what they say, “knowledge is power,” 


or at least it is in this 
example. If you know 
you have high blood 
pressure you then have the 
opportunity to lower it, and 
the sooner you take that 
first step the better. 

High blood pressure isn’t 
usually something that 
can be cured, but it can 
be treated and controlled. 
Evidence from many studies 
show that lowering your 
blood pressure does greatly 
reduce the risk of heart 
attack, stroke and other 
illnesses, so it is a number, 


like your height or weight, that you should know. 
You should always consult your doctor regarding 


medical issues but, by simply adopting a healthier 


lifestyle, high blood pressure can often be treated 
without the need for medication. 

So what is blood pressure? 

Blood pressure is the force that your heart 
produces in your arteries as it pumps blood 
around your body. High pressure puts you at a far 


greater risk of developing 
narrowed arteries, which 
can lead to heart problems, 
kidney disease and strokes. 

What are the symptoms? 

Because having high 
blood pressure doesn’t 
present any symptoms 
(hence the nickname of 
“The Silent Killer”) this 
means it can easily go 
unnoticed. The only way to 
know how high your blood 
pressure is, is to have it 
measured. 
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ENVIRONMENT REPORT 


Forum On Efforts To 
Prevent Cancer 


t the September GM Unit Meeting, 
under new business I got up to the 
microphone and asked the approxi- 
mately 70 brothers and sisters pres- 
ent a question. “How many of you 
have a friend or family member who has been 
affected by cancer? Please put hands up high, 
now look around the room.” Every single 
person had put their hand up. I asked a sec- 
ond question. “How many know of a friend 
or family member who has been affected by 
cancer and suspects that it may have been 
caused by workplace exposure/occupational 
cancer? Please put your hands up high, now 
look around the room.” Over 75 percent to 80 
percent had put their hand up. 

On Tuesday, Nov. 16 starting at 6:30 p.m. at 
the CAW Local 222 Union Hall, the CAW Dur- 
ham Regional Environment Council, CAW Local 
222 Standing Environment Committee and with 
the help of the all the 222 Standing Committees 
will be hosting a Cancer Prevention Forum. 

Every year nearly 70,000 Canadians die 
from cancer. Still another 140,000 Canadians 


are newly diagnosed with this shattering dis- 
ease. Cancer stats say that one in every three 
Canadians will contract cancer. We need to 
reduce this expanding statistic. It is estimated 
that well over 50 percent of all cancers can 
be prevented. We want to educate the crucial 
importance of reducing cancer hazards and 
take advantage of the golden opportunities 
we have to stop cancer before it starts. 

Aside from not smoking and exercising 
regularly: two keys to preventing cancer, 
there are many other important ways to elim- 
inate carcinogens and other toxins from the 
air we breathe, the water we drink, the food 
we eat, and from our homes and workplaces. 
For instance, 21 of 22 lung carcinogens rec- 
ognized by the International Agency for Re- 
search on Cancer (IARC) have been detected 
in workplace settings. 

The purpose of this Cancer Prevention Fo- 
rum is to raise awareness to educate all Ca- 
nadians, politicians included, to learn about, 
and then take action for cancer prevention. 

Please plan now to attend this very im- 


“CANCER PREVENTION FORUM” 
Stop Cancer Now!!! 


In the war on Cancer we have failed to engage 
the enemy - the Carcinogens themselves! 


Keynote Speaker 
Elizabeth May, 

Executive Director of the Sierra Club,of Canada 
& other special Guest Speakers including 
Liz Armstrong, 

Co-Founder, Breast Cancer Prevention Coalition 


Booths with many Cancer Related Agencies & Activists 


Plan Now to Attend and’Bring Your Family’& Friends 
For All OurChildren’s Sake 


Tuesday, November 16, 2004, Doors Open 6:30 pm 
At CAW Local 222 Hall 
1425 Phillip Murray Ave, Oshawa 
Hosted By. 
CAW Durham Regional Environment Council, 


CAW Local 222 Environment Committee 
with the assistance of all the Standing Committees 
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portant forum and potato clas 
for goodness sake COUNCIL 
bring some family and PRESIDENT 
friends CAW CAR ASSEMBLY 
; ENVIRONMENTAL 
Run, Walk and Roll REP 


for Cancer Prevention 
will have a booth set up to sign up partici- 
pants and volunteers for the May 28-29, 2005 
event. I’m asking that you please make the 
commitment to participate; I know I'll be 
rollerblading at the event. 


CAW-TCA Joint Council 
Meeting Report, Montreal, 
August 2004 

Discussion Paper on Ten Years of NAFTA: 
Past Lesson, Future Challenges. Watch out, 
they're coming to get our water and we already 
supply the US over half of all the primary energy 
produced. Without explicit measures to protect 
our water against free trade pressures, water 
will become just the latest Canadian resource 
destined for export to our neighbours to the 
south. To work toward the CAW long-term goal 
of abolishing NAFTA and replacing it with some- 
thing much better, we need to keep building 
awareness among Canadians about how the cur- 
rent vision of free trade undermines both our 
economic well-being and democratic rights. 

To read more on this excellent discussion 
paper go to this web site http://www.caw.ca/ 
whoweare/cawpoliciesandstatements/dis- 
cussionpapers/. 


CAW Durham Regional 
Environment Council (CAW 
DREC) Meeting Schedule 

We certainly have a lot of new members 
coming into our Local 222-represented 
workplaces. This is an excellent time for us 
to canvas our brothers and sisters who have 
an interest in participating in Union Activism 
that makes a difference for all those we love. 
We invite you to attend our once a month CAW 
DREC meeting held at 7 p.m. on the 4th Sun- 
day of the month, except for July and August, 
at the CAW Local 222 Union Hall. 

Come out, get involved and have some fun 
at the same time as we make a difference to 
our world’s environment. Check out www. 
cawdrec.com or e-mail drenaud@cawdrec. 
com or phone 905-404-1279. 

A special thank you needs to go to CAW 
Health & Safety Rep Barry Arseneau, who 
took time from his very busy schedule to give 
me avery detailed tour of the new Car Assem- 
bly West Paint Shop. 


Icohol is metabolized extremely 
quickly by the body. Unlike food, 
which requires time for digestion, 
alcohol needs no digestion and 
is quickly absorbed. Alcohol gets 
“VIP” treatment in the body: absorbing and 
metabolizing directly across the walls of an 
empty stomach and can reach the brain with- 
in one minute. 

Once alcohol reaches the stomach, it 
begins to break down with the alcohol de- 
hydrogenase enzyme. This process reduces 
the amount of alcohol entering the blood by 
approximately 20 percent. (Women produce 
less of this enzyme, which may partially ex- 
plain why women become more intoxicated 
on less alcohol than men). In addition, about 
10 percent of the alcohol is expelled in the 
breath and urine. 

Alcohol is rapidly absorbed in the upper 
portion of the small intestine. The alcohol- 
laden blood then travels to the liver via the 
veins and capillaries of the digestive tract, 
which affects nearly every liver cell. The liver 
cells are the only cells in our body that can 
produce enough of the alcohol dehydroge- 
nase enzyme to oxidize alcohol at an appre- 
ciable rate. 

Though alcohol affects every organ of the 
body, its most dramatic impact is upon the 
liver. The liver cells normally prefer fatty ac- 
ids as fuel, and package excess fatty acids as 
triglycerides, which they then route to other 
tissues of the body. However, when alcohol 
is present, the liver cells are forced to first 
metabolize the alcohol, letting the fatty acids 


How Alcohol Travels 
Through The Body 


accumulate, sometimes in huge amounts. Al- 
cohol metabolism permanently changes the 
liver cell structure, which impairs the liver’s 
ability to metabolize fats. This explains why 
heavy drinkers tend to develop fatty livers. 
(An accumulation of fat in the liver can be 
observed after only a single night of heavy 
drinking.) 

The liver is able to metabolize about 1/2 
ounce of ethanol per hour (approximately one 
drink, depending on the person’s body size, 
food intake etc.). If more alcohol arrives in the 
liver than the enzymes can handle, the excess 
alcohol travels to all parts of the body, circu- 
lating until the liver enzymes are finally able to 
process it (which is another good reason not to 
consume more than one drink per hour). 


Fatty Liver 


And Liver Disease 

With moderate drinking, the liver can 
process alcohol fairly safely. However, heavy 
drinking overtaxes the liver resulting in se- 
rious consequences. A liver clogged with fat 
causes liver cells to become less efficient 
at performing their necessary tasks, result- 
ing in impairment of a person’s nutritional 
health. Fatty liver is the first stage of liver de- 
terioration in heavy drinkers, and interferes 
with the distribution of oxygen and nutrients 
to the liver’s cells. If the condition persists 
long enough, the liver cells will die, forming 
fibrous scar tissue (the second stage of liver 
deterioration, or fibrosis). Some liver cells 
can regenerate with good nutrition and absti- 
nence. However, in the past stage of deterio- 
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ration, or cirrhosis, the damage to the liver 
cells is least reversible. 


Alcohol And Malnutrition 

For moderate drinkers, alcohol does not 
suppress food intake, and may actually in- 
crease appetite. Chronic alcohol consump- 
tion appears to have the opposite effect. 
Alcohol causes euphoria, which depresses 
appetite, so that heavy drinkers tend to eat 
poorly and become malnourished. 

Alcohol is very rich in energy, packing 
seven calories per gram. But like pure sugar 
or fat, the calories are void of nutrients. The 
more calories an individual consumes in al- 
cohol, the less likely it is they will eat enough 
food to obtain adequate nutrients. To make 
matters worse, chronic alcohol abuse not only 
displaces calories from needed nutrients, but 
also interferes with the body’s metabolism and 
nutrients, leading to damage to the liver, diges- 
tive system, and nearly every body organ. 


Do You Have A Problem 
With Alcohol? 


Have you ever felt you should cut down on 

your drinking? 

e Have people annoyed you by criticizing 
your drinking? 

e Have you ever felt bad or guilty about your 
drinking? 

e Have you ever had a drink the first thing in 
the morning to steady your nerves or get 
rid of a hangover? 

If you have answered, “yes” to one question 
you may have a problem with alcohol. More than 
one “yes” answer makes it highly likely that a 
problem exists. If you feel you have a problem 
with alcohol, effective treatment is available. 

Your GM/CAW Substance Abuse Repre- 
sentatives are here to help you and we can 
be contacted by phone, pager, through your 
committeeperson, through the Plant Medical 
Centres and also we can be contacted through 
the Union Hall. 

Should you need assistance, please do not 
hesitate to call: 

Truck and Battery Plants, Larry Kirtley: 
office 905-644-5967; pager 1-800-361-6793 
PIN 5967 (then enter the number you want to 
be called at); home 905-579-3445. 

Car Body/Hardware & South Stamping, 
John Kapustin: office 905-644-3724; pager 1- 
800-361-6793 PIN 3724, home 905-697-1533. 

Car Chassis/Paint & Tri-Link, Don Whalen: 
office 905-644-3723; pager 1-800-361-6793 
PIN 3723, home 905-728-7329. 
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UNION COUNSELLORS’ REPORT 


Counsellors’ Corner 


The Dance Of Marriage/ 


The Therapist As 


Magician 


hen couples are referred for 
therapy, the normal profile is 
that there have been difficulties 
for some time. There can be a 
precipitating event or reason 
for the referral and often as not, things have 
been this way for a long time. The marriage 
as a relationship and its partners as individu- 
als seek a status quo or “way of doing busi- 
ness” that defines what is expected; who does 
what in the relationship and how the partners 
express feelings. This balance or the way 
things are done is the “dance” of the relation- 
ship. The dance provides “nourishment” for 
the marriage and for the individuals, but can 
create risk and tension. When the balance of 
the “dance” is upset, the partners and the re- 
lationship can go into crisis. It’s at this point 
that people seek help for the relationship, 
whether it be individual or couple therapy/ 
counselling. 

The main job of counselling is to help 
the partners communicate. Direct and clear 
communication of one’s thoughts, needs, 
feelings and wants is the biggest challenge in 
therapy. 

Therapists often feel like magicians be- 


cause the way things appear between the 
partners is not the way they are. Communi- 
cations can be unclear for a number of rea- 
sons: 

1. The partners expect the other to know 
how each thinks and feels. 

2. One or both are stubborn and won't 
give the other the satisfaction of being per- 
ceived to be giving in. 

3. Having a history of being put down or 
not believed when one or both tries to be 
open and honest. 

4. Feeling discouraged that there will ever 
be change. 

5. Having childhood or family background 
issues that are unresolved and block attempts 
to make changes in the present. 


The Good Of All Behaviour... 
To Feel Good 


It’s an axiom of human behaviour that 
we all strive to feel good. How we achieve 
this is not always positive. In relationships, 
people who are not communicating well may 
be striving to feel better by focusing on other 
roles in their lives such as being a good par- 
ent, being successful in a job/profession, or 


SHARRON 
KEHLER 
UNION 
COUNSELLOR 


TERRY 
WILSON 


UNION 
COUNSELLOR 


being popular with one’s friends. For some, 
the pain of not feeling good in a relation- 
ship is expressed in avoidance through such 
destructive actions as substance abuse and 
other addictive behaviours such as sex addic- 
tion or internet/chat line addiction, having 
an affair, overspending, and controlling and 
physically abusive behaviours. 

The therapist attempts to get underneath 
what is being expressed on the surface by 
the partners to get at the hurt feelings, disap- 
pointments, rejection, and fear. Often these 
feelings have been bottled up for some time. 
The task is to help move people beyond the 
apathy of avoidance, to deal with the risk and 
uncertainty of expressing one’s true thoughts 
and feelings on the line. The risk is always 
that initially, one or both partners may not 
feel good. Rather than deal with these feel- 
ings of hurt, disappointment, rejection and 
fear, habitual anger is often a cover for these 
emotions. 

In closing, please remember our support 
is only a phone call away, Sharron Kehler at 
905-644-4282, or Terry Wilson at 905-644- 
4283. 


WE’RE GETTING YourR Mar! 


Your Oshaworkers are being returned to the Union Hall because of incomplete addresses, 
many due to incorrect postal codes or because we dont have your apartment number. 
Please call the Union Hall at 905-723-1187 or 1-800-465-5458, email us at marlenes @idirect.ca, 
or mail in the notice below and ensure you get next month’s issue. 


CHANGE OF ADDRESS 


Fill in and return to CAW Local 222, 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 8L4 


Effective Date 


Plant 


Name 


Serial No. 


1 Street No. 


Apt. No. 


Postal Code 


(J Active Member 
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(J Surviving Spouse 


l’attention de tous nos fréres et 
soeurs francophone! Le deuxiéme 
partie des cours anglais commence 
la semaine du 8 novembre. 

Si vous n’avez pas encore appli- 
qué, s’il vous plait me téléphoner au 905-644- 
2373 et me laisser un message. 

Jai besoin de votre nom, matricule et vos 
heures de travail (shift). 

Merci! 

At this point in time we are now in our 
35th week of a 37-week course for English as 
a Second Language (ESL). I thought it would 
be appropriate to reflect and speak on the 
course at this time. 

Approximately 125 of our brothers and 
sisters opted to come to the GM Oshawa Auto- 
plex due to the Ste. Thérése plant closure. Out 
of the 125, 54 are presently enrolled in ESL. 

Our Union recognizes the hardship that 
this shift in environment entails for our Fran- 
cophone members. A big part of that senti- 
ment has been the implementation of ESL 
brought forward and solidified by our Local 
Leadership. 

A plant closure, as bad as it is, is made 
even more difficult for our Franco- 
phone members, if you can imagine 
having to move to another province, 
the language difficulties, travelling 
back and forth on weekends, all adds 
up to additional stress. 

These ESL students come to class 
prior to or after shift; they are paid 
two out of four hours straight time, out 
of our negotiated educational fund. I 
would like to commend them on their 
commitment and desire to learn Eng- 
lish, thus entrenching themselves in a 
new culture. 

I have come to know many of the 
students quite well over the months 
and find them to be part of an extreme- 


ENGLISH AS A SECOND LANGUAGE REPORT 


ESL Update And Information 


ly positive group. They have shared with me 
that this is a “new beginning” for them and 
that working here in Oshawa has been, for the 
most part, a good experience. Suffice to say, 
that even though they have quite frankly come 
here out of necessity, they believe they have 
integrated with and feel a commonality with 
their fellow Local 222 members. 

Phase II of ESL is fast approaching, and 
along with our existing students anxiously 
awaiting Phase II are new students who, due 
to timing, were not able to participate in 
Phase I. I am anticipating another exciting 37 
weeks of ESL. 

I would like to include in this article some 
comments from the ESL students on what 
their thoughts and feelings are concerning 
the ESL course: 

Comment #1: “Now I think I have an ex- 
cellent teacher. I want to learn more pronun- 
ciation so that other people can understand 
me more clearly. Verbs and grammar are very 
important also! I have a very good feeling for 
the up and coming next year of phase II Eng- 
lish as a second language!” 

Comment #2: “I really appreciate having 


an English course. I am 
learning how to speak 
correctly and how to 
pronounce properly. It 
helps me a lot when I am talking to the people 
in the plant. I know that this course is going 
to help me for the rest of my life, especially 
when I retire because I want to travel across 
Canada.” 

Comment #3: “Even though I find it very 
difficult because I have very little English, it 
is important that I continue to come and that 
I continue to make an effort.” 

Comment #4: “The English course is a 
good idea. It is important for my wife and I 
personally to understand and speak English 
to our satisfaction.” 

Comment #5: “Since the English program 
has changed 100 percent I believe that it is 
even better and that it will run smoother. I 
think this is good, but it takes time to adapt 
to.” 

Comment #6: “It is very difficult for me to 
speak English. It is not easy, but it is good for 
my job. I can speak a little but I don’t under- 
stand every word.” 


Back Row: Local 222 President Chris 
Buckley, Serge Demers, Yves Desrochers, ESL 
Trainer Lynn Ross, Alain Bastien, Jean- 
Marie Robert, Yves Roy and ESL instructor 
Jacqueline Jeffers. 

Front Row: Ghislain Proulx, Denis Laroche, 
Richard Samson and Pierre Bergeron 

Above right: CAW Local 222 President Chris 
Buckley addresses an ESL class. 


OCTOBER 2004 THE OSHAWORKER « 43 


Seminars Commencing Soon 


he CAW McMaster Labour Studies cer- 

tificate program was jointly developed 

by the CAW and McMaster University. 

You can take an individual course or 

work towards a Labour Studies cer- 
tificate. To complete the certificate, members 
will take a minimum of nine courses; most 
courses are 12 hours long. Courses available 
this fall: 

Labour and Documentary Film — how 
working people and their organizations have 
been depicted in non-fictional films. Tuition 
fee $675, textbook fee $50 are covered, dates, 
locations and times (shift two and third shift), 
Thursdays Oct. 21, 28, Nov. 18, 25 from 6:30 
to 9:30 at Local 222. 

Government Labour Regulations and 
the Workplace — Governments play a cen- 
tral role in regulating the labour market in the 
workplace, plus four areas of government reg- 
ulations: employment standards, labour rela- 
tions, workplace equity and workers’ health 
and safety. Tuition fee $675, textbook $65.95, 
course dates and time Tuesday Oct. 19, 26, 
Nov. 16, 23, all classes to be held 6:30 to 9:30 
at Local 222. 

History of the CAW — A new look at CAW 
history which examines the birth of the union 
in the 1930s and major events such as the Os- 
hawa strike, Ford Windsor strike and break- 
away from the UAW. Course date, location and 
times Tues. Nov. 2 6:30 to 9:30, Sat. Nov. 20 
9:00 am to 4:00 pm, Tues. Nov. 30 6:30 to 9:30 
pm, all classes held at Local 222. 

The Mexican Labour Movement Chal- 
lenges and Opportunities — Mon. Oct. 25 
and Mon. Nov. 15th 6:30 to 9:30, video con- 
ferencing. Two-session video conferencing 
course will introduce students to the history 
in Mexico and development of the Mexican 
labour movement. How unions emerge in 


TAI CHI 


All CAW Local 222 Members 
Welcome! 


Beginning 


Tuesday October 19, 
Every Tuesday 
from 11:00 a.m. 
to 12 noon 
at the Local 222 
Union Hall 
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Mexico, how they evolved over time and the 
implications of the close ties between union 
movement and Mexican political parties, NAF- 
TA and Mexican Workers Federation. 

Instructor Steve Babson, Labour Stud- 
ies, Wayne State University Michigan, Course 
code 64-856. Tuition fee $400, textbook fee 
$68.50. 

To attend the CAW McMaster courses you 
must contact me to register by leaving a mes- 
sage at 905-723-1187 with your phone num- 
ber and name. You must also contact the GM 
Canada Benefits Centre at 1-877-442-4625, 
give them your new ID and PIN. If you need 
a new ID number hesitate on the line, the au- 
tomatic system will ask you if you need a new 
number, follow the prompts and they will mail 
you a new temporary number. Please order a 
tuition assistance form for employees and put 
it in prior to the course starting date. 

Could the following graduates of the CPR 
course please pick-up their certificates at the 
Local 222 Union Hall: Dianne Albrecht, Stephen 
Burns, Gail Leuere-Howson, Monica Ann Galla- 
gher, Paul Kakaillis, Mary Ann Hill, Mark Parks, 
Jason Russell, Patricia Savage, Jim Buechler, 
Kathleen Doherty, Jamie Menard, Kimberley 
Ashby, Donovan Campbell, Heidy Jenkinson. 


Fall Education Seminars 

Tentative dates for our fall seminars are as 
follows: First session Wed. Oct 13 and Wed. 
Oct 20; Second session Wed. Nov 24 and Wed. 
Dec Ist. Location Local 222 Union Hall, Phil- 
lip Murray Avenue. 


Courses: 

Time Study: Procedures used to fight 
companies, lean production effort, how to 
fight the company, dispute cycle time and to 
protect yourself. 

Effective Speaking: Focus is on speaking 
in public or to small groups. 

Budgeting: Managing your finances. 

Steward Training: Investigate and write- 
up grievances, basic understanding of contract 
language. 

Ergonomics: How the job affects your 
body. 


Violence in the Workplace Workshop 


Anyone interested in this topic, presented by the National Union, 
please fill out this form and return it to the Union Hall. 


Boating Certifi- 
cate Course: Cost is 
$35 payable at the door. 
This includes course in- 
struction and exam and 
if successful, receive 
your boating license. 

Human Rights: Discrimination, harass- 
ment in and out of the workplace. 

Health & Safety: All new material for this 
course, your rights under the Health and Safe- 
ty Act. 

CPR: (for CAW members in good stand- 
ing only.) Learn the procedures in performing 
CPR. 

Stress in the Workplace: Coping with 
stressful situations in the workplace. 

Family Law: Child custody, separation 
agreements, etc. — what your rights are. 

Courses offered will be determined by the 
number of people attending, so it is impor- 
tant that you put a first and second choice of 
course and a home phone number so we can 
contact you in case of any changes. 

Hot roast beef dinner will be provided, reg- 
istration between 3:30 and 4 p.m., dinner at 4 
p.m., course begins at 4:30 PM. 

Anyone wishing to suggest courses or 
a topic they would like to see offered to the 
membership or your individual unit; drop a 
written message addressed to the Education 
Committee at the front desk at the Union Hall. 

The Education Committee would like to ex- 
tend our condolences to Rick Cleveland on the 
recent loss of his mother. Deepest sympathy 
extended to the family on the passing of John 
Linders from 3rd and 2nd shift Body Shop 
Truck Plant. Your smile will be missed “Tin 
Man.” 

In Solidarity Local 222 Education Commit- 
tee 

Lynn Hogarth — Chair (Truck); Craig 
Baumgartner — Vice-Chair (Truck); Rick 
Cleveland — Vice-Chair (Car); Rick Button 
— Secretary (Car); Chuck Crossen — (St. 
Mary's); Bob St. Jules (TDS); Tim Pearce 
(Car); Tom Kelly (Lear); Ted Lawrence (Car); 
Cash Prasad (Car). 
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ow often have we heard people say “what can I do I’m just 
one person?” We hear this not only at work but also in the 
very communities we live in. Well I’m proud to say that we 
in this Local have people who take that extra step to make 
a difference. Not only in the four walls of where they work, 
but also in the neighbourhoods they live in. One such person is Sandy 
Beauchemin of TDS who helped make the May 8th South Oshawa Com- 
munity Pride Day that much more special by working endless hours to 
ensure that this event was a success. Sandy and her co workers at TDS 
sold thousands of chocolate bars to help those in the South Oshawa 
area. The point is Sandy did this on her own which speaks volumes 
of the kind of heart Sandy has. While Sandy may have started this ball 
rolling it didn’t take long for the good brothers and sisters of TDS to 
follow en mass to see what they could do. Because of their action thou- 
sands of dollars were raised to help those in need. Remember it all 
started with one. 


Kudos To British Airways 

This is a true story that I felt needed to be written, this time about 
what one person did in their workplace. This scene took place on a 
BA flight between Johannesburg and London. A white woman about 50 
years old was seated next to a black man. Obviously disturbed by this, 


CAW GOLF LEAGUE REPORT 


Great Golfing Season, 
Weather Notwithstanding 


HUMAN RIGHTS AND EMPLOYMENT EQUITY REPORT 


It Only Takes One 


she called the Air Hostess. “Madam, what is the 
matter?” the hostess asked. “You obviously do 
not see it then?” she responded. “You placed me 
next to a black man. 1 do not agree to sit next to 
someone from such a repugnant group. Give me 
an alternate seat.” “Be calm please,” the hostess 
replied. “Almost all the seats on the flight are taken. I will go to see if 
another seat is available.” The hostess went away and then came back a 
few minutes later. “Madam, just as I thought, there are no more other 
seats available, and the Captain informed me that there is also no seats 
available in the business class. All the same, we still have one seat in the 
first class.” Before the woman could say anything, the hostess continued, 
“it is not usual for the company to permit someone from economy class 
to sit in the first class. However, given the circumstances, the captain 
feels that it would be scandalous to make someone sit next to someone 
so disgusting.” She turned to the black man and said, “Therefore, Sir, if 
you would like to please collect your hand luggage, a seat awaits you in 
first class.” At that moment, the other passengers who were shocked by 
what they had just witnessed stood up and applauded. 

So if someone says to you “what can I do I’m just one person” re- 
member Sandy and the hostess on BA, it just takes that extra step, to 
make a difference. 


CHRISTIAAN 
TIMMERMANS 
HUMAN RIGHTS / 
EMPLOYMENT 
EQUITY REP. 


DAN 
FORMOSA 


ere we are in the middle of Sep- 
tember and the weather is great for 
golf. Unfortunately the tail end of 
Hurricane Charley rained out our 
quota point tournament on Aug. 
29th and Ivan threatened to do the same for 
closing day. Mike lost to Vijay at the Canadian 
Open but Team Canada won the World Cup so 
all is well again in the land of the north. Well 
almost; Mike Peters eliminated me from the 
match play competition. At time of writing we 
are into the final rounds and you'll get the full 
results next month. 


County Truck Improvements 
Doug Beaton (Truck Plant Retiree) 


The Members and Mates tournament held 
on Aug. 15th saw a much-improved turnout 
than last year with 19 couples participating 
and an enjoyable time was had by all. Low 
gross went to Debbie Kavasnak and Rick 
Jaynes with 47 and “not to be out-done by 
hubby” Mary Jaynes and Gord Tripp took 
low net with 36. Second low net was scored 
by Patty Christopher and some hacker named 
Dan Formosa with 37. Barb Spencer won 
closest to the pin on #8 and the Most Hon- 
est golfer prize was won(?) by Pat Brown and 
Fred Wallis. Special thanks to Rick for man- 


For all your truck accessories 


Cash & Carry Taxes Included 


Extang Tonno Covers 
10 yr. warranty on tarp , lifetime on frame 
Platium $359.00, Full tilt $469.00 


*ventshade *hoodguard *bugflector 


Ryan 905-725-9054 Doug 613-393-3401 


*runningboards 


ning the grill and of 
course George and Diane Moffat for hosting 
the barbecue. 

The Executive certainly hopes to see ev- 
eryone out again next year. 

Remember to attend our year-end banquet 
on Oct. 16th at 5 p.m. down at the Union Hall. 
If you have any eagles or aces that you want to 
brag about or any funny or unusual stories you 
want to share with the membership, you better 
e-mail them to me soon at dformosa@idirect. 
com. The season is quickly drawing to a close 
and before long we'll be on the ice. 


CAW Co-Operating Lawyers 


In 


Cobourg anc Port Hope 


Allan McCracken 


Cobourg (905) 373-0233 
Port Hope (905) 885-2451 
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TRUCK-CAR HOCKEY LEAGUE REPORT 


Truck Car Hockey Is Good Hockey 


y the time you read this, another 
great season of very good hockey 
will have started. When we began 
the league 27 years ago, we had four 
teams. After a few years we expand- 
ed to six and then came the big jump to eight 
teams. I must say I believe everybody enjoys 
the league and they all get equal ice time (ex- 
cept the goaltenders, we can’t get them off the 
ice). We always have a little Christmas lunch, 


cheese, crackers, kielbasa, dill pickles and a 
few sweets. In February we have cold pop and 
wings at the Flying Squirrel. 

We are very fortunate to have several busi- 
nesses supply us with sweaters and we should 
always try to patronize the people who sup- 
port us. Most of us can make use of their 
products and services at some time. When 
you use these great businesses mention that 
you are from the hockey league and you ap- 


BOWLING REPORT 


preciate their support: 

Bond Optical, Durham 
Medical, Flying Squir- 
rel Emporium, Budget 
Truck/Car Rental, On- 
tario Motors Sales, Re- 
nown Electric, Phoenix 
Chiropractic and Natu- 
ral Health Centre. 

see TRUCK - page 47 


Shift #1 Truck Plant Ten Pin Tid Bits 


elcome back one and all to another season of 10 pin 
bowling at Leisure Lanes, a most welcomed smoke-free 
environment! Our league got started on Thursday, Sept. 9, 
and judging by the scores recorded that night, almost ev- 
eryone was as rusty as yours truly. I thought my golf game 
was bad, but my first night back bowling was brutal, to say the least! 

Dan and I thought it would be a good gesture to give everybody a 
break the first night, and waive the loonie charge for missed five pins. 
Saved you a few bucks eh, Janice and Heather? 

As I suspected, it looks as though there'll be enough new bowlers 
this season to form one or maybe even two more teams, now that the 


Bell Mobility CAW Members Discount Plans 
CAW Member Rate Plan 


$25.00 / month includes: 

+ 200 minutes per month, 

+$0.20 minute thereafter 

+ FREE UNLIMITED LOCAL 

Evenings and Weekends 6pm 
(6pm - 8am all day Saturday and 

Sunday) 

* FREE Call Display OR Message 

Centre 

+ FREE System Access Fee for the 1% 

year***(Value $6.95/mo) 

+ Conference Calling, Call Waiting, Call 


CANADA 


Forwarding & Detail Billing included. 
*Per second billing 
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Other Bell Mobility phones available!! 


; and 
EE Evenings 
gpm to 8am clock’ 


BONUS: 2 
FREE Ear Bue 

ther aes 

with Beth new activation 


Visit Norcom Bell World @ 5points Mall Oshawa & Clarington Place Bowmanville 


Brenda Core @ 905-706-6400 or 905-432-0088 


b.core@norcomtelecom.com 


“This offer is for new subscribers to Bell Mobility territory only on a 36 month term. Available in Que, ON, AB and B.C. Credit 
card required. Some conditions apply. Anytime minutes apply to local voice calls originating in Canada. Long distance, 
roaming charges, taxes are extra. *** System Access fee is waived for the first year, after that it will be $6.95/month will 
be billed on Bell Mobility monthly invoice. 911 service .25 cents per month bill be billed. Hardware offer subject to 
change. VALID CAW membership card number must be provided. Gran 102043532. 
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air is much fresher. The extra revenue generated 
by Leisure Lanes will likely result in some freshly 
painted ceiling tiles and cleaned carpets. 

And we must not forget the very real possibil- 
ity that the five-pin pot could eclipse the record set last year of $410. 
From now on guys and gals, there’s no more freebies! 

The first night of bowling saw only four 200+ games thrown, one of 
them by Steve Marchant (224), a former member of Shift #2, returning 
this year to bowl with the good guys. Way to go Steve! Another (209) 
was tossed by Von Ghersini, who was unable to bowl with us last year, 
but has returned to his “Bowling Stones” team of previous years. Wel- 
come back Von! The other two 200+ games were recorded by a couple 
of “old reliables,” and I use that term “old” loosely, Ted Whitely (202), 
and Lu-Anne Cassells (227). I understand that Lu-Anne would have 
had an even better game if she hadn’t missed that five pin in the tenth 
frame, right Lu-Anne? 

One highlight of the evening took place even before we got the bowl- 
ing started, when Arnie Ritz announced the awarding of that very spe- 
cial trophy for the ladies Most Under Average game of last season to 
Sharon Armour. You see, Sharon wasn’t there at the banquet during 
trophy time, to receive this award. Did you think you were going to get 
away so easily Sharon? No way! 

Well, that’s it for this edition of 10 Pin Tidbits, but I’m sure next 
month’s article will reveal many more interesting scenarios and lots 
more great games by a whole raft of good bowlers, if past years are any 
indication! 

Until next month, good bowling, and watch out for those elusive five 
pins! 


Contuy, 


—— Tl. Infinity Realty ine 
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Truck Car Hockey 


— continued from page 46 


Did You Know? 

In 1984-85 the Shoppers Drug Mart team consisted of: 
Harold Rivers, Gary MacDonald, Jack Sneddon, Clarence Ste- 
phenson, Ross Cowan, Wayne Farr, Lennie Bielawski, Dennis 
Wannan, Rick Munroe, Dale Davis and Glen Jeffries. 

Anyone wishing to join the league as a spare or to play 
steady, please contact me or any member of the league giving 
us your name, phone, age and position and your name will be 
added to the list. 

I was contacted by the Air Canada Centre and it was request- 
ed that we bring the league up to the Centre to play until the 
strike is over. But being a strong Union man, I had to decline. 

This should not keep anyone from coming down to see the 
Oldtimers play at the Ice Sports on Phillip Murray (east of the 
Union Hall). Not only will you see a good game of hockey, but 
you can also get a very good lunch down there for about $5. 

We play when Shift #2 is on nights, every Tuesday and 
Thursday. There is a hockey game on each pad. Game | starts 
at 11 a.m. north pad, Game 2 starts at 11:15 a.m. south pad. 
Game 3 starts at 12 noon north pad and Game 4 is at 12:15 
p.m. south pad. Admission is free. You don’t have to buy tick- 
ets to watch the fights and you might even get a puck. 

Until next issue, see you on the ice. 


DAY SHIFT HOCKEY REPORT 


Game On! 
he best thing about CAW hockey? No 
lockout! The worst thing? No $1.8 


million average salary. Although, some skilled trades 
players are close! 

If your deposit was made by Oct. 1, you should re- 
ceive a call any day now from your team rep. The first set of 
games are on Tuesday, Oct. 19 with the Bruins and Whal- 
ers on pad #2 and the Penguins and Capitals on pad #4. All 
games start at 3:15 sharp. 

We should consider ourselves lucky to get this ice time in 
Whitby. With all the problems facing the city of Oshawa’s are- 
nas, we need to make sure we don’t give the Town of Whitby 
any reasons to cancel our ice contract. That is, picking up 
after ourselves in the dressing room and waiting until we're 
outside the building before we smoke. I’ve heard that some 
of the parents in Oshawa would like to see men’s leagues in 
the region reduced or cancelled in order to free up ice time 
for little Jane and Johnny. While sympathetic to their cause, 
we will not willingly give up our ice time. 

Good luck to all returning players and welcome to the 
new players in the league. Enjoy the upcoming season and 
keep your head up and stick down! 


OSHAWA HEARING SERVICES 


: DOCTOR REFERRAL PREFERRED, BUT NOT REQUIRED 
Jack Vlad « Associates State-of-the-art Audiology Clinic 


Nav Balsara, Testing for all ages 


M.Sc., CCC.A. OAE - Otoacoustic Emission 
Jack Vlad, ma. John I. Vlad, ma. (INFANT HEARING SCREENING) 


Audiologists, Reg. CASL PO 


ABR - Auditory Brainstem Response 


(OBJECTIVE TEST FOR HEARING LOSS) 


ENT Consultation Available 
(Ear, Nose, Throat Specialist) 


All Work Done By 
Registered Audiologists 


COMBINED 35 YEARS 
OF PROFESSIONAL CARE 


Central Auditory Testing 


VIRTUALLY INVISIBLE HEARING AIDS 
Digital & digitally-programmable hearing aids 
ALL MAKES — REPAIRS — FREE LOANERS 


FREE 1 YEAR SUPPLY OF HEARING AID BATTERIES 
WITH EVERY HEARING AID PURCHASE 


WITH A PERSONAL TOUCH  [Ryanpupteentaresies apply 


Be sure to visit 
a university-trained 
professional audiologist 
before purchasing 
any hearing aid 


ADP, DVA, WSIB, ALL INSURANCE PLANS 
142 Simcoe St. N., Oshawa, Ont. L1G 487 


905-579-2251 


AJAX & WHITBY 905-428-7555 PETERBOROUGH 705-749-9180 
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Special Rates 


Show vour Card and 
Get a Rebate of 


arr THE CARRIAGE HOUSE 


for detail’s see 
Marketing Mgr. 


Award wirther as “the Best Retirment Living Facility" 
Member of the Greater Oshawa Chamber of Commerce 


The Cormioge Howse provides amenities and services 
geared to an active, independent lifestvie. 


WE FEATURE: 


Private suites itudio, bed-sitting * Housekeeping Laundry services 
and one bedroom styies! "(ganized sockal avd 
+24 hor emergency recreational actrveithes 
Feapne Sancti * Conifortebl: launiges and library 
“24 hour registered * Prices ane all inetuster 
professional salt of [hese services 
*7 well balanced, home coaked * Aanisted Uneing Pregmants 
meals daily jinciodingy special ates) Available 
* Meals serve in dur elect * Reepite Care ond Coregher 
dining poor Parkoges avanalsle 


Contact our Marketing Director for Tour, Facility 
Package and Complimentary Lunch or Visit Our 
Front Desk For Further information 


Candace Ambrosia 


60 Bond Street East, 
Oshawa, ON. L1G 8&C9 
Tel: (905) 725-2599 


q ua And. A Guacst Le Cordially Inuited Ta 
Tour © Guncheon Zk The Carriag o louse 


60 Bond Street East, Oshawa, Ontario, LIG 8C9 
R.4.V.P. To Candace 


Tel: 905-725-2599 Fax: (905) 725 7988 


i ( Exceptions: not valid through Dee. 21 2004 - Jan, 1 2005 ) 
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FOR SALE 


Satellite receiver General Instrument 
2710R with Alpha-10 mesh antenna 
cables & remote control. Call: 905-985- 
0267 


Free, Universal Gym w/pec deck & leg 
extension. Call: 905-987-3089 


Pine dining room set with 4 upholstered 
chairs, hutch & table; tabletop has some 
water damage, asking $300 obo. Call: 
905-728-2898 


Mirolin corner bathtub w/taps, new, never 


used, white, $400 obo, taps are worth 
$150 alone. Call: 705-799-5164 


OSHAWORKER 


Pioneer SX3600 receiver, Technics cas- 
sette, Sony CD, Pioneer turntable, 100 
watt speakers; entertainment stand in- 
cluded, $400. Call: 905-723-7872 


1992 Mercury Topaz, 3.0L V6, body & 
interior mint, no rust, needs some work, 
parts or fix up, $1000 obo. Call: 905-438- 
8691 


10’ satellite dish General Instrument 
complete w/components, free for taking 
away must take all including steel pole. 
Call: 905-438-8837 

ZX6R 2002, 5700 km, Yosh pipe, lots of 
after market parts, 3 yr extended engine, 
jacket, gloves, bike stand included $8000 
firm. Call: 905-259-7990 


Sofa gold colour, new condition, size 82” 
x 30”, reversible cushions, chair to match, 
asking $300. Call: 905-728-5879 


French doors 36x80 unpainted $100. 
Call: 905-576-9029 


Contemporary dark brown triple dresser 
new $500, round glass 42” table w/4 con- 
temporary chairs $150, standard window 
light (door) $100. Call: 705-748-5808 

2 Mercury snowmobiles; men’s/ladies 
downhill skis, boots, poles, 327 Chevy 
motor to rebuild or parts, 69 Chevy con- 
vertible. Call: 905-728-6646 


Beautiful blue spruce fall planting, dig 
own, $10 ea, 3’ to 7’. Call: 905-728-6534 
Kenmore bag upright turbo action Heppa 
filter vacuum cleaner, used 2 yrs, new 
$419.99 asking $275, A-1 condition. Call: 
705-454-3225 


THE OSHAWORKER DEADLINE 


FOR THE NOVEMBER ISSUE IS 
FRIDAY, OCTOBER 15 AT 4:00 P.M. 


1993 Chevy Astro 8-pass, 200,000 km, 
loaded, oil sprayed every year, certified, 
e-tested, asking $4000, 1986 Gold Wing 
74,000 km, murals & chrome, $5400. 
Call: 905-623-9747 


1988 Prowler house trailer 15’, loaded, 
air, bath, awning, attachable dining area 
$4500, Ultramatic bed, single, head/foot 
massage, sheets included, $1200. Call: 
905-985-7614 


Kenmore fridge excellent condition $300, 
golf books $15, video cabinet $15, el- 
evating table $10, many other items. Call: 
905-725-1668 


Newly upholstered rocking chair, small 
design fabric, blue/pink, wooden, quite 
large, made in North Carolina $125. Call: 
905-728-1528 


2001 Suzuki Katana 600, only 2,000 km, 
excellent condition, asking $5900 price 
negotiable. Call: 905-666-8205 


4 new Moto-Master tires P 225/60/16 
mounted on 4 Chevy car 16” aluminum 
rims, balanced & ready to go, $400 firm. 
Call: 705-786-9014 

Gibson Blues King guitar, mint condition 


with case, new $1800 will sell $1300. 
Call: 905-571-2454 


Electric furnace, 2 screen doors, bed 
chesterfield & 3 matching pillows, excel- 
lent condition. Call: 705-793-2218 


6’ cap & box liner for S10 or S15 pick-up 
truck, excellent condition $350 for both. 
Call: 905-668-7070 


Tim Hortons 40th anniversary Limited 
Collectors Edition Schwinn 5-spd bike, 
never been used, replica of ’64 model 
red/white, white wall tires, Shimano 
gears, $250 obo. Call: 905-244-2327 


Cement bricks approx 3000, will do cot- 
tage or small house, textured beige w/ 
colonial blue accent, 35 cents per brick. 
Call: 416-875-4710 


Due to space limitations, 
not all Oshaworker 
classified ads 
are necessarily published. 


We regret any inconvenience 
this may cause. 
Please resubmit. 


Black new evening dress size 10 $25, 2 
armchairs $10 ea, humidifier $20, blazer 
jacket $15, bathroom cabinet white $10. 
Call: 905-576-4876 


Road bikes, Bianchi Pro-Race-Team, 52 
frame, black/yellow, 18-spd $600, Tacx 
Roller Track $40. Call: 905-723-8901 


Vari cage LG $50, waterbed super single 
$50. Call: 705-743-9238 


1992 Chevy Caprice, low mileage excel- 
lent condition, best offer, chest freezer 
20 cu ft, good condition, free for moving. 
Call: 905-576-2370 


Chimney cap for 8x12 flue $20, fireplace 
heavy steel grate 24” $20, wood holder 
brushes brass $30. Call: 905-668-0146 


32’ Bonair trailer, Prestige aluminum add- 
a-room, 3-pc bath, queen size bed, full 
size kitchen, beautiful Buckhorn Lake, 
$14,500 obo. Call: 905-579-7177 


Complete kitchen cabinets, upper & 
lower, approx 8.5’ x 4’, newer countertop, 
double sinks, good condition. Call: 905- 
436-7722 


Stereo cabinet, stereo components, bed- 
room set, kitchen table, microwave stand, 
NASCAR items. Call: 905-432-7835 


Complete auto stereo Piranha boom box 
Kenwood receiver 100 watts, 2 tweeters 
Hyfonics, 100 watt amps, $950. Call: 905- 
579-1945 


Dehumidifier used only 2 seasons, Ken- 
more 15 pint excellent condition $99. 
Call: 905-728-5199 


Hidden hitch from Van World 2 tow bars 
with balls fit Rendezvous $100 Class 2 
hitch. Call: 905-723-0855 


Single bed, birch head/foot boards, 
mattress & box spring $120, LOOK TV 
receiver $40, coffee table wood & glass 
$150. Call: 905-623-7266 


Solid wood entrance door w/glass insert, 
fit 32” x 80” opening, dead bolt lock in- 
cluded $40. Call: 905-723-6054 


6’ patio sliding door $150, 33 %” steel 
front door $75, storm door for above $50, 
queen orthopedic mattress & box spring 
$150. Call: 905-579-4591 


Living room furniture; French provincial, 
just like new, sofa, love seat, chair, oak 
finish desk & hutch, excellent condition. 
Call: 905-666-1597 


4 single beds $40 ea, Kenmore washer & 
dryer $50 ea, TV & cabinet $50, freezer 
$25. Call: 905-427-2767 after 9:30 pm 


Jump King trampoline, 20’ circumfer- 
ence, excellent condition $300. Call: 905- 
438-9271 


2004 Impala, power seat, 19,000 km, 
$20,900. Call: 905-436-2592 


Oil furnace, Grimsby 77,000 - 100,000 
BTU’s complete with manual, switched 
over to gas $200. Call: 905-723-6855 


Pool table, ping-pong table, Sears Ope- 
dic queen size bed, portable basketball 
net, bench style kitchen table, golf clubs, 
bench w/weights. Call: 905-579-1612 


Trent Severn waterways maps, Lock 1 
Trenton to Georgian Bay $75, Lawrence 
Global map 100-w/installed map_ of 
southwestern Lake Ontario, $100. Call: 
613-475-4592 


5-pce sectional corner sofa, big, grey, 
pullout bed, end pieces are recliners, 
originally $3000 asking $500. Call: 905- 
668-9010 


2 rear bench seats from 1993 Astro van, 
brown colour, great condition, no dam- 
age, $125 takes both. Call: 905-433- 
4781 


2-pe couch $300 obo, 6-drawer dresser 
$60. Call: 905-723-3943 


1991 Plymouth Voyageur all wheel drive, 
A-1 condition, no rust, new brakes/tires, 
tune-up, 140,000 km, certified, e-tested, 
must see $2800. Call: 905-697-9985 


1991 Buick Regal 4-dr, good body runs 
great, needs some work, $1700, as is 
obo. Call: 905-434-2914 or 905-244- 
0292 


Dark pine bedroom headboard & frame, 
2 dressers 1 w/mirror $450, mattress set 
Simmons Sophisticate 2 yrs old $200, 4 
Firestone Firehawk SS10 tires. Call: 905- 
259-4166 


Wood stove w/glass door, deacon’s 
bench $180. Call: 905-434-5052 


Dining room set oak finish, Samsung TV, 
microwave oven, all reasonably priced. 
Call: 905-576-0017 after 6 pm 


1996 GrandAM 6 cyl, good running con- 
dition, new exhaust, asking $2200. Call: 
905-352-9990 
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2001 Saturn, 74,350 km, auto, air, power 
windows/mirrors/locks, am/fm/CD, cruise, 
keyless entry, 4 cyl, excellent shape, cer- 
tified $9999. Call: 905-728-0723 


Truck tires General Ameritrac P 255 flash 
70 Rib, 5,000 km, 4 for $450. Call: 905- 
721-2783 


6’ x 3’ Cooper air hockey table, like new 
$125, electric pinball machine $75. Call: 
905-987-3781 


1956 4-dr Mercury rebuilt motor, south- 
ern, car, excellent interior, extra body 
parts, asking $6500 as is. Call: 905-623- 
7678 


Hitachi 20” TV, Sears exercise bike like 
new, also stand for 20” TV. Call: 905-623- 
4807 


York 2001 exercise bench $100. Call: 
705-786-2378 


Wooden picture window 48” x 48”, vari- 
ous pcs lumber & plywood 3/8” & 5/8” 
thick. Call: 905-728-9041 


Full size van 2003 Chevy 12-pass, 6000, 
V8, cassette, CD, 24,000 km, like new, 
most options $28,000. Call: 905-344- 
1033 


Glass curio, Queen Ann table, dishes, 
cutlery, pots, crystal set, new, still in box. 
Call: 905-438-1942 


Ski boots assorted sizes 4-8 also skis 
$20 ea obo, 50cc Yamaha dirt bike excel- 
lent shape, box liner for S10 pick-up. Call: 
905-985-2355 


1985 Z28 Camaro, V8, 305, 5-spd, 190 
km, hugger orange. E-tested, needs 
back brakes to certify, $3400 obo. Call: 
905-579-7172 


Napoleon gas stove hunter green with 
brass trim complete with pipes & liner, 
like new, asking $1400. Call: 905-723- 
1707 


Rings; 2-25 yr GM rings, French doors 
new 36x80 $100. Call: 905-576-9029 


10” Pioneer subwoofer & 160 watt ampli- 
fier for car stereo system, 1 yr old, mint 
condition $200 obo. Call: 905-623-2160 


ATV tires 26x10x12 $180 pair, 25x8x12 
$120 pair, and 25x12x9 with rims $140 
pair. Call: 905-263-8080 


Weslo Cadence 815 exercise walker 
$300, 2000 Yamaha V-Max 600cc, 2 
helmets, cover, stand, 240 km original, 
$6000 firm. Call: 705-786-0759 


16’ E-Z boat trailer $500 obo. Call: 905- 
579-5635 


Paragon speakers $150, 3-pc bedroom 
furniture $100, stereo stand $30, Sound 
of Music collector plates, AE1 Canon 
camera $100. Call: 905-725-4058 


Stove w/black front $185, washer $195, 
dryer $125. Call: 905-728-9203 


Danby washer spin dryer, perfect condi- 
tion, paid over $600 2 yrs ago have origi- 
nal receipt & manual $290, dining room 
suite oak $900. Call: 905-263-8230 


Tires P 215/75/R15, good tread, white 
letter radials Sport King, $45 ea. Call: 
905-579-0370 


4-16” °35 Ford spoke wheels, 1939 
Chevy frame, axles, motor, transmission, 
wheels, 1938 Chevy front axle. Call: 905- 
668-6686 


Ski-Doo trailer 90 x 96, front shield, good 
condition $650 obo, 8’ cap fits 2000 or 
newer GM truck $650 obo. Call: 905-725- 
5007 
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GE HD dryer very good condition $125, 
Stant pressure tester w/4 adapters $60. 
Call: 905-725-4684 


Full size pipe rack to fit back of pick-up 
from carrying ladders, made from 1 1/2 
pipe. Call: 905-571-0721 


5x10 tandem trailer w/electric brakes, 
excellent condition $1500, 2002 Yamaha 
4-stroke 9.9 motor, like new $1600. Call: 
905-718-9719 


Large home in Bancroft area on 1-acre, 
vertical log garage, wrap-around deck, 
antique woodstove, new high-efficiency 
oil furnace, $96,000. Call: 905-434-9719 


* NEW - USED - CONSIGNMENT 


Scooters 


Lift Chairs 


Walkers 


- SALES - SERVICE - RENTALS 


¢ Scooters ¢ Lift Chairs » Aquatec Bath Lifts 
¢ Wheelchairs ¢ Walkers « Porch/Stairlifts 
¢ Wheelchair Lifts * Home/Hospital Beds 
¢ Bathroom Aids « Aids for Daily Living 


Registered Vendor: 
ADP, WCB, VAC and Green Shield 


for people whe matter th from people who care 


MEDICHAIR. 


110 Dunlop Street E., Whitby, ON, L1N 6J8 
Ph. (905) 666-5001, Toll-Free 1-800-465-5028 


OCTOBER 2004 


Ks0OND 
OPTICAL 


14’ side console fishing boat, 25 hp Mer- 
cury, trailer, cover, trailer, $6000, 325 hp 
Suzuki ATV, 1989 Winch, rebuilt motor, 
new rubber, $3000. Call: 905-985-0235 
Ski-Doo 2001 Formula 600 Deluxe, re- 
verse, mint, 3500 km, $5600 obo. Call: 
905-579-9442 

Ski-Doo Grand Touring, low km, hand/ 
thumb warmers, reverse, cover w/5x10 
trailer w/ramp, must be seen, $4500 firm. 
Call: 905-576-1407 


We Bump 

ON TRUST 

We Bump 
RELATIONSHIPS 


» Lowest Rates GUARANTEED 


» Disability and Pension Income 
OK 


» Private Funds for Second 
Mortgages 


» Up to 100% Financing Available! 


> No Questions Asked Loans... 
Do What You Wish With 
The Money 


> 85% Financing 
with BAD CREDIT and/or 
NO PROOF OF INCOME 


> 85% Financing Even with 
POWERS OF SALE and 
ARREARS! 


Trillium Mortgage 
15 years service with integrity 


We treat you with respect! 
We are trustworthy, 
people oriented and friendly! 
PH: (416) 488-3812 


FAX: (416) 322-9948 
www.trilliummortgage.ca 


a 


COMPARE BEFORE YOU BUY 
* VISION PLANS ACCEPTED 


* FYE EXAMINATIONS ARRANGED 
* SENIORS DISCOUNT 


c> slit 


—S ee Li 
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375 Bond St Wi Oshawa (Betvecen Park & Stevenson) 


OSHAWORKER 


THE NEWSLETTER OF CANADIAN AUTO WORKERS LOCAL 222 


Waterfront home, 3 bedrooms, Pigeon 
Lake, septic, D/well, F/A gas, garage/ 
workshop, 1 bedroom apt, income po- 
tential, $210,000. Call: 705-799-3258 or 
www.mastersonmm @aol.com 


1995 Ford Mustang, 3.8 L, V6, auto, 
front-end damage, 11,666 km on rebuilt 
engine, $2500 obo. Call: 905-576-0620 


Sky Kennel for carrying animals $60. 
Call: 905-665-8078 


Yamaha R6 2002, 6700 km, match- 
ing helmet/jacket/gloves, racing stand, 
$8200. Call: 905-244-3644 


Hot tub from International pools, loaded 
w/options, 5 yr warranty transferable, re- 
placement cost $13,500 moving asking 
$8000, 1 yr old. Call: 905-723-9108 


Cap camper style 8’x5’ $700, cap 8n1/2’ x 
6’ Chevy $80, ’76 Corvette rim tires $350, 
table w/6 chairs antique $900, single bed 
$50. Call: 905-655-7261 


Indian carpet cream w/rose & teal, 8'10” 
x 12’ $600, new double sleeper couch 
$600, 2 love seats, teal/ourgundy colour 
$600 ea. Call: 905-571-1344 


1988 Ford F-150 w/cap, 5L engine, dual 
tanks, $4000 obo, 1984 red Camaro, 
2.6L engine, sunroof, standard, $2000 
obo. Call: 705-357-2623 


1987 Buick Grand National 3.8 turbo 
engine built by Agostino Racing, never 
fired, 200R4 rebuilt trans, package. Call: 
905-448-8492 


2 fish huts 4x6 good shape, 1 aluminum, 
1 plywood, both easily towed by 1 per- 
son. Call: 705-324-6258 

Snowblower 5 hp, 22” wide, electric start, 
2 stages, very good condition $250. Call: 
905-728-3240 

Hotpoint washer excellent condition, 
Super Capacity $150 obo, TV stand 
O'Sullivan, up to 32” TV $50 obo. Call: 
905-983-6453 

1989 Kawasaki Vulcan 1500 cc, Fostex 
4 track recorder, Yamaha drum machine, 
Alesis quad reverb sound effects ma- 
chine, meggar tester, 110 volt motors/re- 
lays. Call: 905-725-8675 


Bruce H. CoLEMAN 


Barrister & Solicitor 


CAW Co-Operating Lawyer 


50 WALTON STREET 
PORT HOPE 
ONTARIO 
L1A 1N1 


WANTED 


HOMEOWNERS THAT NEED ROOFING 


BIL-DEN is presently looking for a select number 
of homeowners to participate in our marketing 
campaign for “METALWORKS STEEL ROOFING” 


If we could use your home in our campaign to 
showcase the look of our “Quarry Slate” or “Cedar 
Shingle” roof, we will definitely make it worth 
your while. 


MetalWorks roofing is available in a choice of 
colours to compliment any home and is backed by 
a 50 year warranty. 


As a display home participant you will receive 
attractive savings and will have access to our 
special 0.4.c. unsecured low interest bank 
financing, if required. 


This limited offer is based on current inventory 
and will be serviced on a first come first served 
basis. 


Toll-Free 1-866-894-4040 


email: MetalWorks @ Bil-Den.com 


BUSINESS (905) 885-8146 


Canaries: male/female. Call: 905-728- 
9181. 

Light sandblasting available, assorted 
parts for 1982 Camaro, crossfire injec- 
tion. Call: 905-263-4601 

Piano, Korg concert size, electric, ac- 
cessories included, mint condition $950. 
Call: 905-432-6602 

Washer, 3 yrs old, white, extra large tub 
$350, new white melamine cupboards, 
2 doors 36x24 $150, 1 drawer, 2 doors 
24x24 $100 obo. Call: 905-797-2325 
2000 Saturn SL2, new tires & brakes, 
loaded, certified, e-tested $8500 firm, 
1959 Case tractor 95% restored $5500. 
Call: 905-352-3952 


UNION 
VISITS 


For those in 
Lakeridge Health 
Oshawa only, 
anyone wishing 
a visit by 
the Retirees’ 
Sick & Visiting 
Committee 
should call 
the Union Hall 
at 723-1187. 


This applies to both 
active and retired 
members of Local 222. 


TELEPHONE 
FAX (905) 885-7471 


RESIDENCE (905) 885-9296 


Futura 


Realty If 


1-866-869-4622 


www.gmachomes.ca 


Derek Friedrich 
Sales Rep 


ATTENTION 
GM EMPLOYEES ¢ GM RETIREES ¢ GM FAMILY 


GET CASH BACK... 
When You Buy Or Sell With GMAC Real Estate! 


Jack Grant 
Broker/Owner 


Wayne Armstrong 
Sales Rep 


Get $4/1000 
($4 X 200) = 


and surrounding areas 


Thinking of Moving? Think GMAC Real Estate! 
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1997 Pontiac Bonneville SE, 115,000 km, 
dark green, e-tested, all power options, 
new tires, asking $7250, 1992 Coleman 
trailer w/furnace, very clean $3500. Call: 
905-579-3659 


Washing machine 5 yrs old, like new 
$250, dryer in good working order $100. 
Call: 905-723-6826 


Radial arm saw, good condition, Black & 
Decker, $500. Call: 905-725-2833 


Hockey skates various sizes & makes, 
excellent condition, some like new, rea- 
sonable. Call: 705-357-1088 


Kitchen table w/4 chairs, solid bleached 
maple, pedestal base w/extension, can 
seat 8 people, asking $350. Call: 905- 
433-2941 


2000 Sea-Doo GS including Northtrail 
trailer, cover, securing straps, life jack- 
ets, accessories, dealer serviced, 85 hrs, 
asking $6000. Call: 905-985-2009 


1989 Buick Regal, 2.8 L, lots of new 
parts, asking $125. Call: 905-986-4021 


1994 Ford Tempo $1500. Call: 905-571- 
1328 


Folk art supplies, some new some gently 
used, brushes, paints, and books, very 
reasonable. Call: 905-434-6902 after 12 
noon 


Ope Source G 


MULTPPLE LSTiF ET Sie 


ele aeaiih, 


1415 cae 2 Courtice Ontario L1E 2U6 
www.onesourcegmac.com 
onesourcegmac@ rogers.com 


CATE ine) oper 


wicca Toll Free 866-344-9211 


GMAC 
dt ‘ake Estate 


REALTOR® 
«aT |@] FAMILY FIRST Family comes FIRST” 
Employees of LEAR, JOHNSON CONTOLS, PPG 


and hundreds of other CAW members also qualify for CASH 
Back under GMAC’s GREAT MOVES program! CALL today! 


BAXTER’S 


HAIR REPLACEMENT 


eLarge In-Stock Selection of Ladies Wigs 

ePrivate Rooms 

eGreen Shield coverages & other carriers 
We Specialize in Chemotherapy & Alopecia 


905-725-1652 


Toll Free 1-866-841-9550 By Appointment 


Oshawa 


You Deserve The 
Best Mortgage 


PRIME RESIDENTIAL 
MORTGAGES 
BELOW POSTED RATES 
O.A.C. 
“If It Makes Sense, It’s Approved.” 


Call Allan McArthur 
Today! 
905-743-9211 


www.tmacce. com/allanmcarthur 


Call us FIRST for “CA$H BACK” when buying or selling Your HOME. 


ae 


Dorothy Hartford Eleanor Sharp 
Sales Rep. Sales Rep. 


ALS 


Suzanne Retter © Edward McCracken 


Allan ~ 


Broker/Owner Sales Rep. 


Broker 


WE will guarantee PREMIERE SERVICE 
which no other agent can provide! 


SERVICE YOU DESERVE! PEOPLE YOU TRUST! 


6% 


Diane Gardner 
Sales Rep. 


Sue Neely 
Sales Rep. 


Marguerite Charlton 
Sales Rep. 


3) fi 


Stuart Williams Diane Holder 
Sales Rep. 


Julie Maxwell 
Sales Rep. 


Tess Greenwood 
Sales Rep. 


Jan oh ert 
Sales Rep. 


Sherry Niblett 
Sales Rep. 


Cathy Glen 
Sales Rep. 


We are very proactive in our marketing but are not intending to solicit you if your property is already listed for sale or as a buyer you are under a buyers contract with another firm. 


PROBLEMS? 


Alcohol and/or Drugs —- CAW-GM Substance Abuse Program 
For Help, Information, Etc. Confidential CAW Reps 


Larry Kirtley 
Truck Plant & Battery Plant 
In-Plant 905-644-5967 
Pager: 1-800-361-6793 — PIN 5967 
Res: 905-579-3445 
Medical Centre: 905-644-7080 
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John Kapustin 
Car Body/Hardware 
& South Stamping 
In Plant: 905-644-3724 
Pager: 1-800-361-6793 — PIN 3724 
Res: 905-697-1533 


Don Whalen 
Car Chassis/Paint & Tri-Link 
In Plant: 905-644-3723 
Pager: 1-800-361-6793 — PIN 3723 
Res: 905-728-7329 
Medical Centre: 905-644-6093 


Medical Centre: 905-644-6093 
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1998 Jeep Cherokee Sport, 4-dr, 4.0L 
strong engine, white, good condition, 
195K, must sell $6500 obo. Call: 905- 
438-9842 


2001 Blazer 4x4, loaded, sunroof, heated 
leather seat w/lumbar, 65,000 km, must 
sell, $19,500 obo. Call: 905-665-5561 


1986 Pontiac 6000, good body, engine 
needs some work, driving condition, 
120,000 km, reliable winter car $495. 
Call: 416-266-5011 


White kitchen table w/2 chairs $90, ches- 
terfield set beige floral, good condition 
$125, dining room table cherry finish w/6 
chairs $600, Free Spirit bike $30. Call: 
905-259-4166 


Knitted socks $6.50, baby sets $17. Call: 
905-725-9390 


1975 Chevy motor home, 350 auto, good 
shape, runs good $5000. Call: 905-436- 
5866 


HD treadmill w/heart monitor, made by 
Pro-Form, excellent condition $300, 
Bonneville 1986, V8, auto, e-tested, ball 
joint to certify $700 obo. Call: 905-576- 
6884 


2001 Montana ext van, like new, low km, 
someone to take 7 leased payments at 
$436 month, buyout at end $11m600, 
loaded w/extras. Call: 905-723-0814 


Wood stove, enclosed model, very good 
condition, excellent for cabin or garage 
$75, small wagon behind riding mower 
$25. Call: 905-432-2033 


1988 Caprice Classic, 175 km, good con- 
dition, e-tested, will certify $2695 obo. 
Call: 905-728-1492 


1996 Z28 Camaro, LTI engine, t-tops, 
loaded, leather, red/black stripes, Flow 
Master exhaust, mint condition $9000 
obo. Call: 705-328-9496 


Soft cover tonneau cover, roll up, fits full 
size Chevy GMC step side short box, 6’ 
$150. Call: 905-435-9952 


2000 Yamaha TTR 90 dirt bike, excellent 
shape, well maintained, 4-stroke, daugh- 
ter outgrown bike, $1950 obo. Call: 905- 
728-8476 


Sears power driven lawn mower $200, 
Electro home room humidifier $20. Call: 
905-725-7975 


2 geckos: tank & all accessories $125, 
nice quiet pets. Call: 905-263-4629 


Craftsman gas leaf blower w/bag $100 
firm, maple rocking chair $75, 2 pair 
mens CCM skates size 7 like new $50 
ea. Call: 905-579-8751 


Lawn mower, leaf blower, electric hedge 
clipper. Call: 905-985-4652 


Trisha Romance Candle Light Stroll, un- 
framed, mint $650. Call: 905-728-3328 


2 cedar doors w/glass windows, 2 storm 
doors, wooden doors $15 ea, storm $10 
ea. Call: 905-728-2753 


Beautiful pine dresser & armoire for a 
child, excellent condition $250. Call: 905- 
434-8586 


$pecial Deal for Local 222 CAMIT CA members 
Buying or Selling?! 


far 


Bond Sonn 


905-683-5000 
1-888-413-0800 
schisholm @trebnet.com 


When Experience + Results Count 
* $500 Moving Voucher on Closing * 


APPLIANCE REPAIR & INSTALLATION 
PROVINCIALLY-CERTIFIED TECHNICIAN 
DIGEN SED GAS APPLIAN = RESET 

ee * 


APPLIANCE isa 3: 
SERVICE olls 
CEPI APPLET TE 


905-436-6436 assimon 


OWED BEARS EFORCE 


10% OFF SERVICE CALL WITH AD 


FOOT PAIN IS NOT NORMAL 


Get back to enjoying a pain-free life — whether at work, or at play. 
Find relief from heel, arch, ankle, knee and back pain. Don’t live with your discomfort and pain anymore. 


For your comfort and support, custom-made foot orthotics are available to meet all of your work, 


special activity (all sports included) and footwear needs. 


Who will take care of you? 


Andrew Springer is a Chiropodist (Foot Specialist) who has been in practise for 21 years. 
He has successfully treated people from all walks of life: children, seniors, athletes and 
high risk patients with complex medical problems. His focus is health care, not sales. 


As a former President of the College of Chiropodists of Ontario, former President of the 
Ontario Society of Chiropodists and former Chair of the Chiropody Educational Program Advisory Council, 
Andrew will treat you with Experience, Integrity and Innovation. 


Andrew Springer. A Chiropodist... Caring for your feet... And you. 


For your convenience 
Andrew Springer is a GREEN SHIELD Preferred Provider. 
We bill GREEN SHIELD directly. No deposit required 


Call today for an appointment. 
11 Gibb Street, Oshawa 


905-728-FOOT (3668) 
GLAZIER MEDICAL CENTRE 
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1991 Chevy Suburban 4x4, 350 motor, 
auto, body needs TLC, $750. Call: 905- 
623-0352 


Raised bungalow 5 mi south of Hastings, 
approx 2 acres, beautiful view, $159,000. 
Call: 905-579-0842 


GETTING 
THE GEARS 
FROM YOUR 

BANK?? 


¢ Bad Credit? 

¢ No income? 

¢ Months behind 
on your bills? 


We understand!! 
If you own a home 


& want to pull 
money out or are in 
the market to buy: 


(416) 488-3812 


Honeywell 630 auto focus slide projector 
$40, bar fridge $80, dehumidifier $100, 
8000& 10,000 BTU a/c $150, all in good 
condition. Call: 905-579-7347 


New V6 Ford Mustang Flowmaster dual 
exhaust cat black fits 94-98 $400, new 
exhaust for early 90’s Ford Probe $100. 
Call: 905-623-3829 


8 hp snowblower, 10” radial arm saw, 10” 
table saw, 5 hp rototiller, old china cups 
& saucers, John Deere saw. Call: 905- 
623-2622 


Paddleboat new $350, 5 ton a/c $1000, 
ice hut/garage heater $65, Zodiac 10’ 
boat with 8 hp Johnson $2000, sailboat/ 
tender 8’ $500, collectibles. Call: 905- 
986-6666 


1989 Chevy truck 1/2 ton low rider, 3pt 
motor, 6 cyl, good running order $7000 
obo, Ford 89 150, 403 motor transmis- 
sion $1000 obo. Call: 905-428-1773 


Grundig cabinet w/C-Band radio, record 
player, 15” x 30” x 45”L, $75. Call: 905- 
723-5325 


Goats, call for more info. Call: 705-277- 
3646 


Walnut & oak boards, various sizes, per- 
fect for small projects, Royal Doulton dis- 
continued figurines. Call: 905-723-8220 


1993 S10 Chevy Blazer, excellent ve- 
hicle, 4.3 Vortec motor, a/c, am/fm/cass 
deck, new tires, ABS brakes, asking 
$6000 obo, 182,000 km. Call: 905-435- 
0358 


Sklar Pepplar queen size sofa bed $400, 
4 x 8 pool table & accessories $300, 
kitchen table w/4 chairs $350. Call: 905- 
576-7558 


6.5 Craftsman lawn mower w/grass 
catcher, 2 yrs old, asking $200. Call: 905- 
576-5967 


Woods chest freezer, 15 cu ft, new condi- 
tion $200, 2 tri-light floor lamps $10 ea. 
Call: 905-576-6870 


1967 Chevelle Malibu, 4-dr Sedan, re- 
stored, very good condition, 283 auto 
$6800, 38” snowblower fits turf track or 
MTD $300. Call: 905-986-4236 


Propane fridge 6 cu ft. 4 yrs old, made in 
Swiss, paid $1800 + tax asking $1000, 
1000 watt U.S. Army generator Pioneer 
Hallicrafters, best offer. Call: 905-431- 
7078 


1998 Arctic Cat, 580 liquid Pantera, 
electric start, reverse, hand warmers, 
studs, low km, excellent condition, ask- 
ing $3600. Call: 705-324-8175 


Electric wheelchair motorized, only used 
4/5 times, asking $800 obo. Call: 905- 
725-8719 


Reese trailer hitch for Buick Century w/ 
nut & bolt installation, 1 yr old, $100. Call: 
905-725-9456 


1990 Pontiac Sunfire, silver, 4-dr, 
124,000 km, certified in April, $1000 obo. 
Call: 905-666-9843 


GUS BROWN 
PONTIAC BUICK LTD. 


1201 Dundas St. E, Whitby, Ont. 
(905) 668-5846 


“For great friendly Parts & Service and Great Price$$ 
[7 


please come see us at Gus Brown Pontiac Buick Ltd!!! 


We have Great Hours!!! 
Monday to Thursday 7:30 a.m. to 9:00 p.m. 
Friday 7:30 a.m. to 5:00 p.m. - Saturday 9:00 a.m. to 2:00 p.m. 


Direct PartsLine 668-8853 or 1-888-599-0791 


We Honour Your Discount$$ 


BRING IN THIS AD 
AND YOU WILL RECEIVE 
AN ADDITIONAL 5% DISCOUNT 
ON PARTS ONLY AT PARTS COUNTER 


We Have NASCAR CoLLecTIBLes ON SALE 


Goodwrench 
Service 


General Motors 


IE OF GOLDEN BEACH ESTATES 


WE ARE NOW BUILDING HOMES ON BEAUTIFUL RICE LAKE WITH A MILLION-DOLLAR-VIEW 
TO SUIT YOUR PERSONAL STYLE FOR RETIREMENT, AS A COTTAGE-GET-AWAY OR INVESTMENT. 
Our HOMES HAVE MAINTENANCE FREE CONSTRUCTION THAT GIVES YOU 

EASY LIVING FOR TODAY AND TOMORROW. 
ATED IN A GATED RESORT COMMUNITY THAT IS PART OF AN EXISTING 550-acrE RESORT, 


H Pool, Hot Tus, TENNIS, SHUFFLEBOARDS, Drivinc 
GENERAL STORE, AND EXCELLENT-FISH 


WE ARE CONVENIENTLY LOCATED 20 MIN. 
ROM CosourG/Port Hope WITH A STATE-OF-THE 
SHOPPING, RESTAURANTS AND ENTERTAINMENT. 


Vl EW ¢ 


OPEN DAI 


6916 County Roap 18 RR 
-_ 
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e 
mills PONTIAC BUICK GMC Ltd. 


$4 OFF 
| LUBE, OIL & FILTER : 
mills PONTIAC BUICK GMC Ltd. Ga t______ COUPON EXPIRES OCTOBER S1,2004______! 


“Customers For Lifas” 


oal: 


out 


New and Used Vehicle Sales 


Parts and Service eas 
Collision Repair Service 


Together with our C.A.W. Local 222 employee members, we at Mills Pontiac Buick 6.M.C. 
look forward to taking care of your automotive needs. 
Call Us First 


e 
mills PONTIAC BUICK GMC Ltd. 


240 Bond Street E, PO Box 266 
Oshawa, Ontario LIH 7L3 
(905) 436-1500 Fax: (905) 436-0648 
Direct Service Line 1-905-432-7333 
e-mail: millspontiac@gmcanada.com 


New and Expanded GM 
Employee and family 
member programs and 
grad rebates available. 
Ask Us For Details 


Durham's largest 
Collision Repair Centre 
(all makes and models) 


188 Park Rd. S. 
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Box liner for GMC 2000 ext cab & up 
$120 ono. Call: 905-986-5507 


1986 Monte Carlo, good motor & trans- 
mission, new gas tank, radiator, carbure- 
tor, $500 as is. Call: 905-723-5678 


1995 Polaris XLT 600 cc, 12” suspension, 
heated grips, visor hook-up, hitch cargo 
trailer, 7300 miles, $2250 obo. Call: 905- 
655-3552 


Modern glass bar set w/2 stools $230, 
1898 antique picture $225, mahogany 
coffee table $70, electric water heater 40 
gal $60, Moen tap & cabinet $40. Call: 
905-723-1683 


Draft horse bridles, older, $50 ea. Call: 
905-723-6983 


Double solid wood front entrance door 
w/all hardware, 64” x 80” $25, brown alu- 
minum door 33” x 80” $20, child stroller 
$10. Call: 905-725-9387 


1974 Ski-doo Elan 300ss, all original 
condition $1000 obo. Call: 905-434-4618 


1991 S15 Jimmy, 2-dr, 2 WD, runs good, 
needs body work, as is $500 obo. Call: 
905-725-2765 after 6 pm 


M&F sugar gliders w/cage $300, 1991 
Grand AM $400 as is, 5-spd, 1999 Grand 
AM 4 cyl as is $6500, 2 ball pythons w/ 
tank $250. Call: 905-259-2854 


Two 8’ double fluorescent fixtures, for ga- 
rage or shop, mint condition $30 ea. Call: 
905-655-9265 


Massey Ferguson 35 diesel tractor, hy- 
draulic bucket & 6’ blade, good condition 
$3800, small Napoleon airtight wood 
stove w/glass door, CSA, $200 obo. Call: 
905-723-5490 


York home gym excellent condition $125 
obo. Call: 905-440-4765 


Manual treadmill $75, carrier combina- 
tion heater a/c wall unit 11,800 BTU air & 
11,600, asking $300. Call: 905-623-5276 


1995 GMC Sierra 4x4, 131,000 km, will 
certify $9900, 1994 GMC Jimmy, runs 
good, $1500 as is. Call: 905-433-8705 


Queen size solid maple Mission style bed 
$350, Oriental rug 10’ x 7’. $200. Call: 
905-697-8830 

1968 Chevy C10 pick-up, Arizona truck, 
frame off, restoration, no motor, new 
tires, body as excellent, asking $9900 
obo. Call: 905-263-8892 

Blue toilet & basin, also 30” vanity $125. 
Call: 905-435-0505 

2 - 12” x 13’ steel culvert, 1 union, excel- 
lent condition $200. Call: 905-767-4099 
30” black suitcase roll-along style w/ 
wheels, perfect condition paid $100 ask- 
ing $40. Call: 905-728-5249 

GMC 4x4 2-dr ext, 1998 w/cap liner, 5 
extra wheels, $15,000 as is. Call: 905- 
986-1891 


Commission as low as 


SPECIAL 
BONUS 


FOR ALL 
222 


Asin 


CAW/TCA com 


MEMBERS 


Jackie Goodlet 
www.jackiegoodlet.com 


MILLENNIUM REALTY INC. 


(905) 720-2004 
1-800-810-2842 


Minimum Commission, Maximum Results 
Serving Durham Region & The GTA 


CLINIC HEARING AID 


Stove like new, reasonable price. Call: 
905-725-1937 


1995 Princecraft 16’, 1997 50 hp Honda 
4-stroke, live well, trolling motor, casting 
platform, pedestal seats, $9000 obo. Call: 
905-436-6039 


White Moffat stove 30”W $50, Kenmore 
washer & dryer, white colour $100 for 
pair. Call: 905-623-4003 


Chair, black futon, cushion in Aztec print, 
fold down small junior bed, nice must 
see, like new $150. Call: 905-579-7576 


Whirlpool fridge like new, used 3 months, 
new $1500 asking $700 firm. Call: 905- 
434-6349 


10 cu ft freezer chest, off-white, excellent 
condition w/key $165, will deliver locally. 
Call: 905-404-2487 


1996 Harley Soft Tail, custom frame & 
paint, $18,500 certified. Call: 905-655- 
8244 


2000 Polaris ATV 500 Magnum 4x4 w/ 
winch $5200, bush buggy trailer $400. 
Call: 905-263-2069 


LP records good assortment 25 cents 
each or box of 70 $15, step stool $10 in 
good condition, folding grocery cart. Call: 
905-697-8831 


2 1986 Jeep Comanche 4x4 $1500 obo 
for both as is, 1 2.8L 5-spd other 5.7L 
700R4. Call: 905-261-6832 


1995 Chevy Cheyenne 1/2 ton ext cab, 
5.7 engine, auto trans, fiberglass ton- 
neau cover, 240,000 km, certified $7000. 
Call: 905-433-0511 


Lakeridge Chiropractic 
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AND WELLNESS CLINIC 


CHIROPRACTIC CLINIC FOR C.A.W. EMPLOYEES 
AND THEIR FAMILIES 
SPECIAL CONSIDERATION APPLIES TO EMPLOYEES WHO 


HAVE GREEN SHIELD COVERAGE 


1 1 1 King Street East NOTE: (*) INDICATES GREEN SHIELD COVERS ENTIRE 
Oshawa, ON CHIROPRACTIC ae d ] ] 
e * _ Unlimited coverage only at our clinic 
(Next to Oshawa Clinic) @ CUSTOM-MADE FOOT ORTHOTICS WE ARE A 
905-721-3536 


GREEN SHIELD PREFERRED PROVIDER 

@ MASSAGE THERAPY 

@ W.S.LB.—- COME DIRECTLY TO US; NO REFERRAL 
NECESSARY 

@ ACCIDENT MOTOR VEHICLE REHABILITATION 

@ OPEN 5 DAYS A WEEK FROM 7 AM TO 8 PM 

@ SAME DAY SERVICE — WALK IN PATIENTS WELCOME 

@ FREE PARKING 


4 FULL TIME CHIROPRACTORS ON STAFF 

DR. PETER WYSOTSKI DR. COLIN CARRIE 

DR. ADAM WYSOTSKI DR. CAMERON CAMPBELL 
DR. HOLLY-ANN DETWEILER 


COMPLETE WELLNESS STAFF INCLUDES: 
MEDICAL DOCTOR, 
REGISTERED 
MASSAGE THERAPIST, 
KINESIOLOGIST, 
PHYSICAL THERAPY 


CONVENIENT LOCATION: ISLAND PLAZA 
AT KING & STEVENSON RD. 
DROP IN ON YOUR WAY TO OR FROM WORK! 


905-436-6688 


Complete Hearing Aid Services 
Call for an appointment today 
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Complete counselling on hearing instruments 
Assistive listening devices 


All hearing aid makes including the latest 
technology of digital hearing aids 


Custom protective ear plugs and swim plugs 
60 day trial period on all hearing aids 
Hearing test arranged with audiologist 


Registered with ADP Clarica, Liberty Health, 
WSIB and DVA/Blue Cross 


Reader’s Choice Award 
3 years in a row! 
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Wood burning cook stove, cast iron, 
antique, 46” x 24”, made by Western 
Foundry Co, suitable for cottage or coun- 
try home, $350. Call: 905-571-2027 


Antique dining room suite, solid oak, 7-pc 
$1500 obo. Call: 905-579-8225 


2001 Saturn SC1, 3-dr coupe, sunroof, 
a/c, spoiler, air bags, e-tested, tinted 
windows, 5-spd STD, am/fm/CD, certified 
$9300. Call: 905-576-7794 


Whirlpool white smooth top-stove self- 
clean oven, 3 yrs old $200, wall-away 
reclining chair, good shape $50, black TV 
stand $60, cast iron tree stand $10. Call: 
905-728-7680 


Pelican paddleboat, mahogany Mirror 
Class sailboat, unicycle, full-size 2-key- 
board Wurlitzer organ, boat trailer. Call: 
905-725-1238 


2003 Yamaha Kodiak 450 ATV, 2WD, 
AWD, front diff, lock warn, winch, low 
mileage, good shape $7100 obo. Call: 
905-434-1879 


ATV tires, set of 4 Mudlites, good in mud/ 
snow/sand/hard pack, 26 x 10 x 12, 1.25” 
tread depth, new condition. Call: 905- 
352-2766 


Oak coffee & end tables w/glass tops 
$165, fridge $50, freezer $75, leather 
biker gloves, new, size med, $40. Call: 
905-432-1032 


Mid 70’s Music Man amp Z10 65, like 
ones in the Last Waltz $525 obo. Call: 
905-571-2085 


Glass top coffee table rattan $60, 7’ 
xmas tree from White Rose $50, large 
European dark oak dining room suite 
w/2 leafs, glass buffet & hutch $500. Call: 
905-985-9601 

York 2000 Universal weight machine $50 
obo, snow tires & winter rims, Chevy As- 
tro, 3 months wear, excellent condition 
$200 obo. Call: 905-576-0750 

Family size Toastess Roaster new $50, 
GE continuous cleaning toaster oven w/ 
bun warmer $50, 15 cu ft freezer, runs 
great, free for removal. Call: 905-683- 
3289 


HD bench leather seat comes with 4-50 
lbs metal plates & standard hole barbell, 
asking $100 will deliver. Call: 905-728- 
5423 


5 bedroom house in Oshawa, 2 wash- 
room, big kitchen, LR/DR, fridge, stove, 
dryer, also 1977 Cadillac, 65,000 miles. 
Call: 905-723-6841 


1985 Terra Jet 4x4 off-road buggy, all 
steel construction $2500, 1997 Astro van 
LT, 4.3 Vortec all-wheel drive, 188 km, 
RH/RA, etc $8500. Call: 905-623-9970 

Truck tool box Delta fit inside 14’ bowrider 
LE, 70 hp Johnson July/99, HD trailer, 
new tires, springs, lifejackets, fish finder, 
water skis, 1 tube. Call: 905-435-0320 


CROWN MAINTENANCE INC. 
OUTDOOR POWER EQUIPMENT « SALES & SERVICE 


Factory Authorized Service Centre 


(PRVIBEE| nova 
— ENGINES 


MURRAY 


KARCHER 
Ge €kODIAK «EE Powermats’ 


LAWN-BOY 
TORO 


Parts, Sales and Service To All Makes 


1280 Terwillegar Ave., #7, Oshawa, Ont. L1J 7A5 (905) 723-6057 


Clinic Eyewear 


Lorammetlick 


Optician 


* Glasses fully covered by your plan 


¢ Same day or next day service 


* Prescription Satety Glass - no charge to you 


¢ Eye examinations in the same building 


438-1688 


ONTARIO FEDERATION 
OF ANGLERS & 
HUNTERS 


Located inside the Oshawa Clinic 


117 King Street, East, Oshawa, Ontario L1H 1B9 


Soft olive green sofa & 2-seater match- 
ing chair, Sklar make, $800 for set. Call: 
905-576-5429 


1988 Old Calais w/94 motor $300, 1990 
Corsica $300, tires 205-60-R15 $60, set 
195-60-R15 $50, 4 tires 175-70-14 $70, 
transmission for 1988 Grand AM $100. 
Call: 905-725-6072 


1989 Dodge D50 Ram 4x4, runs fine, 
needs work $500 as is. Call: 905-434- 
1330 


1995 Chevrolet Impala SS, black ext, 
gray int, 151,000 km, auto, 4-dr, 5.7L, 8 
cyl, a/c, am/fm, dual exhaust, 17” tires, 
cruise, $11,500. Call: 905-728-9100 


Plunge router 1/2” Collet 3 hp, soft start, 
like new $85, miscellaneous timbers. 
Call: 905-668-6328 

Camaro/Firebird pin-style, t-roof, bag in- 
cluded $225 obo, 1992 GM ext cab rear 
grey truck seat $125 obo, both excellent 
condition. Call: 905-438-0585 


Weider gym $700, wood workers shaper 
$550, electric tonneau cover $200, car 
audio, Sony, JL, MTX, all $650, truck 
toolbox $150. Call: 905-987-5687 
Chafing dishes, coffee urns, serving 
ware, equipment, bake ware & equip- 
ment, durable plastic utility shelves, call 
for details. Call: 905-576-3273 

1991 Geo Tracker, 3” lift, 31” tires, 5-spd, 
must sell $1500 obo. Call: 905-623-3216 
after 4 pm 

1991 Pontiac Sunbird LE, new water 
pump, runs $500, also 100 64mb ram. 
Call: 905-809-3638 

Farm sold complete package M.F. trac- 
tor, 1135 cultivator, 22’ plow, John Deere, 
Ford disc 18’. Call: 905-668-6980 


BEETHOVEN’S 
HEARING Alp CENTRE 


Service Beyond Compare 


143 King Street East, 
Bowmanville, Ontario LIC 1N6 
Phone: (905) 623-6500 


Formerly 
Bowmanville Hearing Centre 


Complete Hearing Aid Service 


Certified Audiologist 
Micro Canal Hearing Aids 
Earmolds 
Musician Plugs 
Swimming Plugs 


Refreshments While You Wait 
Noise Attenuators 
Cleaning and Servicing 
Digital Hearing Aids 
FM Audio Systems 


W.S.1.B., A.D.P., D.V.A. 
Blue Cross, Green Shield, Sun Life 
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1991 Cavalier Wagon 275,000 km $500, 
passed drive clean, runs good, 30 gal- 
lon terrarium, screen lid, heat lamp, heat 
rock, $100. Call: 705-357-3071 


14 aluminum boat w/6 hp Evinrude mo- 
tor, 2 removable seats, gas tank, $550 
firm. Call: 905-509-0077 


Nordic Track leg shaper exercise unit 
$125, 70’ of 1-1/2” black pipe $25. Call: 
705-786-7103 


3-wheel scooter, 1 yr old comes w/battery 
charger $3000 obo. Call: 905-725-1960 


80x34 Tri-Lite, 2” aluminum storm door, 
16” P28 Pioneer chainsaw, 1992 Sunbird, 
auto, 160,000 km. Call: 905-723-1770 


Chinchilla or small animal cage & acces- 
sories, food, exercise ball, bedding, ask- 
ing $40. Call: 905-728-9773 


30” Frigidaire stove, electric condition, 
almond colour, $175 obo. Call: 905-666- 
4867 


Yamaha Virago 750, 1982, runs well, new 
tires, etc, easily certified, must sell $1700 
firm. Call: 905-986-1426 


Leer cap, black, for small pick-up, 1991 
Ford Ranger 4x4, assorted transmis- 
sions for RWD, pair tires P185/75/14. 
Call: 905-725-7249 


1990 GMC Tracker, 1985 Trans-AM GTA, 
350 TPI, 1987 Olds 98 Regency excel- 
lent condition, certified & e-tested, bak- 
ers rack w/wine rack. Call: 905-571-4471 


1977 Sportster 883, 4000 original km, 
puff pad seat & saddlebags, must go 
$7000 obo. Call: 905-263-4335 


Baby furniture, 4 pice set, armoire, solid 
wood, paid $1300 asking $400. Call:905- 
743-9408 


WANTED 


Bell Express Vu receiver, also kids bi- 
cycle trailer. Call: 705-745-6391 


White bedroom suite for girls room, inter- 
ested in separate pieces also. Call: 905- 
434-8464 


Used dirt bikes & motorcycles, any condi- 
tion. Call: 905-571-6051 


2 or 3 pe sofa set, prefer sofa bed, in- 
board motorboat, must have trailer 16 
preferred. Call: 905-723-5921 


Good quality bunk beds. Call: 905-697- 
8423 


Old Canadian & American coins, tokens 
& bank notes, also buying old military 
medals. Call: 905-623-8201 


Ride wanted shift 1 from Liverpool & Bay- 
ly Pickering to Chassis plant 2, will pay. 
Call: 905-420-1544 or 416-616-1544 


Chrysler, Dodge, Plymouth RWD cars or 
light trucks, for parts. Call: 705-277-3612 


DHS 
Health Care 
Service 


Oshawa, Ontario 


24 HOURS «7 DAYS PER WEEK 
NURSING SERVICE HOMEMAKER SERVICE 


® Client Escort 

© Staff Relief 

@ In Home Foot Care 
@ Palliative Care 


@ Light Housekeeping 
®@ Meal Preparation 

@ Personal Care 

® Care Giver Relief 


@ In Home Massage Therapist @In Home Hair Care & s,,,/, 


1-800-461-6756 
905-571-1511 


HERE FOR 
YOUR 


HEALTH. 


FACT IS, 


Many health aids are covered by your 
Green Shield extended health coverage. 
We assist you in finding the products 
that are right for you. 
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Durham Medical 
The Caring Professionals 
92 Simcoe St. N., Oshawa, Ontario, L1G 4S2 


728-1112 
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MainStreet Messenger® 


MEDICAL ALARM EMERGENCY 


RESPONSE TELEPHONE SYSTEMS 


1989-1993 Chevy S10 Blazer or GMC 
Jimmy 4x4 for parts, body condition not 
important. Call: 905-925-5746 


Singer sewing machine small portable 
electric. Call: 905-697-2304 


Older telephones & telephone parts, ac- 
cessories & telephone books, anything 
telephone related. Call: 905-697-2304 or 
905-725-1405 


Large dark wooden dining table & chairs 
to seat 8-10 people. Call: 905-623-0950 


Souvenir of centennial year 1967 would 
be much appreciated. Call: 905-728- 
5879 


Used amplifier, guitar, bass or keyboard, 
must be in reasonable condition & fairly 
priced. Call: 905-987-4397 


Boler camper trailer. Call: 905-665-1219 
3-wheeled bicycle. Call: 905-436-5866 


10’ x 7’ Stanley garage door w/5 raised 
panels across, 4 vertical raised panels. 
Call: 905-986-5160 


Hoover type washer/spin dryer. Call: 905- 
723-5921 


Boat lift: large enough to handle 19” boat. 
Call: 905-576-5015 


Gibson, Fender, Martin, Marshall guitar 
or amp, working or not. Call: 905-576- 
0060 


2.4L 4 cyl for 1997 Grand AM or sell car, 
excellent condition, pair of mufflers or cat 
back for 86 Corvette. Call: 905-571-4471 


ADVERTISEMENT 


Lauren Lamont Hypnotherapist 
Is Here To Help! 


After years of being a heavy smoker, 
Lauren Lamont finally kicked the 
habit with the help of hypnotherapy. 

Being a fresh graduate of the 
Ontario Hypnosis Centre, she is 
here as a certified hypnotherapist to 
help others fight the same battle she 
fought. She is bringing with her a 
fresh and positive new outlook on 
helping people. Due to her personal 
experience with hypnotherapy and 
smoking, Lauren is specializing in 
smoking, but she also wants to help 
those who have weight problems and 
phobias. 

‘T used to be a heavy smoker, and I 
know how difficult it can be to quit,” 
says Lauren. “That’s why my focus 
is on smoking but I want to share 
my skills as a hypnotherapist to help 
everyone who has any sort of problem 
from weight reduction to fears and 
phobias. 

Her office is set up in her home 
at 85 Varcoe Road in Courtice. This 
warm and inviting setting is the ideal 
place for her clients to relax and go 
into the natural state hypnosis. 


“Hypnosis is a natural state of 
mind for humans,” says Lauren. “For 
hypnotherapy to be effective, the client 
has to have the will and determination 
to make a change. 

Lauren works flexible hours to 
accommodate people who may work 
in shifts or have tricky schedules. 
Evening and Saturday appointments 
are available upon request. For more 
information or for a consultation call 
Lauren at (905) 579-8672 or email her 
at bllmt@rogers.com. 


ADVERTISEMENT 


ALL ROADS LEAD T0 


AUTO WORKERS COMMUNITY CREDIT UNION 
For great rates in new and used vehicle loans 


NEW VEHICLE USEVEVErICEE 


5.95" 6.95%" 


Fixed rate up to 5 years Fixed rate up to 5 years 
(*1999 models or later) 


*oac 
Flexible repayment options 


Let the experts at Auto Workers Community Credit Union put you 
behind the wheel of a great new or used car, SUV, truck or van — or 
even a motorcycle, boat or recreational vehicle. We offer terrific, 
friendly service and, for your convenience, our Five Points branch is 
open Saturdays from 10:00 a.m. until 1:00 p.m. and Thursday and 
Fridays from 9:30 a.m. until 8:00 p.m. 


Pressed for time? No problem — call today and we can take your 
fute W nal application over the phone! Call 905-728-5187 to speak to one 
Credit Union of our loan specialists. 


322 King Street West, Oshawa ° Five Points Mall, 285 Taunton Road East, Oshawa ¢ 133 King Street East, Bowmanville 
Call 905-728-5187 « Toll Free 1-800-268-8771 * www.awccu.com 


Toro nto Labour Day Parade 
ett 6, 2004 
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CAW Local 222 President Chris Buckley took his turn leading the CAW section 
of the Toronto Labour Day Parade on September Gth. Chris is seen above with 
Peggy Nash, assistant to Buzz Hargrove (front row, third from right), and former 
President of CAW-Canada Bob White (front row, fourth from right). 
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